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Section 41

Gujarat Gramin Bank
Head Office : 3'd&4d1 Floor, Suraj Plaza-I, Sayajigunj, Vadodara – 390 005

NOTIFICATION

PLACE : Vadodara

In exercise of the powers conferred by section 30 read with sub-section (1) of section 17 of the Regional Rural Banks Act,
1976 (2 1 of 1976) the Board of Directors of Gujarat Gramin Bank after consultation with Bank ofBaroda being the Sponsor
Bank and the National Bank and with the previous sanction of the Central Government hereby makes the following
regulations, namely: -

e CHAPrER I

PRELIMINARY

I. Short title and commencement–

(1) These Regulations may be called " Gujarat Gramin Bank (Employees’) Pension Regulations, 2018".

(2) Save as otherwise expressly provided in these regulations, they shall come into force on the date of their
publication in the Official Gazette.

2. Definitions.- (1) in these regulations, unless the context otherwise requires,-

(a) "Act" means the Regional Rural Banks Act, 1976 (21 of 1976);

(b) "actuary" shall have the meaning assigned to it in clause (1) of section 2 of the Insurance Act, 1938 (4 of 1938);

(c) '’average emoluments" means the average of the pay drawn by an employee during the last ten months of his
service in the Bank;

e (d) "Bank" means Gujarat Gramin Bank established under sub-section (1) of section 3 of the Act;

(e) "Board" means the Board of Directors of the Bank;

(f) "child" means a child of the employee, who if a son, is under twenty-five years of age and if a daughter, is
unmarried and is under twenty-five years of age and the expression ”children" shall be construed accordingly;

(g) "competent authority" shall have the same meaning as assigned to it in the Gujarat Gmmin Bank (Officers and

Employees) Service Regulations, 2010;

(b) "contribution" means any sum credited by the Bank on behalf of employee to the Fund, but shall not include any
sum credited as interest;

(D "date of retirement" means the last dan of the month in which an elnpioyee attains the age of superannuation or
the date on which he is retired by the Bank or the date on which the employee voluntarily retires;

G) "employee” means any person employed in the service of the Bank, whether as a workman on full time work on
permanent basis or on part-time work on permanent basis on scale wages or as an officer and who opts and is
governed by these regulations, but does not include a person employed either on contract basis or daily wage basis
or on consolidated wages;

“effective date” means the lst day of April, 2018;(k)

(1) “eligible employee” means an employee who is eligible for pension under these regulations;
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(m) “employees’ pension scheme, 1995” means the Employees’ Pension Schem6 constituted under the Employees’
ProviderR Fund and Miscellaneous Provisions Act, 1952 (19 of 1952);

(n) "family" br relation to an employee means,-

(i) wife in the case of a male employee or husband in the case of a female employee (whether the marriage took
place before or after retirement);

(ii) a judicially separated wife or husband, such separation not being granted on the ground of adultery and the
person surviving was not held guilty of committing adultery;

(iii) (A) unmarried sons or unmarried daughters (born before or after retirement including those adopted) who
have not attained the age of twenty.five years;

(B) umnarried sons or unmarried daughters suffering from 4ny disorder or disability of mind or physically
crippled;

widowed daughters or divorced daughters (bom before or aBer retirement) without any age restriction;

parents who were wholly dependent on the employee when such employee was alive, subject to the
following conditions:

(A) the diseased employee had left behind neither a widow or widower nor an eligible son or daughter
or a widowed or divorced daughter and that the eatnings of the parents is less than two thousand
five hundred and fifty rupees per month.

where the diseased employee has left behind a childless widow, they become eligible for family
pension only after the death of childless widow or when her independent income from all other

sources becomes equal to or higher than two thousand five hundred and fifty rupees per month;

(a) “family pension” means the family pension referred to in regulation 37;

(p) “financial year” means a year commencing on the 1't day of April;

(q) “Fund” means the “Gujarat Gramin Bank (Employees’) Pension Fund” constituted under regulation 4;

(r) “National Pension System” means the National Pension System as defined in clause (i) of sub-section (1)
of section 2 of the Pension Fund Regulatory and Development Authority Act, 2013 (23 of 2013);

(s) “notified date” means the date on which these regulations are published in the OfRciai Gazette;

(t) “pay” means the basic pay including stagnation increments, if any, and all allowances counted for the
purpose of making contributions to the Provident Fund and for the payment of d$arness allowance;

(u) “pension” means the class of pension as specified in Chapter V and includes family pension;

(v) “pensioner” means an employee eligible for pension under these regulations;

(w)“qualifying service” means the service rendered on regular basis which shall be taken into account for the
purpose of pension under these regu]ations;

(x) "retirement" means cessation from Bank’s service,-
(i) on attaining the age of superannuatiOn as specified in the service regulations;
(ii) on voluntary retirement in accordance with provisions contained in regulation 28;

(iii) on premature retirement by the Bank before attaining the age of superannuation in accordance with
provisions contained in regulation 30;

“Service Regulations” means the Gujarat Gramin Bank (Officers and Employ ,es) Service Regulations,
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2010;

(z) "trust" means the trust of Gujarat Gramin Bank (Employees’) Pension Fund constituted under sub-
regulation (1) of regulation 4;

(za) "trustee" means the trustees of the Gujarat Gramin Bank (Employees') Pension Fund constituted under
regulation 4;

(A) "Provident Fund" means the provident fund of the Bank.

(2) All other words and expressions used in these regulations but not defined, and defined in the Act or the Gujarat
GramM Bank (Officers and Employees) Service Regulations, 2010 shall have the same meanings respectively
assigned to them in the Acl or as the case may be, the Gujarat Gramin Bank (Officers and Employees) Service
Regulations, 20 10.
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CHATFER ll

APPLICATION AND ELIGIBILITY

3. Application.– (1) These regulations shall apply to any employee who -

(a) was in the service of the Bank on or after the Ist day of September, 1987 but had retired on or before 31

March, 2010 who exercise an option in writing within one hundred and twenty days from the notified date, to
become a member of the Fund and refund within sixty days after the expiry of the said period of one hundred
and twenty days, the entire final amounts received by him (the corpus comprising of Bank’s contribution to
provident fund under the Employees’ Pension Scheme, 1995 and interest accrued thereon till the date of
receipt by him of the amount) but without requiring to pay idterest on such final amounts from the date of
receipt of such final amounts to the date of refund; or

(b) was in the service of the Bank on or after the Ist day of September, 1987 who continue to be in the service of
the Bank on or after the notified date and exercise an option in writing within one hundred and twenty days
from the notified date, to become member of the Fund and cause to transfer the entire contribution of tIle
Bank along with the interest accrued thereon, to the credit of the Fund constituted under regulation 4; ore

(C) was in the service of the Bank between the Ist day of September, 1987 and 31st March 2010 and continued in
service on or after effective date but retired before the notified date, if he exercises an option in writing within
one hundred and twenty days from the notified date, to become member of the Fund and refund within sixty
days of the expiry of the said period of one hundred and twenty days the entire final amounts received by him
(the corpus comprising of Bank’s contribution to provident fund under the Employees’ Pension Scheme, 1995
and interest accrued thereon till the date of receipt by him of the amount) but without requiring to pay interest
on such final amounts from the date of receipt of such final amounts to the date of refund:

Provided that the family of the employee who –

(i) was in the service of the Bank on or after the Ist day of September, 1987 but died on or before 31;t

March, 2010; or

(ii) joined the service between 1't September, 1987 and 31 March, 2010 and died before the effective date; or

(iii) joined the service of the Bank between ls1 September 1987 and 31 March 2010 and continued in service
on or after the effective date but had died before one hundred twenty days after the notified date withput
the employee exercising an option in writing to become member of the Fund,

@ shaH be entitled to family pension under these regulations, if the family of such deceased employee exercises

an option in writing within one hundred and twenty days from the date of the death of the employee or the

expiry of onG hundred and twenty days from the notified date, whichever is later, to become member of the
Fund and refund within sixty days of the expiry of the said period of one hundred and twenty days the entire

final amounts received by the family (the corpus comprising of Bank’s contribution to provident fund under

the Employees’ Pension Scheme, 1995 and interest accrued thereon till the date of receipt of the amount by
the family) but without requiring to pay interest on such final amounts from the date of receipt of such final
amounts to tbc date of refund.

(2) An employee or family of the deceased employee not exercising the option under suI>regulation (1) or who, after

exercising the option, not refunding the amount shall be deemed not interested in becoming a member of the Fund

and shall continue to be governed under the Employees’ Pension Scheme, 1995.

(3) Notwithstanding anything contained in this regulation, any employee who joined the service of the Bank on or after
the lst April, 2010 shall have an option either to be covered by the National Pension System or to continue to be

governed under the Employees’ Pension Scheme, 1995.
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CHAPTER III

THE FUND

4. Constitution of the Fund.–

(1) The Bank shall constitute a Fund to be called the " Gujarat GramM Bank (Employees) Pension Fund" under an
irrevocable trust within one hundred twenty days from the notified date.

(2) The Fund shall have for its sole purpose the provision of the payment of pension or family pension in
accordance with these regulations to the employee or his family.

(3) The Bank shall be a contributor to the Fund and shall ensure that sufficient sums are placed in it to enable the
trustees to make due payments to beneficiaries under these regulations.

5. Liability of the Bank.-

e ( 1) (a) The Bank, shall, after constitution of the Fund under regulation 4, cause to transfer to the Gujarat Gramjn
Bank (Employees') Pension Fund, the accumulated balance of the contribution of the Bank towards

pension under the Employees’ Pension Scheme, 1995 and interest accrued thereon upto the date of such
transfer in respect of the eligible serving employee opting to become a member of the Fund under
regulation 3.

(b) The Bank shall, after constitution of the Provident Fund under the Act, transfer to that Fund, the
accumulated balance of the contribution of the employee towards provident fund under the Employees’
Pension Scheme, 1995 and interest accrued thereon upto the date of such transfer in respect of eligible
serving employee opting to become a member of the Fund under regulation 3.

(2) The ntifed employee or the family of the deceased employee opting for Fund under sub-mgulation (1) of
regulation 3, shall continue to receive the amount of pension component under the Employees’ Pension Scheme,
1995 and the balance of the pension payable under these nguIations shall be paid out of the Fund_

6. Composition of the Fund.–

The Fund shall consist of the following, namely: -

8 (a) contribution by the Bank based on actuarial assessment of initial gap between assets and liabilities of the
Fund;

(b) the contribution by the Bank at the rate of ten per cent per month of the pay of the employee;

(c) the accumulated conaibutions of the Bank towards pension and provident fund under the Employees’
Pension Scheme, 1995 and interest accrued thereon upto the date of transfer to the Fund in respect of an

eligible serving employee;

(d) the amount consisting of the provident fUnd contribution of the Bank under the Employees’ Pension
Scheme, 1995 refunded by the eligible retired elnployees;

(e) the investment in annuities or securities purchased out of the moneys of the Fund and interest thereon;

(D amount of any capital gains arising from the capital assets of the Fund;

(g) the additional annual contribution made by the Bank in accordance with the provisions contained in
regulation 10;

(h) ' any income Mm investments of the amounts credited to the Fund;

(i) the amount consisting of provident fund contribution of the Bank under the Employees’ Pension Scheme,
1995 refunded by the family of the eligible deceased employee.
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7. Board of trustees.–

(1) The general superintendence, direction and management of the affairs and business of the Fund shall vest in the
board of trustees, which shall exercise all powers and do all acts and things which may be necessary for the
payment of pension or family pension under these regulations.

(2) The board of trustees shall consist of such number of persons not less than three and not more than five, as may
be determined by the Board, to be appointed by the Bank.

(3) The power to appoint the trustees shall be vested with the Bank and all such appointments shall be made in
wrrtrng.

(4) The Bank shall nominate one of the trustees to be the Chairman of the board of trustees.

(5) The term of appointment of trustee shall be for a period of three years and the Bank may reappohrt a trustee who
has already completed his term:

Provided that no trustee shall be appointed for more than two terms.

e 8. Trustees to carry out directions of the Board.-

In the discharge of its powers and functions under regulation 7, the board of trustees shall be guided by such
dinctions as may be given by the Board to it, from time to time:

Provided that all such direction shall be given in writing and shall specify the purpose or objective thereof.

9. Books of accounts of the Fund.-

(1) The accounts of the Fund shall contain the particulars of all financial transactions relating to the Fund in such
form as may be specified by the Bank.

(2) Mthin sixty days aom the date of furnishing of the balance sheet of the Bank, the trust shall prepare a financial
statement of the trust indicating therein the general account of assets and liabilities of the trust and forward a
copy of the same to the Bank.

(3) The accounts of the Fund shall be audited in accordance with the provisions of section 19 ofthe Act.

10. Actuarial investigation of the Fund.-

© The Bank shall cause an investigation to be made by an actuary into the financial condition of the Fund every
financial year on the 31st day of March, and make such additional annual contributions to the Fund as may be
required to secure payment of the benefits under these regulations:

Provided that the Bank shall cause an investigation to be made by an actuary into the financial condition of the Fund
as on the 31 st day of March immediately following the financial year in which the Fund is constituted.

11. Investment of the Fund.-

All moneys contributed to the Fund or received or accruing by way of interest or otherwise to the Fund maY be
deposited in a Post ORlee Savings Bank Account in India or in a current account or in a savings account with any
scheduled bank or utilised in making payment ofpensionary benefits in accordance with these regulations and to the
extent such moneys as are not so deposited or utilised shall be invested in the Government securities, debt
instruments; short term debt instruments, equities and related investments, asset backed trust structured and
miscellaneous investments.

12. Payment out of the fund.–

e
The trust shall, subject to the other provisions of

B$ (he eligible retired employees of the Bank or the

b le Bank
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these regulations, be administered for grant ofpensionary benefits to
family pension to the families of the deceased eligible employees of
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CHAPTER IV

QUALIFYING SERVICE FOR PENSION

13. Qualifying service for pension.-

Subject to the other provisions of these regulations, an employee who has rendered a minimum of ten years of service
in the Bank shall qualify for pension.

14. Commencement of qualifying service.–

Subject to the provisions contained in these regulations, qualifying service of an employee shall commence from the
date he takes charge of the post to which he is first appointed on a regular basis and service on probation shall be
counted if followed by confirmation in the post.

15. Counting of periods spent on leave,–

All leave during service in the Bank for which leave salary is payable shall count as qualifying service:

e Provided that extraordinary leave on loss of pay shall not count as qualifying service except when the authority
sanctioning the leave has directed that such leave not exceeding twelve months’ during the entire service, may count
as service for all purposes including pension.

16. Broken period of service of less than one year.–

If the period of service of an employee includes broken period of service of less than one year but more than six
months, it shall be treated as one year and if such broken period is six months or less, it shall be ignored:

Provided that the provisions of this regulation shall not apply for determining the minimum qualifying service
required for pension.

17. Counting of period spent on training.–

Period spent by an employee on training in the Bank immediately after his appointment shall count for qualifying
service

18. Counting of past service in the erstwhile bank–

The service rendered by the employee, on regular basis in any other bank shall also be counted for qualifying service
on amalgamation of that bank with the Bzlk:8

Provided that nothing contained in this regulation shall apply to any such employee who is appointed on
contract basis or on daily wage basis or on consolidated wages.

19. Period of suspension.-

(1)

(2)

Period of suspension of an employee pending inquiry shall count for qualifying service, where on conclusion
of such inquiry, he has been fully exonerated or the suspension is held to be wholly unjustified.

In all other cases, the period of suspension shall not count as qualifying service unless the competent authority
passing the orders under the service regulations governing such case expressly declare at the time that it shall
count to such extent as such authority may declare.

20. Forfeiture of service,-

(1) Resignation not amounting to voluntary retirement or dismissal or removal or termination of an employee from
the service of the Bank shall entail for forfeiture of his entire past service and consequently shall not qualify for
pension under these regulations.

An interruption in the service of an employee entails forfeiture of his past service, except in the following cases,

namely: -

(a) authorised leave of absence;
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(b) suspension, where it is immediately followed by reinstatement, whether in the same or a different post, or
where the employee dies or is permitted to retire or is retired under the provisions of the Service
Regulations while under suspension.

21. Interruption in services due to participation in strike.–

An Interruption in service of employee due to participation in strike shall not be counted for quan Qing service for
pension during such interruption unless such interruption is condoned by the competent authority:

Provided that before making an entry in the service record of the Bank epployee regarding such
intemipdon in service because of his pardcbation in strike, an opportunity of representation may be given to the
employee.

22. Military service.–

An employee who has rendered military service before appointment in the Bank shall continue to daw the military
pension, if any, but military service rendered by the employee shall not count as qualifying service for peruion under
these regulations.e

23. Period of deputation to an organisation in India.–

Period of deputation of an employee to another organisation in India will count for qualifying service provided the
organisation to which he is depute(i or the employee, pays the pensionary contributions at the rates specified under
these regulations or at the rates specified by the Bank at the time of deputation, whichever is higher, to the Bulk.

24. Addition to qualifying service in special circumstances.-

An employee shall be eligible to add to his service qualiOing for superannuation pension specified in regulation 26,

the actual period not exceeding one fourth of the length of his service or the actual period by which his age at the time
of recruitment exceeded the upper age limit specified by the Bank for direct recruitment or a period of five years I
whichever is less, if the service or post to which the employee is appointed is one –

(a) for which post-graduate research, or specialist qualification or experience in scientific, technological, or
professional fields, is essential;

(b) to which candidates of age exceeding the upper age limit specified for direct recruitment are normally recruited;
and

8 (C) for which the candidate was given age relaxation over and above the maximum age limit fixed by the Bank on
account of his possessing higher qualifications or experience:

Provided that this concession shall not be admissible to an employee unless his actual qualifying
service at the time of his superannuation is not less than ten years.

25. Counting of service rendered on permanent part-time basis.–

(1) in case of an employee who was employed on a pwmanent part-time basis in the service of the Bank in
accordance with the erstwhile rules of appointment applicable to him and was contributing to the Employees’
Provident Fund, the service rendered by him on a permanent part-time basis from the date of such contribution,
shall be counted as qualifying service.

(2) For the purpose of calculating the amount of pension in respect of a permanent part-time employee, the length of
qualifying service shall be determined in accordance with Form IV.

For the purpose of calculating the amount of pension under this regulation, the actual service rendered shall be

taken as qualiB'ing service and in such cases the actual pay drawn at the time of retirement shall be reckoned for
the purpose of average emoluments,
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CHAPrER V

CLASSES OF PENSION

26. Superannuation pension.–

Superannuation pension shall be granted to an employee who has retired on his attaining the age of superannuation.

27. Pension on voluntary retirement.-

(1) On or after the effective date, at any time after an employee has completed twenty years of qualifying service, he
may, by giving notice of not less than three months in writing to the appointing authority, retire from service:

Provided that this sub-regulation shall not apply to an employee who seeks retirement from service
for being absorbed permanently in an autonomous body or a public sector undertaking or a company or
institution or body, whether incorpotated or not, to which he is on deputation, at the time of seeking voluntary
retirement

e
(2) The notice of voluntary retirement given under sub-regulation (1) shall require acceptance by the appointing

authority:

Provided that where the appointing authority does not refuse to grant the permission for retirement before
the expiry of the period specified in the said notice, the retirement shall become effective from the date of
expiry of the said period.

(3) (a) An employee referred to in sub-regulation (1) may make a request in writing to the appointing authority to
accept notice of voluntary retirement of less than three months giving nasons thereo£

(b) On receipt of a request under clause (a), the appointing authority may, subject to the provisions of sub
regulation (2), consider such request for the curtailment of the period of notice of three months on merits
and if it is satisfied that the curtailment of the period of notice will not cause any administrative
inconvenience, the appointing authority may relax the requirement of notice of three months on the

condition that the employee shan not apply for commutation of a part of his pension before the expic+ of
the notice of three months.

(4) An employee, who has elected to retire under this regulation and has given necessary notice to that effect to the
appointing authority, shall be precluded from withdrawing his notice except with the specific approval of such
authority:8

Provided that the request for such withdrawal shall be made before the intended date of his retirement.

(5) The qualifying service of an employee retiring voluntarily under this regulation shall be increased by a period
not exceeding five years, subject to the condition that the total qualifying service rendered by such employee
shall not in any case exceed thirty-three years and it does not take him beyond the date of superannuation:

Provided that the increase in his qualifying service, shall not entitle him to any notional fixation of pay for
the purpose of calculating his pension.

28. Invalid pension.-

(1) Invalid pension may be granted to an employee who, -

(a) has rendered minimum ten years of service; and

(b) retires from the service on or after the effective date on account of any bodily or mental infirmity, which
permanently, incapacitates him for the service.

An employee applying for an invalid pension shall submit a medical certificate of incapacity from a medical
officer approved by the Bank
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(3) Where the medical oaicer approved by the Bank has declared the employee fit for further service of less
laborious character than that which he had been doing, he may, provided he is willing to be so employed, be

employed on lower post and if there be no means of employing him even on a lower post, he may be admitted to
invalid pension.

(4) No medical certificate of incapacity for service may be granted unless the applicant produces a letter to show that
the competent authority is aware of the intention of the applicant to appear before the medical o8icer approved
by the Bank.

(5) The medical officer approved by the Bank shall also be supplied by the competent authority in which the applicant
is employed, with a statement of what appears from official records to be the age of the applicant.

29. Compassionate allowance.-

(1) An employee, who is dismissed or removed or terminated from service, shall forfeit his pension:

Provided that the authority higher than the authority competent to dismiss or remove or terminate him from
service may, if -e

(i) such dismissal, removal, or temHnation is on or after the effective date; and

(ii) the case is deserving of special consideration,

sanction a compassionate allowance not exceeding two-thirds of the pension which would have been admissible to
him on the basis of the qualifying service rendered upto the date of his dismissal, removal, or termination.

(2) The compassionate allowance sanctioned under the proviso to sub-regulation (1) £haU not be less than tIle
amount of minimum pension payable under regulation 34.

30. Premature retirement pension.–

Premature retirement pension may be granted to an employee who, -

(a) ' has rendered minimum ten years of service; and

(b) retires from service on account of orders, of the Bank to retire prematurely in the public interest or for any other
reason to be recorded in writing, if otherwise he was entitled to such pension on superannuation, on that date.e

31. Compulsory retirement pension.-

An employee compulsorily retired from service as a penalty, on or after the effective date, in terms of the Service
lkgulations, may be granted by the authority higher than the authority competent to impose such penalty, pension at a
rate not less than two-thirds and not more than full pension admissible to him on the date of his compulsory
retirement, if otherwise he was entitled to such pension on superannuation, on that date:

nodded that where the pension awarded under this regulation is ]ess than the full pension admissible under
these regulations, the Board of Directors shall be consulted before such order is passed.

32. Payment of pension or family pension in respect of certain employees.-

(i) An employee, who was in service between lst day of September, 1987 and 31st day of March 2010 and retired
from the service of the Bank before 3 lst day of March, 2018 shall, subject to the provisions of these regulations,
be eligible for payment of pension from the effective date.

(2) The faaily ofa deceased employee, who was in service between the 1“ day of September, 1987 and 31st daY of
efore OIe 31st day of March, 2018 shall, subject to the provisions of these regulations, be
family pension tom the effective date.

2010 and died t

igible for paymel
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CHAPTER VI

RATE OF PENSION

33. Amount of pension.–

(!) in case of an employee who retired between the ISE day of September, 1987 and 31st day of October, 1987, the
basic pension and additional pension wherever applicable, shall be upgraded as per the formula specified in
Form-I

(2) in the case of an employee retiring after completing a qualifying service of not less than thirty-three years, the
amount of basic pension shall be calculated at fifty per cent of the average 6moluments.

(3) (a) Additional pension referred to in sub-regulation (1) shall be fifty per cent of the average amount of the
allowance drawn by an employee during the last ten months of his service.

(b) No clearness relief shall be paid on the amount of additional pension.

+ Explanation.- For the purposes of this sub-regulation, "allowance" means allowance which are admissible to
the extent counted for making contributions to the Provident Fund.

(4) Pension, as computed, being aggregate of pension and additional pension, shall be subject to the minimum
pension as specified in regulation 34.

(5) An employee who has commuted the admissible portion of his pension as per the provisions of regulation 39,
shall receive only the balance of pension, monthly.

(6) (a) in the case of an employee retiring before completing a qualifying service ofthiny-three years, but after
completing a qualifying service of ten years, the amount of pension shaH be proportionate to the amount of
pension and additjonal pension admissible under sub-regulations (2) Nui (3) and in no case the amount of
pension shall be less thanthe amount of minimum pension specified in these regulations.

(b) Notwithstanding anything contained in these regulations, the amount of invalid pension shall not be less
than the ordinary rate of family pension which would have been payable to his family in the event of his
death while in service.

(7) The amount of pension finally determined under these regulations shall be expressed in whole rupee and where
the pension contains a fraction of a rupee, it shall be rounded off to the next higher rupee.e

34. Minimum pension.–

The amount of minimum pension shall be,-

(a) three hundred and seventy-five rupees per month in respect of an employee other than a permanent part-time
employee, where the employee had retired before the Ist day of November, 1992 (in case of employees other
than officers) or before the lg day of July, 1993 (in case of officers) and proportionate amount thereof in the

case of a permanent part-time employee who retired before the Ist day of November, 1992;

(b) seven hundred and twenty rupees per month in respect of an employee other than a permanent part-time
employee, where the employee had retired on or after the Ist day of November, 1992 (in case of employees
oMer ban officers) or on or after lst day of July 1993 (in case of officers) and proportionate amount thereof in
the case of a permanent part.time employee who had retired on or after the lst day of November, 1992;

(C) one thousand and sixty rupees per month in respect of an employee other than a permanent part-time emploYee,
who retired on or after I" April, 1998 but before 3 lst October, 2002 and three hundred and fifty-five Iupees in
respect of such employee drawing one third of scale wages, five hundred and thirty rupees in resWct of such
employee &awing one half of scale wages and seven hundred and ninety-five rupees in respect of such
employee drawing three fourth of scale wages, where the employee retired on or after 1“ day ofApril, 1998;
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(d) one thousand four hundred and thirty-five rupees per month in respect of an employee, oth6r than permanent
part time employee, where the employee retired on or after lst November, 2002 and four hundred and eighty
rupees per month in respect of such employee drawing one third of scale wages, seven hundred and twenty
rupees per month in respect of such employee drawing one half of scale wages and one thousand and eighty
rupees per month in respect of such employee drawing three fourth of scale wages, where the employee retired
on or after the 1 st day of May, 2005;

(e) pIle thousand seven hundred and seventy.nine rupees per month in respect of an employee, other than a

permanent part time employee, where the employee retired on or after Ist day of November, 2007 and five
hundred and ninety-five rupees per month in respect of such employee drawing one third of scale wages, eight
hundred and ninety-two rupees per month in respect of such employee drawing one half of scale wages and one
thousand three hundred and thirty.nine rupees per month in respect of such employee drawing three fourth of
scale wages, where the employee retired on or after the Ist day of November, 2007;

(D two thousand seven hundred and eighty-Eve rupees per month in respect of an employee, other than a permanent
part time employee, where the employee retired on or after Ist day of November, 2012 and nine hundred and
thirty-two rupees per month in respect of such employee drawing one third of scale wages, one thousand three
hundred and ninety-seven rupees per month in respect of such employee drawing one half of scale wages and
two thousand and ninety-six rupees per month in respect of such employee drawing three fourth of scale wages,
where the employee retired on or after the lst day of November, 2012.

e
35. Dearness relie£-

(1) Dearne ss relief shall be granted on basic pension or family pension or invalid pension or on compassionate

allowance in accordance with the rates specified in Form II.

(2) Dearness relief shall be allowed on full basic pension even after commutation.

36. Determinatioa of the period of ten months for average emoluments.-

(1) The period of the preceding ten months for the purpose of average emoluments shall be reckoned from the date
of retirement

(2) in the case of voluntary retirement or premature retirement, the period of the preceding ten months for the purpose
of average emoluments shall be reckoned tom the date on which the employee voluntarily retires or is

prematurely retired by the Bank in public interest or for any other reasons to be recorded in writing.

e (3) In the case of dismissal or removal or compulsory retirement or termination of service, the period of the
preceding ten months for the purpose of average emoluments shall be reckoned from the date on which the
employee is dismissed or removeclor compulsorily retired or terminated by the Bank.

(4) if during the last ten months of the service, an employee had been absent from duty on extraordinary leave on
loss of pay or bad been under suspension and the period whereof does not count as service, the aforesaid period
of exaaordinary leave or suspension shall not be taken into account in the calculation of the average

emoluments and equal puiod before the ten months shall be included.
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CHAPTER VII

FAMILY PENSION

37. Family pension.-

(1) Notwithstanding the provisions contained in regulation 13, where an employee dies–

(a) after completion of one year of continuous service; or

(b) before completion of one year of continuous service, provided the deceased employee concerned immediately
prior to his appointment to the service or post was examined by a medical officer approved by the BaRk and

declared fit for employment in the Bank; or

(c) after retirement from service and was on the date of his death, in receipt of a pension, or compassionate
allowance,

e the family of the deceased shall be entitled to family pension, the amount of which shall be deturnined in accordance
with Form IIl:

Provided that in respect of an employee who was in the service -of the Bank on or after the lst day of
September, 1987 and had died while in service on or before the 31st day of October, 1987 or retired on or
before 31st day of October, 1987 but died later, the family of the deceased shall, subject to exercising the option
to become a member of the Fund under these regulations and refunding the amount in accordance with
regulation 3, shall, subject to other provisions of these regulations, be entitled to additional family pension, the
amount of which shall be determined in accordance with Form V.

(2) The amount of pension shall be fixed at monthly rates and be expressed in whole rupees and where the pension
contains a fraction of a rupee, it shall be rounded ofFto the next higher rupee:

Provided that in no case a pensiQn in excess of the maximum prescribed under these regulations shall be allowed.

(3) (a)

(i)

Where an employee, who is not governed by the Workmen's Compensation Act, 1923 (8 of 1923),–

dies while in service after having rendered not less than seven years' continuous service, the rate of
family pension payable to the family shall be equal to fifty per cent of the pay last drawn or twice the
family pension admissible under sub-regulation (1), whichever is less, and the amount so admissR)le shall
be payable from the date following the date of death of the employee for a period of seven years or for a

period upto the date on which the deceased employee would have attained the age of sixty-five years had
he survived, whichever is less; and

e

(ii) dies after retirement, the family pension as determined under sub-clause (D shall be payable for a period
of seven years or for a period upto the date on which the retired deceased employee would have attained
the age of sixty-five years had he survived, whichever is less:

Provided that in no case the amount of family pension determined under sub-clauses (i) and (ii)
shaH exceed the pension payable on retirement of such employee from the Bank.

(b) Where an employee, who is governed by the Workmen's Compensation Act, 1923 (8 of 1923), dia while in
service after having rendered not less than seven years' continuous service, the rate of family pension
payable to the family shall be equal to fifty per cent of the pay last drawn or one and half times the family
pension admissible under sub-regulation (1), whichever is less and the pension so determined shall be
payable for a period of seven years or for a period upto the date on which the deceased employee would
have attained the age of sixty-five years had he survived, whichever is less.

ABer dIe expby of the period referred to in clauses (a) and (b), the family, in receipt of family pension under

these clauses shall be entitled to Mmily pension at the rate admissible under sub+egyjation (1).
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38. Payment of family pension.-

e

e

(1) The period for which family pension is payable shall be,-

(a) in case of a childless widow, for life or till her independent income from all sources become equal to two thousand
five hundred and fifty rupees or more;

(b) in the case of a widow with children or a widower, upto the date of death or remarriage, whichever is earlier;

(c) in the case of a son or dau#rter (including widowed or divorced daughter), till such son or daughter attains the age
of twenty-five years or upto the date of marriage of the son or daughter or remarriage of the daughter, whichever is
earlier

Provided that the family pension payable to the son or daughter (including widowed or divorced daughter)
shall be discontinued or not be admissible when the eligible son or daughter staRS earning a sum in excess of two
thousand five hundred and fifty rupees per month #om any source;

Provided further that an unmarried, widowed or divorced daughter who is not married or remarried even

after the age of twenty-five years shall be eligible for family pension if there is no other family member or if her
income from any source exceeds two thousand five hundred fifty per month.

(d) in the case of an unmarried son or daughter of an employee suffering from any disorder or disability of mind or who
is physically crippled or disabled so as to render him or her unable to earn a living even after attaining the age of
twenty-ave years, the family pension shall be payable to such son or daughter for life subject to condition that there
is no other eligible family member:

Provided that -

(i)

(ii)

(iii)

(iV)

(V)

(Vi)

(e) in the cue of parents1 the family pension payable shall be discontinued or not be admissible if the income of
one of the parents or-the agg'egate income of both the parents from any source exceeds two thousand five hundred
and fifty rupees per month:

Provided that the family pension shan be payable first to the mother and after her death, to the father.

if such son or daughter is one among two or more living children of the employee, the family pension shall
be initially payable to the minor children in the order set out in sub-regulation (3) until the last minor child
attains the age of twenty-five years and thereafter the family pension shall be resumed in favour of the son
or daughter suffering from disorder or disability of mind or who is physically crippled or disabled and shall
be payable to him or her for life;

if there are more than one such children suffering from disorder or disability of mind or who are physically
crippled or disabled, the family pension shall be paid in the order of their birth and the younger of them

will get the family pension only after the elder next above him or her ceases to be eligible and if the family
pension is payable to twin children, it shall be paid in the manner set out in sub-regulation 4;

dIe family pension shall be paid to such son or daughter through the guardian as if he or she were a minor
except in the case of a physic411y crippled son or daughter who has attained the age of majority;

before allowing the family pension for life to any such son or daughter, the competent authority shall
satisfy hat the handicap is of such a nature as to prevent him or her from earning his or her livelihood and
are same shall be evidenced by a certificate obtained from a medical officer approved by the Bank, setting
out as far as possible, the exact mental or physical Qondition of the ghild;

Ole person receiving the family pension as guardian of such son or daugHer or such son or daughter not
receiving the family pension dlrough a guardian shall produce every three years, a certificate from a

medical omcer approved by the Bank, to the effect that he or she continues to suffer from disorder or
disability of mind or continues to be physically aippled or disabled;

if such son or daughter starts earning a sum in excess of two thousand five hundred and fifty rupees per
mQnth and in such cuesj it shall be the duty of the guardian or the son or daughter to furnish a certificate
to the Bank every month that he or she has not started evning his or her livelihood or in case of daughter,

that she has not yet married;
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(2)

(3)

If a deceased employee or a pensioner leaves behind a widow or widower, the family pension shall become payable
to the widow or widower, failing which to the eligible child or failing which, to the eligible parents.

Family pension to the children shall be payable in the order of their birth and the younger of them shall not be
eligible for family pension unless the elder next above him or her has become ineligible for the grant of family
pensIon.

(4) Where the family pension is payable to twin children, it shall be paid to such children in equal shares:

Provided that where one such child ceases to be eligible, his or her share shan revert to the other child and
where both of them cease to be eligible, the family pension shall be payable to the next eligible single .child or twin
children, as the case may be.

(5) Where family pension is granted under this regulation to a minor, it shall be payable to the guardian on behalf of the
minor

e (6) In case both wife and husband are employees of the Bank and are governed by the provisions of this regulation and
one of them dies while in service or after retirement, the family pension in respect of the deceased shall be payable
to the surviving husband or wife and in the event of death of the husband or wife, the surviving child or children
shall be granted the two family pensions in respect of tbc deceased parents, subject to the limits specified below,
namely

(8) if the surviving child or children is or are eligible to draw two family pensions at the rates mentioned in
sub.clause (i) of clause (a) and clause (b) of sub-regulation (3) of regulation 37, the amount of both
pension shall be limited to-

(i) two thousand five hundred rupees per mensem in respect of an employee who retired or died while in
service prior to the Ist day of November, 1992;

(ii) four thousand eight hundred rupees per mensem in respect of an employee who retired or died after the lst
day of November, 1992 (in the case of employee other than officer) or on or after 1“ day of July, 1993 (in
the case of an officer); and

(iii) six thousand seven hundred and fifty-six rupees per mensem in respect of an employee, who retired or
died on or after Ist day of April, 1998;

@ (iv) nine thousand five hundred and sixty-five rupees per mensem in respect of an employee, who retired or died
on or after lst day of May, 2005.;

(v) eleven thousand eight hundred and fifty-six rupees per mensem in respect of an employee, who retired or
died on or after lst day of November 2007;

0) if one of the family pensions ceases to be payable at the rates mentioned in sub clause (i) of clause (a) or
clause (b) of sub-regulation (3) of regulation 37 and in lieu thereof the family pension at the rate
mentioned in sub-regulation (1) of regulation 37 becomes payable, the amount of both the pension shall
also be limited to-

(i) two thousand five hundred rupees per mensem in respect of an employee who retired or died
while in service prior to the lst day of November, 1992 (in the case of an employee other than an
officer) or prior to Ist day of July, 1993 (in the case of an officer);

(ii) four thousand eight hundred rupees per mensem in respect of an employee who retired or died on
or after the Ist day of November, 1992 (in case of an employee other than an officer) or on or
after 1 st day of July, 1993 (in the case of an officer); and

six thousand seven hundred and fifty six rupees per mensem in respect of an employee, who
retired or died on or after lst day ofApril, 1998:
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(iV)

(V)

(C)

nine thousand five hundred and sixty-five rupees per mensem in respect of an employeR who
retired or died on or after 1 st day of May, 2005;

eleven thousand eight hundred and fifty-six rupees per mensem in respect of an employee, who
retired or died on or after lst day of November, 2007;

if both the family pensions are payable at the rate mentioned in sub-regulation (1) of regulation
37, amount of the two pensions shall be limited to-

(i) one thousand two hundred and fifty rupees per mensem in the case of an employee who retired or
died while in service prior to the Ist day of November, 1992 (in the case of an employee other
than an officer) or 1 st day of July, 1993(in the case of an omcer);

(ii) two thousand four hundred rupees per men sem in respect of an employee who retired or died on
or after the 1 st day of November, 1992 (in the case of an employee other than an o8rcer) or on or
after lst day of July, 1993 (in the case of an officer); and

e (iii) three thousand three hundred and seventy-eight rupees in respect of an employee who retired or
died on or after lst day of April, 1998;

(iV) four thousand seven hundred and eighty-three rupees per mensem in respect of an employee who
retired or died on or after 1't day of May, 2005;

(V) five thousand nine hundred and twenty-eight rupees per mensem in respect of an employee who
retired or died on or after lst day of November, 2007.

(d) (i) Where family pension is payable to more widows than one, the family pension shall be paid to the widows
in equal shares.

(ii) On the death of a widow, her share of the family pension shall become payable to her eligible child:

Provided that if the widow is not survived by any child, her share of the family pension shall not
lapse but shaH be payable to the other widows in equal shares, or if there is only one such other widow, in
fUll, to her.

(iii) Where the deceased employee or pensioner is survived by a widow but has left behind eligible child or
children from another wife who is not alive, the eligible child or children shall be entitled to the share of
family pension which the mother would have received if she had been alive at the time of the death of the
enlployee or pensioner:

•
Provided that on the share or shares of family pension payable to such a child or children or to a

widow or widows ceasing to be payable, such share or shares shall not lapse, but shall be payable to the
other widow or widows or to the other child or children otherwise eligible, in equal shares, or if there is
only one widow or child, in full, to such widow or child.

(iv) Where the deceased employee or pensioner is survived by a widow but has left behind eligible child or
children from a divorced wife or wives, such eligible child or children shall be entitled to the share of
family pension which the mother would have received at the time of death of the employee or pensioner
had she not been so divorced:

Provided that on the share or shares of family pension payable to such a child or children or to a
widow ceasing to be payable, such share or shares, shall not lapse, but shall be payable to the other widow
or widows or to the other child or children otherwise eligible, in equal shares, or if there is only one widow
or child, in full, to such widow or child.

Where an employee dies leaving behind a judicia11y separated spouse with no child or children, the family pension
in respect of the deceased shall be payable to the person surviving if such spouse is not remarried:

Provided that where the judicial separation is granted on the ground of adultery and the death of the
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employee takes place during the period of such judicial separation, the family pension shall not be payable to the

person surviving if such person surviving was held guilty of committing adultery.

(8) (a) Where an employee dies leaving behind a judicialiy separated spouse with a child or children, the family pension
payable in respect of the deceased shall be payable to the surviving spouse provided he or she is the guardian of
such child or children.

(b) Where the surviving person has ceased to be the guardian of such child or children, such family pension shall be
payable to the person who is the actual guardian of such chi]d or children.

(9) If the son or unmarried daughter eligible for the grant of family pension has attained the age of eighteen years, the

.family pension may be paid to such son or unmarried daughter directly.

(10) (a) if a person who, in the event of death of an employee while in service, is eligible to receive family pension under
these regulations, is charged with the offence of murdering the employee or for abetting in the commission of such
an offence, the claim of such a person, including other eligible member or arembers of the family to receive the
family pension, shall remain suspended till the conclusion of the criminal proceeding instituted against him.

e (b) if on the conclusion of the criminal proceedings referred to in clause (a), the person concerned,-

(i) is convicted for the murder or abetting in the murder of the employee, such a person shall be debaned from
receiving the family pension which shall be payable to the other eligible member of the family, from th9 date
of death of the employee;

(ii) is acquitted of the charge of murder or abeKing in the murder of the employee, the family pension shall be
payable to such a person from the date of death of the employee.

(c) The provisions ofsut>clauses (a) and (b) shall also apply for the family pension becoming payable on the death of
an employee after his retirement.



CHAPTER VIII

•

39. Commutation.-

An employee shall be entitled to commute for a lump sum payment of a fraction not exceeding one-third of his
pension:

(1)

Provided that in respect of an employee who was in service before the effective date but died after his
retirement before the notified date, the family of such employee shall also be entitled to commute for a lump sum
payment a &action not exceeding one-third of the pension admissible to the employee.

(2)

(3)

(4)

An employee shall indicate the fraction of pension, which he desires to commute, and may either indicate the
maximum limit of one-third pension or such lower limit, as he may desire to commute.

If fraction of pension to be commuted results in fraction of rupee, such fraction of a rupee shall be ignored fix the
purpose of commutation.

The lump sum payable to an applicant shall be calculated in accordance with the Table given below:

TABLE
Commutation values for a pension of one rupee per annum

Commutation valueAge next
expressed as number ofbirthday

'S

'2

B.2117

19.20
19.1 i

20 19.01

18.9121
22 18.81

18.7023

24 18.59

18.47
18.3426
18.2127

28 18.07
17.9329
17.78

17.62A
17.4632
17.2933

17.1134

COMMUTATION

Commutation value expressed as
number of year's purchase

ext

Tj
36

37
38
39
40
41
42
43
44
45
46
47
48
49
50
51

52

’4

16.93
6.72

16.52
16.31

16.09
15.87
15.64

15.40
15.15

14.90

14.64
14.37
14.10
13.82
13.54
13.25
12.95

12.66



53

54
55
56
57
58

59

61

62
;3

64

65
66

67

68-

12.35
no
11 .73

I1 .42
11.10
10.78
10.46
10.13

9.81
9.48
9.15

8.82
8.50
8.17
7.85
7.53

69

70
71

72
73
74
75
76
77
78

79
80
81
82
83
84
85

7.22
6.91
6.60
6.30
6.0 !
5.72

5.44
5.17
4.90
4.65
4.40
4.17

3.94
3.72
3.52
3.32
3.13

Notes:

1.

2.

The table above indicates the commuted value of pension expressed as number of years’ purchase with reference to
the age of the pensioner as on his next birthday.

The commuted value in the case of an employee retiring at the age of fifty eight years is 10.46 years' purchase and,
therefore, if he communs rupees one hundred from his pension within one year of retirement, the lump sum

amount payable to him works out to Rs. 100 X 10.46 X 12 = Rs. 12,552.

(5)

(6)

An employee who had commuted the admissible portion of pension is entitled to have the commuted portion of the

pension restored after the expiry of a period of fifteen years from the date of commutation.

An applicant who is authorised a superannuation pension, voluntary retirement pension, premature retirement
pension, aompulsory retirement pension, invalid pension or compassionate allowance shall be eligible to commute a
&3ction of his pension under these regulations:

Provided that on and from 1$1 July, 2003, an applicant in whose case the commuted value of pension
bwomes payable on the day following the date of retirement or from the date from which commutation beeomes

absolute, the reduction in the amount of pension on account of commutation shall become operative from its
inception and where payment of commuted value of pension could not be made within the first month after the date
of retirement or within the first month after the date when the commutation becomes absolute, the difFerence

between the normal monthly pension and the commuted pension shall be paid for the period between the date on
which commutation becomes absolute and the difference between the monthly pension and the commuted pension
shall be paid for the period between the date following the date of retirement or the date when the commutation
becomes absolute and the date preceding the date on which commuted value of pension is deemed to have been

paid

8

(7) In the case of a pensioner eligible for superannuation pension or pension on voluntary retirement or premature
retirement pension, no medical examination shall be necessary if the application for commutation is made within
one year from the date of retirement and where such a pensioner applies for commutation of pension after one year
from the date of his retirement, the same will be permitted subject to medical examination:

Provided bat in the case of an applicant who is in receipt of a provisional pension under regulation 44 and
for whom pension in whole or in part on the finalisation of the departmental or judicial proceedings has been
authorised, the period of one year referred to in this sub-regulation shall reckon &om the date of issue of the orders
consequent upon the anansation of the departmenta! or judicial proceedings.
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(8) An applicant who -

(i) retires on invalid pension under regulation 28; or

(iD is in receipt of compassionate allowance under regulation 29; or

(iii) is compulsorily retired by the Bank and is eligbIe for compulsory retirement pension under regulation 3] ,

shall be eligible to commute a &action of his pension subject to the limit specified in sub-regulation ( 1 ), after he has been
declared fit by a medical officer approved by the Bank.

(9) The commutation of pension shall be become absolute in the case of an employee-

(i) retiring on superannuation or on voluntary retirement who submits an application for commutation of
pensioa before the date of retirement, on the date following the date or retirement:

e Provided that the employee governed by sub-regulation (3) of regulation 27 shall not apply for
commutation of a part of his pension before the expiry of the notice of three months and the commutation of
pension shall become absolute only on the expiry of the period of notice referred to in sub-regulation (1) of
regulation 27;

(ii) retiring on superannuation or on voluntary retirement or on pwmatwe retirement, if he applied for
commutation of pension after the date of retirement but before the completion of one year from the date of
retirement, on the date the application for commutation is received by the competent authority;

(iii) retiring on superannuation or on voluntary retirement or on premature retirement, if he applies for
commutation of pension after one year from the date of retirement, on the date of the medical certificate
given by medical officer approved by the Bank;

(iV) who was in service between lst September, 1987 and 3 lst March, 2010 and retired on or before 31st March,
2018 and who opts to become a member of the Fund under these regulations, on the I" day of April, 2018,
where the application of commutation is made in Form VI within one year from the date of retirement and
Form VII and Form VIII in all other cases, within the period specified in sutbregulation (1) of regulation
3;

(V) who was in the service of the bank on or after the 1’ day of April, 2018, but who retired prior to the

publication of these regulations, on the day immediately following the date of his retirement, where the

application is made in Form VI within the period specified in sub-ngulation (1) of regulation 3;e
(vi) who retired on or after the lst day ofApri], 2018, but died prior to the notified date, on the day immediately

following the date of his retirement, where the application for commutation is made within one year from
the date of his death by the family of the deceased in Form VI, within the period specified in sutnegulation
(1) of regulation 3;

(vii) in respect of whom invalid pension under regulation 28 or compassionate allowance under regulation 29 or
compulsory retirement pension under regulation 31 is admissible commutation shan became absolute on
the date of the medical certificate given by medical officer approved by Bank.
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CHAPTER IX

GENERAL CONDITIONS

40. Pension subject to future good conduct.-

Future good conduct shall be an implied condition of every grant of pension and its continuance under these
regulations.

41. Withholding or withdrawal of pension.-

The comptent authoritY maY) bY order in writing, withhold or withdraw a pension or a part thereof, whether
permanently or for a specified period, if the pensioner is convicted of a serious crime or brimilal breach of trust or
forgery or acting fraudulently or is found guilty of grave misconduct:

Provided that where part of pension is withheld or withdrawn, the amount of such pension shall not be
reduced below the minimum pension per mensem payable under these regulations.e

42. Conviction by court.–

Where a pensioner is convicted of a serious crime by a court, action shall be taken in the light of the judgment of
the court relating to such conviction.

43. Pensioner guilty of grave misconduct-

In a case not falling under regulation 42, if the competent authority considers that are pensioner is prima facie guilty
of wye misconduct, it shall, before passing an order, follow the procedure specified in the Service Regulations.

44. Provisio&al pension.-

(1) An employee who has retired on attaining the age of superannuation or otherwise and against whom any
departmental or judicial proceedings are instituted or where departmental proceedings are continued, a provisional
pension, equal to the maximum pension which would have been admissible to him, would be allowed subject to
adjustment against final retirement benefits sanctioned to him, upon conclusion of the proceeding,s but no recovery
shall be made where the pension finally sanctioned is less than the provisional pension or the pension is reduced or
withheld, either permanently or for a specified period.e

(2) In cases referred to in sub-regulation (1), the gratuity shall be paid to the employee and only on conclusion of the
proceedings and any recoveries to be made from an employee shall be adjusted against the amount of gratuity
payable.

Explanation - in this Chapter,-

(a) "serious crime" includes a crime involving an offence under the Official Secrets Act, 1923 (19 of 1923);

(b) "grave misgonduct" includes the communication or disclosure of any secret official code or password or any sketch,
plan, model, article, note, documents or information, such as is mentioned in section 5 of the Official Secrets Act,
1923 (19 of 1923) which was obtained while holding office in the Bank so as to pwjudicially affect the interests of
the general public or the security of the State;

(c) "fraud" shall have the meaning assigned to it under section 25 of the Indian Penal Code, 1860 (45 of 1860);

(d) "criminal breach of trust" shall have the meaning assigned to it under section 405 of the Indian Penal Code, 1860
(45 of 1860);

(') "f.rgery" shall have the meaning assigned to it under section 463 of the Indian Penal Code, 1860 (45 of 1860).
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45. Commutation of pension during departmental or judicial proceedings.-

An employee against whom dep&tmental or judicial proceedings have been instituted before the date of his
retirement shall not be engage to commute a fraction of his provisional pension under these regulations during the
pendency of such proceedings.

46. Recovery of pecuniary loss caused to the Bank.-

(1) The competent authority may withhold or withdraw a pension or a part there of> whether permanentv or for a

specified period, and order recovery from pension of the whole or part of ury pecuniary loss cawed to the
Bank if in any departmental or judicial proceedings the pensioner is found guilt9 of grave misconduct or
negligence or criminal breach of trust or forgery or acts done £auduIently during the period of his service:

Provided that before passing any baal orders under this subregulatjon1 the Board shall be
consulted:

e
Provided further that where a part of pension is withheld or withdrawn the amount of pension drawn

by a pensioner shall not be less than the minimum pension payable under these regulations:

Provided also that departmental proceedings, if instituted while the employee was in service, shall,
after the retirement of the employee, be deemed to be the proceedings under these regulations and shall be
continued and concluded by the authority by which they were commenced in the same manner as if the
employee had continued service.

(2) No departmental proceedings shall be initiated in Tespect of an event if more than four years time
lapsed after the event:

Provided that the disciplinary proceedings initiated under this sub-regulation shall be in accordance with the
procedure applicable to disciplinary proceedings in relation to the employee during the period of his service.

(3) Where the competent authority orders recovery of pecuniary loss from the pension, the recovery shan not ordinarily be
made at a rate exceeding one third of the pension admissible on the date of retirement of the employee.

47. Recovery of Bankls dues.-

8
The Bank shall be entitled to recover the dues to the Bank on account of housing loans, advances license fees, other
recoveries and recoveries due to stafFeD-operative credit society from the commutation value of the pension or the
pension or the family pension.

486 Commercial employment after retirement.–

(1) A pensioner who immediately before his retirement was holding the post of an officer who wishes to accept any
commercial employment before the expiry of one year from the date of his retirement, shall obtain the previous
sanction of the Bank before such acceptance and subject to the provision of sub-regulation (2), the Bank may, by
order in writing, grant permission subject to such conditions as it may deem necessary or nRrse permission, for
reasons to be recorded in writing.

(2) in granting or refUsing permission under sub-ngulation (1) to a pensioner for taking up any commercial
employment, the Bank shall have regard to the following factors, namely:-

(a)

(b)

the nature of the employment proposed to be taken up and the antecedents of the employer;

whether his duties in the employment which he proposes to take up might be such as to bring him into
conflict with the Bank;

whether the pensioner while in service had any such dealing with the employer under whom he proposes to
seek employment as it might afford a reasonable basis for the suspicion that such pensioner had shown
favours to such employer;
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(d)

(e)

(f)

whether the duties of the commercial employment proposed involve liaison or contract work with Bank;

whether his commercial duties will be such that his previous official position or knowledge or experience
under Bank could be used to give the proposed employer an unfair advantage;

the emoluments offered by the proposed employer; and

(g) any other relevant factor.

(3) Where within a period of sixty days of the date of receipt of an application under sub-regulation (2), the Bank does
not communicate the grant or refusal of permission to the applicant, the applicant shall be deemed to have been
granted the permission:

Provided that in any ca$e where defective or insufficient information is furnished by the applicant and it
becomes necessary for the Bank to seek further clarifications or information &om him, the period of sixty days shall
be counted from the date on which the defects have been removed or complete information has been furnished by
the applicant.

e (4) Where the Bank grants the permission applied for subject to any conditions or refuses such permission, the

applicant may, within thirty days of the receipt of the order of the Bank to that effect, make a representation against
any such condition or refusal and the Bank may make such orders thereon as it deems fit:

Provided that no order shall be made under this sub-regulation without giving the pensioner making the

npnsentation an opportunity to show cause against the order proposed to be made.

(5) if any pensioner takes up any commercial employment at any time before the expiry of one year from the date of his
retirement without the prior permission of the Bank or commits a breach of any condition for such permission, it
shall be competent for the Bank to declare by order in writing and for reasons to be recorded therein that he shall
not be entitled to the whole or such part of the pension and for such periods as may be specified in the order:

Provided that no such order shall be made without giving the pensioner concerned an opportunity of show
cause against the order proposed to be made:

Provided nrther that in making any order under this sub-regulation, the Bank shan have regard to the
following factors, namely:-

(i) the financial circumstances of the pen$ioner concerned;

•
(ii)

(iii)

the naMe of, and the emoluments from, the commercial employment taken up by the pensioner concerned,
and;

any other relevant factor.

(6) Every order passed by the Bala under this regulation shall be communicated to the pensioner concerned.

(7) in this regulation, the expression "commercial employment" means–

(i) an employment in my capacity including that of an agent, under a company (including a banking
company); co-operative societyl firm or individual engaged in trading, commercial industrial, financial or
professibnal business and includes also a directorship of such company (including a banking companY)I
;nd partnership of such firm but does not include employment under a body corporate, wholIY or
substantially owned or controlled by the Central Government or a State Government;

(ii) setting up practice) either independently or as a partner of a firm, as advisor or consultant in matters in
respect of which the pensioner '

(A) hm no professional quaH6catiom uld dre matters in respect of which the practice is to be set UP or is
carried on are relatable to his official knowledge or experience, or

(B) ha professiond quahficadons and the matters in respect of which the practice is to be set UP are such
as are like$ to give his clients an unfair advantage by reason of his previous official position, or
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(C) has to undertake work involving liaisons or contact with the offices or officers of the Bank.

Explanation.- For the purpose of this clause, the expression "employment under a co-operative
society" includes the holding of any office, whether elective or otherwise, such as that of President,
ChairInan, Manager, Secretary, Treasurer and the like, by whatever name called in such society.

49. Nomination.–

(1) The trust shall allow every employee governed by these regulations to make a nomination conferring on one or
more persons the right to receive the amount of pension benefits under these regulations in the event of his death
before that amount becomes payable or, having become payable, has not been paid and such nomination shall be
made in such form as may be specified by the Bank from time to time.

(2) if any employee nominates more than one person under sub-regulation (1), he shaH, in his nomination, specify the
amount or share payable to each of the nominees in such a manner as to cover the whole of the amount of the
pension benefits that may be payable in the event of his death.

e (3) A nomination made by an employee may, at any time, be modified or revoked by him after giving a written notice
to the trust of his intention of doing so in such form as the Bank may from time to time specify.

(4) . A nornination or its revocation or its modification shall take effect to the extent it is valid on the date on which it is
revised by the trust.

50. Date from which pension becomes payable.–

(1) Except in the case of an employee to whom the provisions of regulation 41 and regulation 'H apply, pension other
Mall the Mmay pension shall become payable from the effective date or, as the case may be, Hm the date following
the date ofretkement, whichever is later, if the employee has exercised his option to become a member of the Fund
and reRlnded the entire amount of Bank’s contribution within the time stipulated under these regulations.

(2) Except in the case of an employee to whom the provisions of regulation 41 and regulation 44 apply, family pension
shall become payable aom the effective date or, as the case may be, from the date following the date of death of the
employee, whichever is later, if the family of the deceased employee has exenised the option to become member of
the Fund and re£raded the entire amount of Bank’s contribution within the time stipulated under these regulations.

• 51. Currency in which pension is payable.-

All peruion admissible under these regulations shall be payable in rupees in India only.

52. Manner of payment of pension.–

A pension fixed at a monthly rate shall be payable monthly on or after the first day of the following manth.

538 Power to issue instructions.–

The Chairman of the Bank, with the approval of the Board may from time to time issue instructions, as may be

considered necessary or expedient for the implementation of these regulations.

54. Residuary provisions.–

In case of doubt, in the matter of application of these regulations, regard may be had to the corresponding
provision of Central civil Services Riies> 1972 or Cellual Civil Services (Commutation of Pension) Rules, 1981

;ppli(,nble for Central Govenunent embloyees with such exceptions and modifications as the Bank, aRe!
c:3;sultation with Bank of B©oda being the gponsor Bank and the National Bank and with the pnvious sanction of
the Central Goverbrnent, may from time to time, determine.
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NOTIFICATION

Vadodara,

In exercise of the powers conferred by Section 30 read with subsection (1) of section 17 of the Regional Rural Banks Act,

1976 (2] of 1976) the Board of Directors of Gujarat Gramin Bank, after consultation with Bank ofBaroda being the Sponsor

Bank, and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central

Govenmwnl hereby makes the following regulations to amend the Gujarat Gramin Bank (Employees’) Pension Regulations,

2018, namely:

1. (1) These Regulations may be called Gujarat Gramin Bank (Employees’) Pension (Amendment) Regulations, 2024.

(2) They shall come into force on the date of their publication in the Official Gazette.

e 2. In the Gujarat Gramin Bank (Employees’) Pension Regulations, 2018 awreinaRer referredto as the said regulations),

in regulation 2, in sutnegulation (1), in clause (k), for the figures, letters and words “lst day of April, 2018”, the figures,

letters and ward5 “lst day of November, 1993” shall be substituted.

3. In regulation 3 of the said regulations, the following regulation shall be substituted, namely:-

“3. Application.+1) Any employee who –

(a) was in the service of the Bank between the lst September, 1987 and the 3 Ist March, 2010 and retired or dismissed

or removed or terminated from service before the date of notification of Gujarat Gramin Bank (Employees’) Pension

(Amendment) Regulations, 2024 and refirnded or becomes a member of the Fund and refund within fifteen days &om

the date of notification of Gujarat Gramin Bank (Employees’) Pension (Amendment) Regulations, 2024 in the

Official Gazette, the entire final amounts received by him (the corpus comprising of Bank’s contribution to provident

RInd under the Employees’ Pension Scheme, 1995 and interest accrued thereon tin the d.ate of receipt by him of the

amount) and the periodic pension, if any, received by him under the Employees’ Pension Scheme, 1995 attdbutable to

any period before date of notification of Gujarat Gramin Bank (Employees’) Pension (Amendment) Regulations,

2024 in the Official Gazette but without, in either case, requiring to pay interest on such amounts from the date of

receipt of such amounts to the date of refund:

•

Provided that an employee who is required to refund the amounts as per this clause may authorise the Bank

to adjust these amounts from the amounts payable by the Bank to the employee:

Provided farther that an employee who was eligible to opt for pension under the said mgrdadons but did not

opt within the stipulated time or having opted not refunded the money within the stipulated time, the periodic

peruion, if any, received by him under the Employees’ Pension Scheme, 1995, need not be refunded.

was in the

of the E
of the Bank between the 1 st September, 1987 and the 31st March, 2010 and continue to be in

mk on or after the date of notification of Gujarat Gramin Bank (Employees') Pension

25



(Amendment) Regulations, 2024 in the Oaicial Gazette, and a member or becomes member of the Fund and caused

or cause to transfer the entire contra>ution of the Bank along with the interest accrued thereon, within fifteen days

from the date of notification of Gujarat Gramin Bank (Employees’) Pension (Amendment) Regulations, 2024 in the

Official Gazette, to the credit of the Fund constituted in regulation 4 and refund the portion of pension, if any,

received by him under Employees’ Pension Scheme 1995, and attributable to any period before date of notification of

Gujarat Gramin Bank (Employees’) Pension (Amendment) Regulations, 2024 in the Official Gazette.

(c) was in the service of the Bank between the Ist September, 1987 and the 31st March, 2010 and exercised an option

under clause (b) of sub-section (3) of section 23 A of the Act or resigned before the notification of the said

Regldations, in either case, after having completed twenty years of qualifying service and by giving proper notice,

shaH become member of the Fund and refund within fifteen days from the date of notification of Gujarat GramM

Bank (Employees’) Pension (Amendment) Regulations, 2024 in the Official Gazette, the entire final amounts

received by him (the corpus comprising of Bank’s contr&)ution ta provident fund under the Employees’ Pension

Scheme, 1995 and interest accrued thereon till the date of receipt by him of the amount) and periodic pensiOn, if any,

received by him under the Employees’ Pension Scheme, 1995 attdbutable to any period before date of notification of

Gujarat Gramin Bank (Employees’) Pension (Amendment) Regulations, 2024 in the Official Gazette but without, in

either ease, mquiring to pay interest on such amounts from the date of receipt of such amounts to the date of refund:

Provided that an employee, who is nquimd to refund the amounts, under this clause may authorise the Bank

to adjust these amounts from the amounts payable by the Bank to the employee.

(2) The family of the employee covered under clauses (a) and (c) of sub-ngulation (1), shall be entitled to family

pension under these regulations when the family of such deceased employee refUnded or refunds within thirty days

from the date of notification of Gujarat Gramin Bank (Employees’) Pension (Amendment) Regulations, 2024 in the

Official Gamtte, the entire final amounts received by the deceased employee or as the case may be the family, the

corpus comprising of Bank’s contribution to provident fund under the Employees’ Pension Scheme, 1995, and interest

accrued thereon till the date of receipt of the amount by the deceased employee or, as the case may be, the family of a

deceased employee and pension or family pension, if any, received by the employee or the family of the deceased

employee under the Employees’ Pension Scheme, 1995, but in either case without requiring to pay interest Rom the

date ofnwipt to the date of refund.

8

Provided Brat a family of the deceased employee, who is required to refund the amounts under this clause

may authorise the Bank to adjust these amounts from the amounts payable by the Bank to the employee.

(3) Notwithstanding anydrhg contained in this regulation, any employee who joined the service of the Bank on or

aRer the 1 st April 2010 shall be covered by the National Pension System”.

IIn nwlation 20

\vided that
e

of the said regulations, after sub-regulation (1), the following proviso shall be inserted, namely:-

there would no forfeiture of service for employees covered under clause (c) of sub'nWlation (1) of
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b

regulation 3”.

5. In regulation 32 of the said regulations, the following regulation shall be substituted namely:-

“Payment of pension or family pension in respect of certain employees.- (1) Employees who have retired from the

service of the Bank between the 1 st September, 1987 and the 3 ist October, 1993 shall be eligible for pension &om

the effective date,

(2) The family of a deceased employee, who was in service between the lst September, 1987 and the 31 st October,

1993 and died before the 31 st October, 1993 shaH be eligible for payment of family pension from the effective

date”

6. In regulation 50 of the said regulations, the following regulation shall be substituted, namely:-

“Date tom which pension becomes payable.- (1) Except in the case of an employee to whom the provisions of sub-

regp]atten (1) of regulations 32, or 41, or zn apply a pension other than the family pension shall become payable

from the date following the date on which an employee retires or, as the case may be, resigns or opts not to join the

transferee bank under clause (b) of sub-section (3) of section 23 A of the Act on refund or refunding or authorising

adjustment of the entire amounts specified under sub-regulation (1) of regulation 3 within the time stipulated under

Gujarat GramM Bank @mployees’) Pension (Amendment) Regulations, 2024.

(2) Except in the use of an employee to whom the provisions of sub-regulation (1) of regulations 32, or 41, or 44

apply, family pension shall become payable from the date following the date of death of the employee, on

nfunding or authorising adjustment of the entire amounts specified under sub-regulation (2) of regulation 3 within

the time stipulated under Gujarat Gramin Bank (Employees’) Pension (Amendment) Regulations, 2024.

(3) Notwithstanding anything contained in these regulations, in case of an employee, or as the case may be, family

of the deceased employee who was eligible to opt for pension, or as the case may be, family pension under the said

regulations but did not opt or opted but did not refUnd the money, but refunds or authorise adjustment of money

under clause (a) of sub-regulation (1) of regulation (3), or as the case may be, under sub-wgulation (2) of regulation

3 on or aBer notification of Gujarat Gramin Bank (Employees’) Pension (Amendment) Regulations, 2024 shall be

entitled for pension, family pension, or as the case may be, from date of refund or adjustment WIder clause (c) of

sub-regulation '(D of regulation 3, or as the case may be, sub+egulation (2) of regulation 3, or the date of retirement

or resignation, or death, 45 the case may be, whichever is later.”

(YOGESH KUMARAGRAWAL)

Chairman, Gujarat Gramin Bank
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Form – I
[See regulation 33(1 )]

UPDATION OF BASIC PENSION AND ADDITIONAL PENSION

1. The formula of updating basic pension and additional pension in respect of employees who retired during the period
between 1“ day of September, 1987 and 31 st October, 1987 shall be as under:

(A) (a) 50 per cent of first Rs. 1000 of the average
emoluments reckonable for pension

Rs.

(b) 45 per cent of next Rs.500

(c) 40 per cent of the average emokrments
reckonable for pension exceeding Rs. 1500

Rs.,

Rs.

Rs.

Rs.

q
Total (a+b+c)

(B) 50 per ant of the average monthly
emoluments for the last 10 months in

service prior to wtinment

(C) Dearness Relief at index number 600 in the
All India Average Consumer Price Index for
Industrial Workers in the. series 1960=100,

on basic pension calculated at (A) above,
Total basic pension =
(B) + (C) X Number of years of qualifying
service (Maximum 33 years)

Rs.

(D)

Rs.

33

W) Basic pension as an 1.4. 2018
(Rounded off to the next higher rupee)

Rs.

2.

3.

Special allowances to the extent of the amount ranking for making contributions to the Provident Fund corresponding

to the special allowances drawn at the time of retirement shall be reckoned for the purpose of additional pension.e
Rates of clearness relief worked out at index number 600 in the All India Average Consumer Price Index for Industrial

Workers in the series 1960=100 for all classes of employees who retired during the period between 1“ day of
September, 1987 and 31st October, 1987:

(a) Employees in subordinate staR cadre 80.40 per cent of pension calculated at 1 (A) above.

Employees in clerical staff cadre

drawing pension up to Rs.756 per
month

(b) 67 per bent of pension calculated at 1(A) above.

/ \ Employees in clerical staff cadre drawing pension of Rs.757 per month and above will be eligible
t'; for dearness relief as under:
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14.
FORMAT 1

GUJARAT GRAMIN BANK
Head Office: VADODARA, Dist. VADODARA

Option Form to be filled in by the Retired Employees of the Bank
(To be submitted in quadruplicate through the Branch / Office from where retired)

Date ofrmipt ofappliation at
Branch / Office

FOR HO USE ONLY

T
SERVICE RECORD

Forwarded on

Forwarded by

(Signature of th&concerned
Authority at HO with date)

Signature with office seal (Branch/Office)

The Chairman

Gujarat Gramin Bank
Head Office - VADODARA Date:

I hereby declare that I have read and understood the Gujarat Gramin Bank (Employees') Pension Regulations, 2018 and I

hereby opttotncome a memknr of the Bank's Pension Scheme and irrevocably authorise the Bank /EPF Trustee/ EPFO / RPFC
to transfer the entire contribution of the Bank alongwtth the interest thereon to the credit of Pension Fund to be created for this
purpose. I understand that I am required to contrIbute to the Provident Fund acwunt at the rates determined by the Bank from
time to time. I further understand that with effect from 21.12.2018 (the date of implementation of Pension scheme), the Bank
shaH not make any contribution to my Provident Fund account I also undertake to refund my non-refundable withdrawal from
EPF balance (BanKs mntHbution component), if any, together with interest at EPF rate from time to time up to the date of refund.

Signature:

Name in Full (in Block letters):

3 . Designation (at the time of retirement):

4. E P F No:

5. Present Residential Address:

6. Date of Birth:

7. Date of joining in the Bank' service:

8 . Present Place of Posting: Branch/ office

(Signature to be attested by the Branch/Office Head with Office Seal)



FORMAT 2
GUJARAT GRAMIN BANK

Head Office: VADODARA, Dist. VADODARA

Option Form to be filled in by the Retired Employees of the Bank
(To be submitted in quadruplicate through the Branch / Office from where retired)

Date ofre@iptofappliation at
Branch / Office

FOR HO USE ONLY

OPTION NOTED IN
SERVICE RECORD

Forwarded on

Forwarded by

(Signature of the concerned
Authority at HO with date)

Signature with office seal (Branch/Office)

The Chairman

Gujarat Gramin Bank
Head Office - VADODARA Date:

I hereby declare that I have read and understood the Gujarat Gramin Bank (Employees') Pension Regulations, 2018 and I

hereby voluntarily opt to become a member of the Bank's Pension Scheme and irrevmabV authorise the EPFO / RPFC to transfer
my entire Pension Fund kept with them to Bank to credit Pension Fund to be created for this purpose. I undertake to refund the
Bank's oonbibution to EPF Fund together with accrued interest thereon paid to me on my retirement I also undertake to refund
my non-refundable withdrawal from EPF balance (Bank’s contribution component), if any, together with interest at EPF rate fk)m
time to time

1. Signature:

2. Name in Full (in Block letters):

e. Designation (at the time of retirement):
4. E P F No:

5. Present Residential Address:

6. Date of Birth:

7. Date of joining in the Bank' service:

8. Date of retiring from the Bank' service:

9. Branch / Office from where retired:

10. Branch from where pension to be drawn:

(Signature to be attested by the Branch/Office Head with Office Seal)



FORMAT - 4
GUJARAT GRAMIN BANK

Head Office: VADODARA, Dist. VADODARA
Ref :

The Chairman
Gujarat Gramin Bank
Head Office - VADODARA _

Date:

Dear Sir,

Sub: Ten months (prior to death/retirement) averag'e pay & allowances of Shri/Smt.
(EPF No:)

We are furnishing below the 10 months (prior to death/retirement) average pay & allowances of
Shri/Smt: Designation :

epensio:: t min B:imE )y=es?) REiD:nRel or ca cu atlon o

1. Basic Pay

2. Stagnation increment

3. Pay and Allowances rank for DA
a)
(Mention nature of allowance)

b) PQP

C)

d) FPP

4. Period of Extra Ordinary Leave on Loss of Pay
anctioned by the Competent Authority and

enjoyed during the Service Period
5. Leave Without Pay during Service Period

Yours faithfully,

Signature with Sea/

...............--.--..................-., Branch

Note: 1. Delete which is not applicable 2. No columns should be left blank 3. Basic Pay & Stagnation Increment to be reported separateIY in the columns specified 4. For arriving
at the ten months' average please refer to Regulation 36 of Gujarat Gnmin Bank (Employees' Pension Regulations. 2078



FORMAT – 4 (PAGE – 2)
Office: BRANCH :

DETAILS OF LAST TEN MONTHS SALARY OF EC NO.

MONTHWISE
BREAK UP

YEAR & MONTH

1. Basic Pay

2.Stagnat
ion

increme

3.Par and
Allowances rank

for DA

b)
(Mention nature of

allowance)

UP
c)FPP

1)other

TOTAL

AVERAGE

_reported separately in the columns specified 4. For arriving at the ten months' average please refer to Regulation 36 read

erIth Regulations 2 (c) & 2 (t) of Gujarat Gramin Bank (Employees') PensIon Regulations, 201 8

Date.

Signature with seal



I FORMAT - 5
GUJARAT GRAMIN BANK

BRANCH / OFFICE

Ref :
The Cbairman
Gujarat Gramin Bank Head
Office - VADODARA Date:

Dear Sir.
Sub: Particulars of Outstanding Liabilities of Shri/Smt
(EPF No)
We are furnishing below the Particulars of Outstanding Liabilities of Shri / Smt

Last Designation: EPF No:
Last Designation EPF No: retired/ died on.

Particulars of Outstanding Loan
1. House Building Loan

Account No Balance

e
2. Housing Loan (Commercial Scheme)

3. Staff Over Draft

4. Festival Advance

5. Education Loan

6. Conveyance Loan

7. Others, if any (Mention details)

TOTAL LOAN BALANCE

Yours faithfully,

Signature with Seal

...„____„___„_________„__„. Bank. . . .. . .. . .. ... . .. .. .. .... .. .. .. . .. .. . . . . . .... Branch

Note: Please submit thIs certificate preferably after closure of all staff loan accounts. If Housing Loan (Commercial Scheme) and / or
Education Loan continue(s) in terms of sanction please furnish the status of the account(s) including compliance of all terms and
conditions of sanction. Please provide -N 1 L- Certificate in case of no outstanding
liabIIIty



FORMAT-6

STAFF PENSION*
(GENERAL PENSION)

FAMILY PENSION*

Customer ID

(*PI use/ as applicable)

LIFE. CERnFEATE

(To be submitted by the Pensioner once in a year in November)

Certified that I have seen the pensioner.......................................................... (name),

.................................................................................................................. (address) holder

e'f 'po N""""-""""---'-""""""'“ "“ “ *“ ' ’""' " th'; “" H' ”'’ ~”H~"
No.......................

(Signature of the Pensioner/Family Pensioner with date)

(Signature with office seal)
Date'

Place:

Name-

BranchDesignation'

e



I

14.4(4blu

FORMAT 7

Acceptance! Non-acceptance of Commercial Employment

I declare that I have not accepted commercial employment in India.
OR

I declare that I have accepted commercial employment in India w.e.f .................... after
obtaining previous sanction of the Bank and none of the conditions, if any, attached thereto by the
bank has been violated.

OR

I declare that I have accepted commercial employment in India w.e.f............
without obtaining the sanction of the Bank

e
Date:

Name of the pensioner:

SB (Pension) Aacount No....

Signature of thq Pensioner

PPO No: .....

Mobile:

Note: This declaration is required to be submitted for a period of two years from the date of retirement

e



I
FORMAT 9

e

The Branch Manager
.................................... Branch

Gujarat Gramin Bank

Date :

Dear Sir,

Sub: Payment of Pension under Gujarat Gramin Bank (Employees’) Pension
Regulation,2018 through your Branch.

In consideration of your having, at my request, agreed to make payment of Pension due to me
every month by credit to my SB Account No................................................ with you I, the
undersigned, agree and undertake to refund or make good any amount to which I am not
entitled or any amount which may be credited to my account in excess of the amount to which

I am or would entitled. I further hereby undertake and agree to bind myself and my heirs,

uccessors, executors, and administrators to indemnify the Bank from and against any
Toss suffered or incurred by the Bank in so crediting my pension to my account under the

scheme and to forthwith pay the same to the Bank to recover the amount due by debit to my said

Savings Bank Account or any other account belonging to me in the possession of the Bank.

Yours faithfully,

Signature in full

Address (in block letters)

Phone/Mobile No.

SIGNATURE

ME

F NO

ADDRESS



f
FORMAT - 10

> Members / Nominee

The Branch Manager
........................ Branch
Gujarat Gramin Bank

Date:

Dear Sir,

Sub: Payment of Pension uner PPO No: through your branch

& consideration of amking payment of Pension as per the Gujarat Gramin Bank (Employees’)
!nsion Regulation 2018 1 / We do hereby solemnly, sincerely and conscientiously declare and say

as under

I / We hereby understand and agree to bind myself / ourselves and my / heirs, successors,
executors, administrators to indemnify the Bank from and against any loss suffered or incurred by
the Bank in making any payment as aforesaid and to forthwith pay the same to the Bank and / or
adjust from the pension fund under the aforesaid Regulations and / or from any account maintained
with the Bank without any notice to me/us.

Yours Faithfully,

Signature (Pensioner):

Signature of Family Member / Nominee:

Witness

bnature

Name

E.P.F. No

Address



FORMAT - 11

FORM OF NOMINATION

To, THE TRUSTEES, GUJARAT GRAMIN BANK (EMPLOYEES') PENSION FUND

I EC hereby nominate theEPF No
person(s) named below and confer on him / them the right to receive , to the extent specified below , the amount of pensionary benefits
under the Pension Regulations in the event of my death before the amount become payable, or having become payable, has not been

s >

pensioner
Amulnt af share (%) F

MINOR
Name & addrw af
#epersonwtDmay
reaive the said
pension during the

n

Name and address of other
Nominee(s) in case the nominee under

aolumn I above predeceases the
pensioner

Relationship with
the pensioner

Amount of
share (%)

Date ofiBm
the oUter

nominee(s)
is/are minor

Na

at the person
who may
naive the

pension during
other

nomineels
minority

COntingency
on happening

of which
nomination

shall become
invalid

( 10 ) K)

eThis nomination supersedes the nomination made on EARLIER, which stand cancelled. a

Place: Signature / Thumb Imprusion (if illiterate) of Pensioner/Employee

Dab:

Name of Pensioner/Employee

wrrNESS : 1.

ADDRESS :
2.

ADDRESS :

Signature
EPF No:

Signature
EPF No:

ATTESTED by the Pension Disbursing Branch/ Dept at H.O / Branch

SEAL OF ATrEgrING AurHORrrY

NOTE:1. If the employee has a famIly, the nomInatIon shall not be in favour of any person or persons other than the members of the famIly. 2. If the
employee has no famIly, the nomInatIon may be made in favour of person or persons, or a body of IndIviduals whether Incorporated or not. 3. StrIke out
whIch is not appIIcable.



FORMAT - 13 -

GU]ARATGRAb4UN BANK

HEADOFnCE:VAmDARA,DKr:VADODARA

Cbararx#F+edidxxsunuIt ftxnulitBtDtnfurn#nl tvtteprrwM Rusk:rt Fbying Rarxh

01. Dab a

02.Narre(fttn nuan Fbyil

03.BrarEh Code No/SOLID

(A.FbrrSkIer's NarrE

nd

CB.ltD NoW No (in w of Family Fbnaxb ,matkn HF No of original
PerHoiEI

}7.SBMmunt No

08. DabdGuU6ab

a) LifeGutifkate

b) Nm-MarT@Re marriage Cbtifkate (Rr FamiJ

C) N'y.-&TIPbVIH't/ReEhPbWWtCUIfKZtE

D&bilityCbtifKate

CD. WhdtnrurxiutakirH fu rdund wo(m FbI btakul YU/NO

Barth Marnger

(Bean Lm &arxh Seal)

eiujaratGramin Bank

Dab :,



FORM \A

[See mgulatkn 39(9)]
q

Narreofttn tnnk : GubratGramin Bank

Applkztk>n ftxCkxnmutatk)not ntskxlwittxxrtMedkal Examinatk>n

(TotnubmiUHi within ueyearftomttncbte af rdirerTnnt) ,

GubratGramin Bank
HebdOmoe
\JMOD bW

[Bar Sir,

I, raimi/will rUirefnyn tIn Banldswvi@ with dfutfrom .._._._._._._.„.„ arxi Fuve qUI fw BankS Fbnsbn &terTe. I

: 1b:g
re tD commutE a fruit)rI of my pursion in xtrxdarm with tteGujaratGramin Bahk (Bnp;oye's) Fbnskm
ulatkxs, 2018. Itn rry-Fnrtkulars arefurnigwi tnkwv.

Narre in Full (in bkxJ< bias)

[Bgnatknatttntirre of Rdiemut

Narre(fOfWEWnmut fttmlwhkh raimI :

thtecfBrth(A pr Bankfs SewkE RuDrtl)

[htEofRdiremart

aaSdpaBiOn

FralkxrofRuskn.prt)HmI tDtnCknlmutHl
Ncto<@alng I/:YI'thdaf :

Sigrutrlre

/kkJru:

b4 () :

RaEivaifkxn Srri / Smt/ 1<um

[Bgnatkrrapplkak)n ft)r mmrnuWm ofR=skxr

Ram:

Dab: (SgnaLlredDBignabd AubwW)



AFFIDAVIT-CUM-DECLARATION

11 „.::„................................................................... s/o „...._____„„„„„__________„„______ aged .„... years, presently residing at
H B B H E B B a B H H H B B B H H B R & B B B & B B B B B B B B & H H H saRaH aBBa BBB BbB BBB Be BaRBaRa BaRB BBB HeRB Be BBB BBB REHaB BBB BBB BeggaR aRaB BaR BURgH BBB BBB ( Place ) ! and with Permanent
Address at , , , , , , , , ,e , gB , , , , , , , , , , ,, , , , , ,, , , , , , , , eH aHRB BBa HRH BBa BBB Ben Be # B geR BE BBB BBB BBB BE BVa ER HRH aHH aHRB BB RaBBaH BBB BB -- aa - - - - - - - - - - - - - - - . - - a -/(District)#

_______..___. (state).............................., do hereby solemnly affirm and declare, as under :-

1. 1 have retired from Gujarat Gramin Bank, __________._._._._.(Branch/Office) .-.-.--. I.--................. (Region), as

„..„„__„_„„____„__.(Post/Cadre), on dated _______________.(Date of Retirement). My PF Account Number oh the date of my
retirement is „..„„_„„_„„_„„__„____„„_„._

2. 1 hereby declare that I have read the Gujarat Gramin Bank (Employees’) Pension Regulation, 2018, and have opted voluntarily to
become a member of the Bank’s Pension Scheme. I further undertake and agree to abide by the Gujarat Gramin Bank (Employees’)
Pension Scheme, 2018, adopted by the Bank for the purpose.

3. That my Provident Fund Account No. .....________________„„_„„.__„„_______. is maintained with the Regional Provident Fund
Commissioner, Employees Provident Fund Organization, Regional Office, ...._____________.

4. 1 further declare that I have (withdrawn/ not withdrawn) R ____________ my Provident Fund amount (Bank’s contribution and
my contribution), from the Employees’ Provident Fund Organization.

5. 1 irrevocably authorize the RPFC, EPFO to transfer the entire contribution of the Bank along with interest thereon to the credit of
nIe Bank and adjust Bank’s contribution component including my non-refundable withdrawal from EPF balance (BanKs
=ontribution component), with interest thereon, in the Gujarat Gramin Bank Pension Fund. I further irrevocably authorize the Bank

to deduct from the Pension Amount payable by the Bank to me, the Employees' Pension amount being paid and/or to be paid by
the RPFC, EPFO under EPS.

6. As I have applied for the commutation of Pension, I irrevocably authorize the Bank/the Gujarat Gramin Bank (Employees’)
Pension Fund Trust to hold the commutation amount payable to me till refund of entire FPF/EPF, and as also, the refund of the
partial/full withdrawal of FPF, if availed by me, to the credit of the Bank/Gujarat Gramin Bank (Employees’) Pension Fund Trust.

8. 1, further undertake to refund excess amount or any amount of Pension/commutation part amount paid inadvertently/not
entitled to rightfully, either by credit to my savings account or otherwise. I irrevocably authorize the Bank to forthwith recover the
same by debit to my Savings Bank Account No. .________._________„_. maintained with Gujarat Gramin Bank, „„._„___„. Branch,

or if need be, by recourse to legal action in the appropriate court of law.

ATrESTATION

I, „__„__„_„„_„„__„_„„„__.„_„_________. s/o .„„____„___________.__„„_„ do and hereby attest and re-affirm that the
statement made herein above by me, is true and correct to the best of my knowledge and belief.

ehereby sign and execute this Affidavit-cum-Declaration/ as a mark of my attestation'

(DECLAR ANT)

Place:

Date:



!

FORMAT - 3
GUJARAT GRAMIN BANK

Head Office: Vadodara, Dist. Vadodara

Option form to be filled in by the family of those employees of the Bank who are eligible for family
pension (To be submitted in quadruplicate through the Branch / Office from where retired / posted

at the time of death)

Date of receipt of application at
Branch / Office I Recent photograph of the

applicant to be pasted here
and then to be attested by the

Branch /Office Head

FOR HO USE ONLY

OPTION NOTED IN
SERVICE RECORD I EPF

RECORD OF THE
DECEASED EMPLOYEE

Forwarded by:

e

Signature with office seal (Branch/office) (Signature of the concerned
Authority at HO with date)

The Chairman

Gujarat Gramin Bank
Head Office - Vadodara Date:

e I hereby declare that I have read and understood the Gujarat Gramin Bank (Employees’) Pension Regulations, 2018

and I hereby voluntarily opt to become a member of the Bank's Pension Scheme and irrevocably authorize the EPFO
/ RPFC to transfer my entire Pension Fund kept with them to Bank to credit Pension Fund to be created for this
purpose. I undertake to refund the Bank's contribution to EPF Fund together with accrued interest thereon paid to my
husband/wife/father/mother/son/daughter (delete whichever is not applicable) on his/her death while in service/ after
retirement from Bank’s service. i also undertake to refund the non-refundable withdrawal from EPF balance (Bank's
contribution component) availed by my husband/wife/father/mother/son/daughter (delete whichever is not applicable),
if any, together with interest at EPF rate from time to time up to the date of retirement /
death

1. Name of the applicant/dependent of deceased employee

in Full (in Block letters):

2. Name of the deceased employee in Full (in block letter)

3. EPF No of the deceased employee:

4. Relationship with the deceased employee

5. Name of guardian if applicant is minor



I t

6. Present Residential Address (in block letter):

7. Date of death of the deceased employee (Documentary evidence to be attached):

8. Date of retirement from Bank's service:

9. Branch /Office last served and post held

10. Branch from where pension to be drawn:

11 . List of documents / evidences to be attached:

Branch

a) Copy of Superannuation / retirement order of the deceased employee (if applicable)

b) Copy of Death Certificate of the Employee

c) Copy of Birth certificate of child eligible for pension

d) Copy ofAADHAAR CARD/ KYC document in the name of applicant

e) Any document in support of the stated relation of the applicante

(Mention the name / nature of document)

I hereby declare that what are stated in the application and documents submitted are true, correct and genuine.

Enclosures: As stated in point 1 1 above.

(Signature of the applicant)

Date:

eP'’"

Signature attested by the Branch/Office Head with Office Seal



FORMAT-6

STAFF PENSION*
(GENERAL PENSION)
A

Customer ID

B A/C No

(*PI use / as applicable)

LIFE. mnFICATE

(To be submitted by the Pensioner once in a year in November)

Certified that I have seen the pensioner (name)I

.................................................................................................................. (address) holder

ef ppo No.................................and that he /she is alive on this day. His /Her AADHAAR

No.

(Signature of the Pensioner/Family Pensioner with date)

(Signature with office seal)
Name'

Branch

Date-

Place: Designation'

e



FORMAT - 8

CERTIFICATE OF NON- REMARRIAGE / NON-MARRIAGE
(APPLICABLE FOR FAMILY PENSIONERS ONLY)

* I hereby declare that I have not got re-married and I undertake to report the same promptly in the
event of my re-marriage. (Applicable for widow / widower Family Pensioner)

* I hereby declare that I am not married and I undertake to report the same promptly in the event
of my marriage. (Applicable for un-married daughter Family Pensioner)

(* Please delete which is not applicable)

Signature of the Family Pensioner:

Name of the pensioner:

e Place : .................................................. Date:

I certify to the best of my knowledge and belief the above statement is correct.

(Signature of the Bank's Officer or respectable / well-known person)

Place:

e Date

Name:

Designation:

Address:



FORMAT - 9 r

Letter of undertaking by the Pensioner

The Branch Manager Date :

Gujarat Gramin Banh
. .................................. Branch

Dear Sir,

Sub: Payment of Pension under PPO No.
through your Branch.

In consideration of your having, at my request, agreed to make payment of Pension due to me
e every month by credit to my SB Account No

with you I, the undersigned, agree and undertake to refund or make good any amount to which I

am not entitled or any amount which may be credited to my account in excess of the amount to
which I am or would entitled. I further hereby undertake and agree to bind myself and my heirs,

successors, executors, and administrators to indemnify the Bank from and against any loss
suffered or incurred by the Bank in so crediting my pension to my account under the scheme and
to forthwith pay the same to the Bank to recover the amount due by debit to my said Savings Bank
Account or any other account belonging to me in the possession of the Bank.

Yours faithfully,

Signature in full

Address (in block letters)

8
Phone/Mobile No

SIGNATURE

NAME
E.P.F NO

Witness

ADDRESS



FORMAT – 10

Letter of undertakIng by the Pensioner and Family Members//\Nominees

The Branch Manager
Gujarat Gramin Bank
. .................................. Branch

Date:

Dear Sir,

Sub: Payment of Pension under PPO No. _through your Branch

e in consideration of making payment of Pension as per the Gujarat Gramin Bank (Employees’) Pension
Regulations 2018, 1 / We do hereby solemnly, sincerely and conscientiously declare and say as under

I / We, hereby undertake and agree to bind myself / ourselves and my / our heirs, successors, executors,
and administrators to indemnify the Bank from and against any loss suffered or.incurred by the Bank in
making payment as aforesaid and to forthwith pay the same to the Bank and / or adjust from the pension
fund under the aforesaid Regulations and / or from any account maintained with the Bank without any
notice to me/ us.

Yours faithfully,

Signature (Pensioner):

Signature of Family Members / Nominees:

e ""*;
SIGNATURE

NAME
F

ADDRESS



FORMAT - 1 1

FORM OF NOMINATION

To

THE TRUSTEES, GUJARAT GRAMIN BANK (EMPLOYEES') PENSION FUND

1, PPO No/ EPF No hereby nominate
the person(s) named below and confer on him / them the right to receive. to the extent specified below, the amount of pensionary
benefits under the Pension Regulations in the event of my death before the amount become payable, or having become payable,
has not been paid.

Name and addrus af the
Nominee(s)

Relationship with the
pensioner

DataenIEq] MmiTE
MINOR

a
wtDmay
the said

pension during the
nominee's Eg

i

Bl!®#;!BliiHIW1
Nominee(s) in case the nominee under

column 1 above predeceases the
pensioner

Relationship
the pensioner

e i
share (%)

IEM[Birth ,if
the other

PsT;;rr?FIg?

E r
of the person

who may
receive the

pension during
other

nominee's
minority

Contingency
on happening

of which
nomination

shall become
invalid

This nomination supersedes the nomination made on which stand cancelled

Place:
Signature / Thumb Impression (if illiterate) of Pensioner/Employee

Date:

Name of Pensioner/Employee :

WITNESS : 1

Address :

2

Address :

Signature
EPF No

Signature
EPF No

ATTESTED by the Pension Disbursing Branch/ Dept. at H.O I Branch SEAL OF ATTESTING AUTHORITY

NOTE:1. If the employee has a family. the nomination shall not be in favour of any person or persons other than the members of the family. 2. If the emploYe
has no family1 the horilination may bi made in favour of person or persons, or a body of individuals whether incorporated or not.. 3. Strike out which is not

reapplica



FORMAT – 12

GUJARAT GRAMIN BANK
Head Office: Vadodara , Dist. Vadodara

~Application for grant of Family Pension in the event of death of Employee/ Pensioner

The Chairman

Gujarat Gramin Bank
Head Office - Vadodara

Dear Sir,

I hereby declare that as an eligible family member to receive Family Pension in terms of Gujarat Gramin

©Bank (Employees’) Pension Regulations, 2018, 1 am submitting below the requisite particulars for kind
– favour of sanction of Family Pension to me.

1. Name of the applicant (in block letters)

i) . Relation with the deceased employee/pensioner

ii) . Date of Birth

iii) . Name of the Guardian if the deceased

Person is survived by minor child/children

iv) . Religion and Caste

Date:

02. Present residential address of the

Applicant (in block letters)

Contact No

'3. Name & age of surviving parent/widow/widower/children of the deceased employee / pensioner:

Sr Name Relationship the 1 Date of Birthwith
No deceased /employee

Densioner

04. Name of the deceased employee/pensioner

05. EPF No of the deceased employee

06. Date of death of the employee /pensioner

(Documentary evidence to be attached)



07. Date of retirement (in case of Pensioner):

08. a) Branch/Office in which the deceased employee/

Pensioner served last and post held by him/her
b) PPO No of the deceased, if any, with the nature

of pension & Disbursing Authority.
09. If the applicant is guardian, date of birth of minor

& relationship with the deceased employee/pensioner
10. a) is the applicant (other than guardian) a pensioner?

if so, indicate the amount of monthly pension:
b) is the applicant employed? if so, particulars

in details with last pay drawn certificate from employer:

YES / NO

YES / NO

11. Description of the applicant including (a) Height cm

(b) Personal Identification marks, if any, on hand, face etc.

e
12. Signature/LTI ** of the applicant (Duly

Attested by the Branch head with seal)
SIGNATURE / LTI OF THE APPLICANT
IS ArrESTED

(Signature of the Branch Head with Seal)
13. a) Name of the Branch of the Bank through which

Family Pension is to be drawn

b) SB Account No

8
14. List of Documents / evidence attached:

a) Three copies of passport size recent photograph of the applicant, duly attested in front side
b) Attested copy of the Death Certificate of the deceased Employee/ Pensioner
c) Birth Certificate of the children eligible for pension.
d) Any other document(s) indicating that the applicant is a genuine claimant e.g. AADHAAR Card,

Voter Card etc.

15. 1 hereby declare that what are stated in this application and documents submitted herewith are true,
correct and genuine.

Yours faithfully,

Signature/ LTI of the applicant
**“To be furnished in case the applicant is not literate enough to sign hIs/her name or unable to sign due to poor
health condItion whIch also needs submission of Medical Certificate”.



FORMAT - 1 3

GUJARAT GRAMIN BANK
Head Office: Vadodara, Dist. Vadodara

Clearance/ Pre-disbursement formalities to be furnished by
the proposed Pension Paying Branch

01. Date of Report

02. Name of the Pension Paying Branch

03. Branch Code No / SOL ID

04. Pensioner's name

05. Pension Type (General or / Family Pension)

06. PPO No / EPF No (in case of Family
Pension , mention EPF No of original pensioner

07. S B Account No

08. Date of Certificates

a) Life Certificate

b) Non-Marriage/Re-Marriage Certificate

(For Family Pensioner only)

c) Non-Employment/Re-Employment

Certificate

d) Disability Certificate

09. Whether Undertaking for refund of Excess
Payment is taken

YES / NO

Branch Manager
(Please use Branch Sea/9

........ Branch

Gujarat Gramin Bank

Date:



\

e

e

SI.
No.

(1)

1.

2.

3.

4.

5.

6.

7..

8.

9.

10.

11.

12.

13.

14.

15.

16.

17.

Amount of basie pension drawn (Rs.)

(2)

757-796

797-804

805-824

825-844

845-864

865-884

885-904

905-924

925-944

945-964

965-984

985-1004

1005- 1024

1025-1044

1045-1064

1065-1085

1058 above

Employees in officer cadre shall be eligible for dearness relief as under:

TABLE

(d)

Sl.No

For those drawing basic pension Up to
Rs.765 per month

For those drawing basic pension From
Rs.766 to Rs.1165 ner month

>

Rs. 1166 )nth or abovl

TABLE

The amount of dearness relief per month
admissible Bs.

(3)

508.00

534.00

540.00

553,00

567.OO

580.00

593.00

607.00

620.00

634.00

647.00

660,00

674,00

687.00

701.00

714.00

727,00

It of the amount of Pension calculated66 per
above1(A)at

subject to a maximum of Rs.500

r
at 1(A) above Subiect to a maxirnurn of Rs.7 15



\
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FORM 11

[See regulation 35(1 )]

DEARNESS RELIEF ON PENSION

Dearness relief on basic pension shall be as under:

(1) in the case of employees who retired on or after the Ist day of September, 1987, but before the Ist day of
November, 1992 for workmen cadre and before the 1“ of July 1993 for officers cadre, dearness relief shall be

payable for every rise or be recoverable for every fall, as the case may be, of every 4 points over 600 points in the

quarterly average of the all India Average Consumer Price Index for Industrial Workers in the series 1960 = 100 and
such increase or decrease in dearness relief for every said four points shall be calculated in the manner given below:

TABLE

a Scale of basic pension
'r month

'2

a-

The rate of dearness relief as a percentage of basic pension

0.67 per cent

Rs.1251 to Rs. 2000 0.67 per cent of Rs. 1250 plus 0.55 per cent of basic pension in excess of
Rs. 1250

s T.67 per oent of Rs.1250 plus 0.55 per cent of the difference between

Rs.2000 and Rs.1250 plus 0.33 per cent of basic pension in excess of

A e m
Rs.2000 and Rs. 1250 plus 0.33 per cent of the difference between Rs.2130
& Rs. 2000 Plus 0.17 per cent of basic pension in excess of Rs.2130

(2) in the case of employees in workmen cadre who retired on or after Ist day of November, 1992; and in the case of

employees in the officers cadre who retire on or after the IH day of July 2013 but before the first day of April 1998,
deubess relief shall be payable for every rise or be recoverable for every fall, as the case may be, of every 4 points

over 1148 points in the quarterly average of All India Average Consumer Price Index for Industdal workers in the
series 1960=100 and such increase or decrease in dearness relief for every said four points shall be calculated in the

manner given below:
TABLE

SI.
No.

Scale of basic pension per month The rate ofdearness relief as a

percentage of basic pension

(1)

(i)

(ii)

(2) (3)

(i) Up to Rs.2400 0.35 per cent.

(ii) Rs.2401 to Rs.3850 0.35 per cent of Rs.2400 plus 0.29 per cent of basic pension in
excess of Rs.2400.

1 s

between Rs.3850 and Rs.2400 plus 0.17 per cent of basic
lension in excess of Rs.3850.

amOO plus 0.29 per cent of the difference
between Rs.3850 and Rs.2400 plus 0.17 per cent of the

difference between Rs.4100 and Rs.3850 plus 0.09 per cent of
basic pension in excess of Rs.4100.

mv TM>

30



T i

(3) in case of employees who retire on or aRer lst day of April 1998 but on or befbre the 318 Oaober 20021 deanIeSS

relief shall be payable for every rise or be recoverable for every fall as the case may be2 of every 4 points over 1684
points in the quarterIY average of the All India Average Consumer Price Index for Industrial Workers in the series

1960=100 and such incEease Of decrease in dearness relief for every said four points shall be calculated in the
manner given below :

TABLE

Scale of Basic Pension per
month

a)
Upto Rs.3550
Rs.3551 to Rs.5650

024 cent

0.24 per cent of Rs.3550 plus 0.20 per cent of the basic
on in excess of Rs.3550

0.24 per cent I cent of the diaerence
Rs.5650 andbetween Rs.3550 plus 0.12 per cent of basic

!nsion in excess of Rs.5650

s

between Rs.5650 and Rs.3550 plus 0.12 per cent difference
between Rs.6010 and Rs.5650 plus 0.06 per cent of basic

'nsion in excess of Rs.6010

Rs.5651 to Rs.6010

mA

(4) in respect of employees who retire on or after IR day of November, 2002 but before the 3 IH October, 2007, dearness

relief shall be payable for every rise or be recoverable for every fall, as the case may be, of every 4 points over 2288

points in the quarterly average of the All India Average Consumer Price Index for Indusaial Workers in the series

1960= 100, at the rate of 0. 18 per cent of basic pension.

(5) in respect of employees who retire on or after lst day of November, 2007 but before the lst day of November 2012,

dearness relief shall be payable for every rise or be recoverable for every fall, as the case may be, of every 4 points
over 2836 points in the quarterly average of the All India Average Consumer Price Index fOT industrial Workers in
.the series 1960=100, at the rate of 0.15 per cent of basic pension.

(6) in respect of employees who retire on or after IR day of November, 2012, dearness relief shall be payable for every

rise or be recoverable for every fall, as the case may be, of every 4 points over 4440 points in the quarterly average

of the All India Average Consumer Price Index for Industrial Workers in the series 1960=100, at the rate of 0.10 per
cent of basic pension.e

Note:

1. De©ness relief shall be payable for the half year commencing from the Ist day of February and ending with 31st

day of July on the quarterly average of the index figures published for the months of October, November and

December of the previous year and for the half year commencing from the Ist day of August and ending with the
3 lst day of January on the quarterly average of the index figures published for the months of April, May and June

of the same year.

2.

3.

4.

5

In dIe case of Mmily pension, invalid pension, denness relief shall be payable in accordance with the rates
mentioned above.

Dearness relief will be allowed on full basic pension even after commutation,

Dearness relief is not payable on additional pension.

Pernioner whose basic pension is less than minimum pension but the aggregate of basic pension and additional
pension is more than the minimum pension shall draw dearness relief as applicable to minimum pension
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FORM III
[See regulation 37( 1)(c)]

ORDINARY RATES OF FAMILY PENSION

The ordinary rates of family pension shall be as under:

(a) in respect of employees other than part-time employees, where the employee reared before Ist day of NovembeR 1992.

TABLE

Scale of pay per
month

Upto Rs.1500

Amount of monthly family pension

30 per cent of the pay shall be the basic family pension phs 30 per cent of anowalces wtich are
counted for making contributions to Provident Fund but not for clearness allowance shall be the

additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.375 Per month.

20 per cent of the pay s hall be the basic family pension plus 20 )f allowances which are} ][

counted for making contributions to Provident Fund but not lllowarrce shall be the
lension shall not beadditional family pension and the aggregate of basic and addR

less than Rs.450 per month.

: : U:: : dc ef:: :: : Fn ;To: :it U\:o:hse t:Iali:o :=iI : ::: obnutP Lui If: rPIi: £iEts;T£ii:e= =
ad lal family pension and the aggregate of basic and additional family pension shall not be

month.less than Rs.600 per month and not more than Rs. 1250

Rs.1501 to
Rs.3000

Above Rs.3000

(b) h respect of employees other than part-time employees, ntind on or after the 1't day of November, 1992 but before the
1$1 day ofNovember, 1997.

TABLE

Scale of pay per
month

'1

Upto Rs.2m

Amount of monthly family pension

e pension plus 30 per cent of allowances which are
counted for making contributions to Provident Fund but not for deuness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall be
subiect to a minimum of Rs.720 per month.

T)-May’ shall be tmasic _ pension plus 20 per cent of allowances which are

counted fdr making connibutions to Provident Fund but not for clearness allowance shall be the

additional &mily pension and the aggregate of basic and additional family pension shall be
subiect to a minimum of Rs.860 per month.

III: }rI::: ::
Tper cent of the 'Pay’ shall be the basic family pension p

counted for making contributions to Provident Fund but
basic and additional family pension shall beadditional family pension and

monthmaximum of Rs.2400subiect to a minimum of Rs.115'

Rs.2871 to

Rs.5740

Above Rs.5740
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(c) in respect of employees other than part-time employees retiring on or after lst day of November, 1997 but before are 1 "
day of November, 2002

TABLE

Scale of pay per
month (1

Upto
Rs.4210

Rs.4211 to Rs.8420

Above
Rs.8420

(d) in respect of employees other than part-time employees retiring on or after the ls1 day of November, 2002 but before the
Ist day of November, 2007

TABLE

Scale of pay per
month

Up to Rs.5720

Rs.5721 to
Rs. 1 1 440

m)
Rs. 1 lzKO

(e) in respect of employees other than part-time employees retiring on or after 1’ daY of November, 2007 but befote the 1“
day of November, 2012

TABLE

Scale of pay per
month

1

Up to Rs7090

Rs.7091 to
Rs.14180

m> TRs.14180

%)
't : \\

, 1

a

Amoqnt of monthly family pension

> ension plus 30 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the

additional family pension and the aggregate of basic and additional family pension shU not be
less than Rs.1056 ner month.
a per cent of allowances which are
counted for making contrR>utions to Provident Fund but not for dearness allowance shall be the

additional family pension and the aggregate of basic and additional family pension shaH not be
less than Rs. 1262 month

Int of allowances which are15 per cent of the pay shall be the basic family pension plus 15
counted for makil to Provident Fund but not fa allowance shall be the

aggregate of basic and additional family pension shall not beadditiona
month.less than more than Rs.3521

Amount of monthly family pension
(2)

ei>Her cent of the
)utjons to Provident Fund but not for dearness allowance shall be thecounted for maId

additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs. 1435 month

If};eTtbTaiK;mm;mymion plus 20 percent of allowances which are
allowance shall be the

iS?!i:taP;=H:npgel=i:t:i::!ot::t£L:;::::een:fl£cbau:dn:iiI:n:?rF£iiIy pension shall not be
less than Rs.1715 month.

miiifiFJB;}–a1 ich are
ions to Provident Fund but not for dearness allowance shaH be thecounted for making con&ibId

additional family pension and the aggregate of basic and additional family pension shall not be
month and a more than Rs.4784 per monthless than Rs.2292

Amount of monthly family pension
(2)

be r cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the

additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.1779 per month.

®=li-immmmnt of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional falnily pension and the aggregate of basic and additional family pension shall not be
less than Rs.2186 Der month.

m;Mm&Blowanws which are
cot;ned for makin-g Lonttibutions to Provident Fmd but not for demness allowance shall be the
additional family pension and ae aggregate of basic and additional family pension shall not be

less than M.2841 per month and a more than Rs.5930 per month.
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FORM IV
[See regulation 25(2)]

QUALIFYING SERVICE FOR PERMANENT PART TIME EMPLOYEES

TABLE

Actual service on wages rendered
permanent part-time b: in one week

Length of corresponding qualifying sewiee for each
year of service rendered on permanent part-time
basis for calculating the amount of pension

Six hours or more but up to 13 hours One third of a year

More than 13 hours but up to 19 hours
One half of a year

More than 19 hours but up to -29 hours
three foulth ofa year

More than 29 hours
one year



I

+

a

The.fonnula for computing basic family pension and additional family pension in respect of employees who were in the

Try ye oI!! Ballk .on OT aBu the Ist daY of September1 1987 and had died while in service .on or before the 31 st day of
October, 1987 or had retired on or before the 3 lst day of October) 1987 but died shall be a und&:_ - --- - --- --’

(1)

(A)

(B)

(C)

(D)

a)

(F)

(2) Additional Family pension:

Special allowance to the extent of the amount ranking for making contributions to the Provident Fund in terms of
the Bipartite Settlement dated 10tt’ April, 1989 or Service Regulations corresponding to the special allowance drawn
before the retirement or death shall be reckoned for the purpose of additional family pension.

The basic family pension shall be at the rates given as under:(3)

Pay Range

( 1

BeIQW Rs.6©

ave
ow Rs,1

Rs. 1992 and above

Note:

Dearness relief is not payable on additional family pension.

In ease the aggregate of updated basic family pension and updated additional family pension falls short of Rs.375,
the pensioner may be paid Rs.375 with dearness relief thereon in which case no updated additional famiiY pension
shall be payable.

FORM V
[See mguladon 37(1)(c)]

COMPUTATION OF BASIC FAMILY PENSION AND ADDITIONAL FAMILY PENSION

Basic Family Pension:

PaY drawn by the deceased employee at the time of death/
retiremM h

Basic family pension at the ordinary rates as per Table given
below Rs.

Dearness Relief at index 600 in the All India Average Coruurner
Price Index for Industrial Workers in the series 1960= 100 as per
Table I given in Appendix- 1 on the basic family pension
calculated at (B) above. Rs.

Updated b@ic family pension i.e. (B) + (C) Rs.

Updated basic family pension as per (D) above (rounded off to
next higher rupee) h

Basic family pension at one and half times or twice the updated
basic family pension as the case may be of (D) above (rounded off Rs.
to next higher rupee)

TABLE

Amount of family pension

30 per cent of pay shall be the basic family pension plus 30 per cent of the allowances
which counted for making contributions to Provident Fund but not for dearness allowance
shall be the additional family pension with a minimum of Rs.100 and maximum of
Rs. 166

15 per cent of pay shall be the basic family pension plus 15 per cent of allowances which

:::::e:dfdoiii:Ff;i=;t::b=:j:DontThT:TinT::=u=fIsTIETa=
dearness allowance shan
maximum of Rs.266

-E'i;;mpayshaUbmmmmr=Mmiem
counted for making contHbutions to Provident Fund but not for dearness allowance shall

pension with a minimum of Rs.266 and maximum of Rs,415be the additional farnil
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Form VI
[See regulation 39 (9)]

Name of the Bank : Gujarat Gramin Bank

Application for Commutation of Pension without Medical Examination
(to be submitted within one year from the date of retirement)

To

Designated Authority
Space for
Affixing
attested

passport size
photograph

Dear Sir,
I retired/will retire from the Bank’s service with effect hom –-–-–----– and have opted for Bank’s
Pension Scheme. I desire to commute a fraction of my pension in accordance with the Gujarat Gramin
Bank (Employee’s) Pension Regulations, 2025. The necessary particulars are furnished below:

Name in full (in block letters)
Designation at the time of
Retirement

Name ofOfBce/Department from
which retired

Date of birth (as per Bank’s
Service Record)
Date of Retirement

Class of Pension

Fraction of Pension proposed
to be Commuted not exceeding
1/3l'1 thereof.

e

Place : Address:
Signature

© Acknowledgemen,t

Received from Shri/Smt/Kum application for commutation of
Pension.

Former Designation

Place :
Date :

(Signature of Designated Authority)



Form VII

[See regulation 39 (9)]
Name of the Bank ; Gujarat Cumin Bank

Application for Commutation of Pension subject to Medical Examiaation
(to be submitted in duplicated)

PART – I
To

Designated Authority attested

passport size
photograph

Dear Sir,

I desire to commute a fraction of my pension in accordance with Gujarat Gramin Bank (Employees’)
Pension Regulations, 2025. An attested copy of my photograph is affixed on the application and an

unattested copy is enclosed. The necessary particulars are furnished below:
1. Name in full (in block letters

2. Designation at the time of retirement

3. Name of Office/DepaRment from
which retired

4. Date of birth (as per Bank’s
Service Record)

5. Date of Retirement

6. Class of Pension

e

7. Fraction of Pension proposed to be

commuted not exceeding 1/3'd

thereof

8. Preference for station where

medical examination is desired to

take place
Place :
Date :

Signature

Address :

e
Received from Shri/Smt/Ktm.
commutation of Pension.

(Former Designation)

Acknowledgement
application for

Place :

Date :
(Signature of Designated Authority)

4%})
{###
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Form VII - PART–II

(tO be completed by the Designated Authority)

].
2e

3.
4.
5.
6.

Name of the Applicant
Date of birth (as per Bank’s
Service Record)
Date of Retirement
Class of Pension
Amount of Pension
Amount of Pension desired
to be commuted

On the basis of

e 1 Year 2 years
Normal Age

Added Years

Rs. Rs. Rs.

7.(i) Sum payable if commutation becomes
absolute before the applicant’s next
birthday which falls on

(ii) Sum payable if commutation becomes
absolute after the applicant’s next
birthday which falls on

8. Number of enclosures, if any (see note below)

Place :

Date

a
(Siguature of Designated Authority)

Note: The Designated Authority should enclose with the Form, a copy of the receipt or st8ement of the applicant’s case if
the applicant has been granted invalid pension or has previously commuted a part of his pension or declined to
accept commutation on the basis of an addition of years to actual age, or has been refused (commutation) on
medical grounds.
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Form VII - PART – Il (contd.)

Copy forwarded to Shri/Smt/Kum,

(give complete postal address)

with the remarks that subject to the Bank’s Medical Officer’s recommendation, he/she will, on the basis of the report
of the Designated Authority be eligible for the lump sum payment in lieu of the amount of pension to be commuted as
follows

On the basis of

Added Years
Normal Age

1 Year 2 years

Rs. k Rs.

(D Sum payable if commutation becomes
absolute before the applicant’s next
birthday whieh falls on

(ii) Sum payable if commutation becomes
absolute after the applicant’s next
birthday which falls on

Note: The Table of be present value, on dre basis of which calculation by the Designated Authority has been made, is
subject to alteration at my time without notice and consequently the basis is liable to revision before pawent is
made and the sum payable will be the sum appropriate to the applicant’s age on his birthday next after the date on
which the commutation becomes absolute or if the medical authority directs that years will be added to that age, to
the consequent assumed age.e

Acknowledgement

S}uvsmt./Kam. Mould report for medical examination to the Bank’s Medical
Officer at Bank;and _ p.m. on _. He/She should take with
him/her the enclosed Form No.VIII with the particulars required in Part-I completed except the signature cx thumb
impressions.

Place :
Date

(Signature of Designated Authority)
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Form VII - PART III

Name of Bank : Gujarat Gramin Bank
(Draft Letter to Bank’s Medical Officer

Referring the pensioner for Medical Examination)
Ref. No.:

Date
To

Dr.

(Bank’s Medical Officer)

Sir/Madam,

Medic81 Examination-Commutation of Pension

e
Shri /Smt7 Kun. who retired from the service on

a (Designation) has applied for commuting a Baction of his/her pension for a lump
sum payment. The following documents are forwarded herewjth.

(a) Application inForm No.VII in original.
(b)+ Report or statement of the applicant’s case if he has been granted invalid pension or has previously commuted a

aaction of his pension or declined to accept commutation on the basis of addition of years to his actual age or has
been refused commutation on Medical Grounds.

In terms of regulation of Gujarat GramM Bank (Employees’) Pension Regulations, 2025 (commutation of pension),
Shri/Smt./Kun. should be examined by a Bank’s Medical Officer. It is requested that arrangement
may be made to get Shri / Smt. / Ktm examined as expeditiously as possible

preferably within four weeks,

A copy of this letter is being endorsed to him/her so that babe may appear for medical examination before you at the
earliest

The receipt of this letter may please be acknowledged.

e Yours faithfully

(Designated Authority)

+Strike off whichever not applicable
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Form VIII
[See regulation 39(9)]

PART I

Name of Bank : Gujarat Gramjn Bank

Space forAffixing
attested passport

size photograph
Declaration by the Pensioner for facilitating

Medical Examination by the Bank’s Medical (jfficer.

The applicant must complete this statement p,ior to hi, exar„i„atio. by Bank,s Medical Off,ce, ,.d „„,St sig1, th, d,clantio,
appended thereto in the presence
of Bank’s Medical O#icer.

e
1.

2.

3.

Name in full (in block letters)

Date of birth (as per Bank’s Service Record)

Particulars regarding Parents.

Father’s age, if living and state of health.
Father’s age at death and cause of death.
Mother’s age, if living and state of health.
Father’s age at death and cause of death.

4.

5.

Have you been considered for grant of invalid Pension ?
If so, state the ground thereof

Have you been granted leave on Medical certificate during the
Last three years of your service ? if so, state period of leave
and nature of illness.

6. .Have you during the last three years period

@
(a)

(b)

(C)

suMnd from any major illness requiring hospitalization ?
If so, the nature of illness and period of hospitalization may please be indicated; or

undergone any major surgical operation

lost or gained weight markedly

Declaration by Applicant
To be signed in presence of the Bank’s Medical Officer

I declare all the above answers to be, to the most of my belief, true and correct.

I am fUlly aware that by wilfully making a false statement or concealing a relevant fact, I shall incur the risk of losing the
commutation.

Applicant’s signature or thumb- impression in case of illiterate applicant

of Bank’s Medical OmGer)
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Form VIll - PART II

Medical details of the Pensioner
(fa be fIlled by the uarnirarrg Medical Ofrcer)

1.

2.

3.

4.

Apparent age

Height

Weight

Describe any scars or identifying
Marks of the applicant

5. Pulse rate-

6
a)
b)

Sitting
Standing

What is the character of the pulse ?

6. Blood pnsswe-

a)

b)
Systolic
Diastolic

7. Is there any evidence of disease of the main organs -

B)
b)
C)

d)
e)

Heart
Lungs
Liver
Spleen
Kidney

8. Investigations (wherever considered

necessary by the Bank’s Medical Officer)

@ (i)
(ii)
(iii)
(iV)

Urine (State specific gravity)
Blood

X-R-ray Chest
E.C.G

9. Any additional finding



Form VIII - PAIIJWI

Certificate of Fitness for Payment of Commutation of pension
(To befrUed by the examining Medical O£icer)

I/We have carefully examined Shri/Smt./Kum=

He /She is in good bodily health and has the prospect of an average duration of Rfe.

OR

He /She is not in good bodily health and is not a fit subject for commutation.

OR

_and am/are of opinion that-

S
he/she is considered fit subiect for commutation but his/her age

for the purpose of commutation, i.e. the age next birthday should be taken to
h M words) years more than his/her actual age.

Place :

Date :

(Signature and Designation of
Examining Medical Officer)
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t=r) :aWa alta" t RV aIda afilaB i thR fh'}qfifbM qB TMqx i-TTTRTa BRIT

VIBI

IT) „tay„ + lg 8aq31PlB6 } nvq &Iq+ a lay ife, IIe W 8 at qmul RfiF + dqrqTq

Va & wim tgqlftl© wtt ya @aqW q&vrT13nt#qxfi ai,
N} "#qm" t gw Wn qfi€ Git emm-y + tqf!€-qqFr dt @T alti lid {,
€v) "faT dhl„–t qq iBfhIll & 3iah tvr iT lal, TIn @hnt 3l8l9,t E
tV) "eliy +qI" t f+rfttR WWII qt dt =1{ qa BIRd6 }, fW A fanqiH + dah tqFr #
wim eg afl:18 Ma qm %
cgi "8ilfqqtt" t gv Mr + Rw dq aRia },-
(i} en fifhmffRfleqf$qf§6T-dt aT! in $8 w;
(ii) RfbIlt 28 + flfBz wdtit + eusR !afRm eqlfqqf$ 8+ w,
(iiI) fithIIT 30 + ReF w$1 + WINN qf:RfHn–a &IT! mR Ta t Id gB + IRT

Wg:Ml??FhIMtV I@i@dal miMI Mr RPm. 20,o Mda tI
(q) „am„ t DRy,1--4 + aq-nRg'I tr) + BMk ,TfBa aut gIrl gHGt {v t+aqlo3- @17
Rn .IRIR i,
JIm) "aNt”tfifbH 4 % eiafR nfBg wga gMbl8T (@fIINt) egg fqft + mit aPM

;;vi „qM Bfb„ t g© dt @ tHR qPlh }I
(2jqqtBfhn#+gwnvtjtqqdhqfl©lfh qjBBq qfW6 q fbI TIn $ at fbi
qf:lfhn wm gwR %IdM ## {qf:MM at WhIfF) qH Rf+m, 2010 q qfbafBa MII mI
d, vr wf gO-lbTT, $tri fbafBf+mqrTqw %MM gv (3TfBVT+tatvlhTft) $qrfifhw.
20ro eST dt vlqar 8, + it

e

+



WaTT Il
ulj$tn3arqlgar

gS+hI ;it gITfPd;'MIh8: Ing fITBBI % g; aOLB;?q#
BIR BiMf q Rq®TTTwbT tWliar RT ©dtVf&q$t31HqqfQ #tsqTfqbqqqr?vFa
eq b Htm not PFa qd aHh tIfIF (@fqTft qqq 41131 1995 + eiH'f,I HtM Rf§’i ii
+ aT !bg qq qHjn dFgwfqf§r na albUT HRT IInd+ qI RR uv aT q+ bw
mqj xB tWa dt fat$ av {gt 3ifhr tIf!! # yrn # d npl-t !a .iRq vrRi lrt @if$i
VTalqbI@THqWTTeW }, WIM

39 anOn -{l>+fBfhBrqt@hTft qt ald+ TB -

tai r fhmqt 1987 @ qT arrb gwr?86 dt 841 + +, afB tRu ZTa© qt IiI usb qqqrlh,
d8Hqqqq+alqWIF Tr$©tq©#dTRq+ +RaT BMd + Bfb VISa R:Ti
b IBw vr mM m& t dIr g© b uvf awaq qB as III dOH aim # qnv-hh:if ,' i
3imhqfB3 flfq + gwr vtr e, &lz141

tTj} r &nw, 1987 wr 31 gIf, 20ro + gtR gT dt 841 fit Gil gt{Idf fafq q1 qr at#

ggFbqh:n\m HrqH%TIm;iq)mT%FaT gb]§
an aqfil dt wrTfh + qwnvr= fRqt + Htm BId Hq !iFf elM nflr (baElla @R 1Mmr,
1995 + doh qfMr fqft + {V + TIIT fbI' TTy dqqn a-'+jIi llM BIT ali, ITIT IIRr TFl
dq$t6P13© as q{ doH @m sIMa rigs aclidtibPl evetRaM uRl iTgTla
8+dtiittttdtejfhr ITiITW @M vrTmqfbq gjlnw VIibr },

6

qigqgf+ @bl{tvr nttgn Q -
li) i RIm@, 1987 qt qI mlb RHEtT dt eu gil fbs 31 ql+, 2010 d qr alb W'
Bqaqq8 'I{ in
(ii) 1 flow, 1987 ajl 31 qT{ 20ro & dh qq gw Brat air WITit Bn + W qq 8
nfl,qI
(iii) 1 BaH, 1987 at 31 qT( 20ro b dIR gT dtIR %Dr VIa { dtI mIra tan a

qT wb wqe8m+q+%a{%qtqft vr WgN @++fhqfhf8B:#fBwr RI' fM it
vIBM #tqftWRaft©+IMTiqf a dts Rnib # in Bt IT{ gt,

qqfif+nif#eiaf8 ggqqqq#$VarTPt,qft fi+16@hlftvlggq @hRt dtIR dt
fafqt RV 6 dtv fain afWa atta tR©adtVftq#tWBta, qt HI gn qit +
,itn flfBvrvKW qq++fhF-thfB6qfB©w vl wM q6 {atqvadttr faq dt gw
Mfi $tWtqbWqRqB Wf btftalg:q©grq#pf&ifh iTf+ ( mmI qqrqqhm,
1995 + dah uMl nfer + 8© b atwqm dt dq11f tIfir mr viIgTI mr ITf+ yr© 8+ dt BPI
zv3€qrutqHg mg qfB8}!&nquvrqdtflf+ av ta 3ifMnflrbmqdqdtfafir q
q€tajfMqTfqlit@mvrwq Bq iBm nav v! fM }I
{2}a{@HqTft n faM @hTt@rgg©w-fitM tr)+3M8 fi?n viva qgfvtar
}qr\#fivar ©rvqq@tqbqwBrih€nw qffaaari.atv&fqfitvIWW m+ +
qqEr + all@ WIn qlqTr Gil qF mIgHt tug zitqa 1995 + &inf6 WIfiie $PTil

(3) qVfif+Mffh€t mR & Ttl @jIft d{ @he q}qF3f9H, 20ro ©t q1 mlb WM
gv#t8qr + war i, b nvq nt iW gwr WIld bfi?aVI wg qd wim @hftqqq
ljga, 1995 b Giwh WTfh d+ tqi id) vrfiv@ @trI

(4)qvfifhmt fhft©a + BIt gq ljt vt{ wfM Rtl ale,
HIgH+ wmi. IIM Wn WTrdt lm VR?MrI

20r8 IB qT wb gwr?IT

3



WRiT Ill

nRr
48 fqfii vivaq –

cl).gV<W©3T$@ tRV#dt©fi7b'ftar <UfRtt$tufhI qlu8TeiWT8ua lin#m qb
(@inf} qqjRfBbqTq+qvfqf+ vr,r3q Wal - - ' -

lai BRIm IP nn WitW$bTT@im was#39©BtqqfBtMt bqlgR qqFTqgg©
qqq&€qlqVITq® WHI

13){©flft vrqv.ivna13hw G$!R6qflf8R MTr f+Rft#qqftatFRTRr li aInT mi
qqfif+Nt#q=ftqf8aTfllVftbit©tqhr€qn@tuBI
5+ 8VVlqTfBa –

tI} (v) Rf+IR 4 + 3iOfH: BfB +.T3q + yqqlt io fBi+n 3 b eimTT ntt yr ngn q+ +
Rv@ vr qqq va qa gIg wfxg @hIfia b €dtI g @hTt Wn qur7r, 1995 82 at,Rkr

gUT bfhq gT hakIm #tltfhqqqTfh, tt &iaM daTfta aB aRm doH aHH 1lfBd
TIIIa 1ITifM tV t@liII$) qqnflfirq aaf\e©Vrl ' ''

6 tv)qfBThBI b .ida qfMllfij+qaq+wqlrgv Rf+m 3#Bia{6flft vr ww viI
b B#81 vr qqq ql+ qI& qm MIg vHqlfta + +der $ vlftnt Mm dWI. 1995 + Gi,Hh

yfhr Rf$ bfhq@jqHtb3tqm#tgRtB nq ti&hwr q8 ale©a63wwdp©©m
qfi8 Hath vhTrl

(2) Bfhm 3 bw-.fif#m<r)#Giaf6flft + fW fi©mqqq VllaB +dIN whOm
f!#T6 @lillft vr ?gq @hRt Wn iIqq, 1995 & adIl Mm wv dt IIRr Irq vw q,Tr
at Hnf+n#+iiwhjq fur dt %nth fifB qtO qp-fIl
6+ fBIii dtdign -

Rfi1 fhqfh®6 t fbUTt q+jt WIth&

lv)flft dt wfMt Rebmdl b dtv b WMV 3iaw%dMbvqFjq7 b3IITt! qTgV
gNr aiRFaT;

®j@hKt+iaqwqsgfBqa yfjqw dt qt $ 8v nw &Mrql

(Tr) qq MIle mfilUI + ++r :I @jqlft Wn dMu, 1995 + doh Wn at gWr fiR b
thqg#€mqqrBjqnq 3itRtq+etawrdt{if#H© uw qI utM @ql

e €vl qn8qTflqa @fillfhi aTmiiHf qqqdhqH, 1995 + 3imh gv + *+fbI fife ahIm
qfizmqs#tq{qfhl
{3.)flft bEnt nq dt 'd qTfWt qr vfhM#fbw qq fqjq©rauq!@rql
{v3flfq dt q9 aTf%It wlH fbdtqgt3lfRal'I$trVqt
tui nthwr lo # 3iBf§W wdtlt b aHn $@ IRI fm qfaf\q6afiv ejqqnl

tn Rn t wr dIn{ Wt b flBq t g{ OWI

tXt) gIg R+TB @hINt + KR IRt qdqIt WIg =Ign, 1995 % 3iOf8 qm @q -Tq $V b
q@rfiftdqTw$trvq alas qt @mI

7+ Rlad€-
tr) VFi©rqlqBr wRen, RIgn vi WEn Tvr fhm dt @wlr dg + nfIMY $ iqfB$ TH}
a' Ti-hRH Ii & ajIbi +qm qT gga Mm + usn + fhq q,it afM vr !dh ©Vt dir
alb &p 3rlqw@ w:Ft vM vtitl

al@Bl+$1?rvT gbr IRq#tdm gVWqTfhl vba fR
@ttlrec(;B+N

F3Tg



{3)qlfiMf dIMM vlafiMngvtRfBa Bbl atta wit tWa fhf8R WI fa
qTqltl

(s) nHI vi vHVm dtq qf dt wf+ k Bq @lrGRlg©!vqT€t qR Bfly&vtuvRr }
tRtl# # # <gw vwfom WI fM iI

£4) gr pvRza iBqldt agb amg+vqqqMqHltT®tTt

xqf fbgt qM #tfqga avItt qfbvq#@ftl

fhm 7&dpfBWlqtqfmf Rd vl8f@rtlfH TdsT mfr dg
TtMtqqRM#WNRRqrIRBRig @rr:

8. nII$nR IItt qtg & fW vrvraq fM qIn -

qtg tIT gqq-xqq qq

Hq q$Rrq+w{tfq8wfhf8a vat tHaW at eataftwihm Rjg@ @tfifl€€vYtl

tl>fifb+8©&it+fqfBtgdfbR wIt aMManSTd dt IBf!@iI+ msg f &iafat= $!it
atv TEr Rfif& dt wII

gO nikiBear BeRt -

e
t2)$#b®q qq a uaw mB #tal8©twiafiq b'itn ms, nw dtqlfWlat
HRa@TVdN8W RgRgqNq#BdqBqWR%qR tMr a{wdqvyR8©q#GWR

I

t31 afBf+ni dt wr 19 bWdelbaIMrflfBb8©3i dtMtw #rqITRl

g© TeV fiHhqff3rqTfvtflfB $tfidhf@lftvrfbgt qhi#saw q8w
mTqm at Rfi t qu qfIRnqTf§©&iqmq vba \#qqfifhNf bqtjtquBi@r€qrq
tRBB@+bBq aBM $:

10 + nfEr vr dhrifbv w8vur -

q{gq$@$#RT8Mq#tflft vl TIm Ibm wat wb dtv =MRif 31 ql+
qjRRqjndq®IRbdgv qBadqt©T+&awT@rmI

RftqdqqnM q{qFvrqqrHM#Vl$qfWa{ta# TWIg_W $qfqt9 tHR

STR$WUMT,W;W$,=;;?gd®V ;;h$ :THU bT I;
is lihT'6Nq# $qj’qT aFhT q8 thI 'IiI i, 39Tr TRVdt TIfW, By fBu-L _'_
3;.r $1ad, Wd al tiand Ria, BnfRt d bIBle nis €tmdt a1 g#bit tfifiv) flaqi +
Rjg dt qlvttl

11 e fqfbvrfqjqr -

e
Rav q3RNnt b Bn 3qdtjbq©Qq$@+qnqMqm @blUff qT tvb Vm tB#16
Mfa&d$qRqr8891qtqnb®R©mqdM©?h%hqmgMl

12 . Bfb 8 UTcIn -



tRIg+Rg 81&eRr
13. eXIT + nIl afT gm -

eKqTq IV

qqfBt+pfgeIBfIe WI q#&qtftT Wt Sq iST mint fhM t+ q qM qT qf aqa
d b @13 bBq .[M @Irl

qqfBf+;6+daflewdtl +w€ttq%&gqlhdtvgnt dt adv Qa av UTftae
3lti,r]bft,fRV3Tft© ©tq$auq€?1vdbn 96uTvt6r}.fBw qt qs =ITd VH elM &£ut
w fiw6 tw }ahtqfHtw+8nq dt 'Mt ew mTMma{6 ga $ VV f BO qR qtldui
+ wm:gjt qq Wal#tgfR®8qTdt il

14 a afv +qr vr arM –

_$Vdt8qT :Rta wI Bfj=f dt WIn adv gm bvqq$tqlq'ftfhubfhq gg hq
Bbl }I

156 B# qt @dtaaqfit q8 mm –

a
Hg 8nTTIf+Vr©UWW gg qfvqqr:#qffPlqt mid f+lqn©q + qq HW

yIn+Ill f Btw BIT d fb Wt Bg: qui 8qlqfb b &IT RIB niki + antiM, BIT qfi3
wt WitHqb fjg 8H &WTqfiit wi

qftfbHt@fiiTt dIem gRP z{+TqVT6fBRqqTTmqfaM iHt Rfi qB
6fia61©©,qdta +qfi©}3tgtq#qfvrqr qTWi3ilqfiisr6ftam© g: wfP qI
Vqjalta$fhRmVrll

16 + KV vf+vq#t8avrdRa8qIvm -

Wg qs Btw fifhRrbw6qqqn b fM wqqw Vega& gw + MMr b @
Ml Tf MI

M#@hTt IRI usd RgMtdTvn8@fgfheM $ @dt8wfq dt 'pia 31&
+m+vqq dIng'ttl

17 . VfhHq t adv Giqfir dt WIn -

+lfqTtznrBMePr8©+MtR6 3Htnrvt:d,t§ emus tvb M7 g@ # VIV
vqlq@i8q q1 Hta$Hen feTE wrwdtqTvft:

18 + Mdt qf8v#wrdtvftlgmfhv8n dt q-ivr –

+ Wg q8 B xtRa & wulqrqltflv ®® + ww qrqrq$fhr =mR qr Rgn
iba whit w q6fBfhN WIng @TTI

,,, it, ,tR' w++d,H%###,$,#RW wfbqr wm H$Fea btWdqjPit
&}tqhqjq®F8ql+&wwEB8 qf Tq tRgm BI thE mri qT tiM qB RM
gTadti.la if qm 'M +1

19, n,idg dt aqfb -

(23 qq TFt ma #Rdvf:aqqft q8 ZR a6 31& ew neffin ww qq av fb tt
qHdlB&tPfqrIRK vt+n88H6Rq6+aaqWeHqIRK Tt+qr8HKqvlfB©l#BvqW
u€vqtq$qfqa q vt fb aid wiN BY faw uv dt VT@ jRg#tqwirBHq infIMa
vII

11} 6fBv 8aflqi+

@=;;£W$Ml=:;bbq;BTWVqgT

20 . $qTVTBvr mgSWI -
baum @# @Mt i2gvd}$mtwrqq ei qr wb %qH Bq

R©aqHWN®BqTwt alqfbTT=NWTrq
Hit iFitt

gIna q#dsqn B©8@@hEtd8qrq@qEnq ald 1g 8ad wdM
vt hr, gIna:
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tV) jidqq. aBt mTr @8 wITqf6tur qe adI qa Vt 8 VI fbHt nq in qt qI get geT
@hTtl#q©8'T{tHat qilW!#a3qnaq§}TrndHq b8TFT eel BRiqb
wdEl b 3idf6 qqlflqa ot MIr gmtI

IT) yrRTa #wRfR q9.

®alz gwr 8q+©Hq WhIt #ten + gP ®qnqra8qa©qwt bBq GI&
em bVq+q©jhnqTq'K qq a6 ww ;M6M q+-®qEnqq#qqft qB 11$y qqIiI

21 . want vnr8++vlwr ger + @gEm -

q{gq$fbT96r8 :RaIdtwft$18 b$rwr emf q+®qwq#qdytg© Mf 87

+qRPrgq gRe vat if TMa WqliRT Td TIR# #qqTMFar BOaT II

tw©HhrtMT+8F$RWR+%8$aq8al#}qRTqqT.qRqj{8, VFa
Vtn@I fbB eng v&M gT8t q{ eu qR wmi qqq +Rq&i6:$qrbwr-f-+8' q8

I

22 + eTr++BI-

qIn :#fba wn #TH +@jqKt$tgfBfig&$twfB#twlql adv +qT + WIg
dtqT:rft,qjqq6TqWfb IUT #mM#4€itiflgH tq mjgHt qTlifhFf gaR&
qgtn q }lfifRgfh # wu {6 IHI fitqfIe qgw, Hq t =+ *it anal @, WII gdtI
ejqrqHTrgTBjdqtzt HT

23 + wta ffha +raqtyfBfqlfh#twft -

24 +

vt{'!twfqMfBf+w26'q fiM gtiHIm qIn%fhq alfiE mt gre wR qavr©
+ w+t eu dt RV ## twfBwn 36# mnfivwft IWt t.qdfb ww ddt Mf{R
$?gvfBflf& 3Hn WE gbr taxldlWT! aBn .It qrqjqq{$tqqfB$t,qqft dqII
#qtt,qfR@+vrqn6bx fbqq$TqT@®fb qT Qm nvq. fW w vMt Mfilq$
MIT -In }, f+TfifBa q :+ l@ }--

n+qqRRIRd qa{©aHtqRqM-

(v) fBqb thR fb nlaTtm a39ym qI fB4w al&Ii qT Bglfqv adfl© ql qfiv 8qt q
alBUT wqwv },

jvl aBv qt gM qdftg wmon fiRfi Hanna! gbr 8qfqv + w:M qdffbq qd

e
Fr) fBs+ fN em=If at wb vlw 3®a!
ativuqqljghw +aw ?a dIn{ BIt

<faTe aT asw Tt+#vrwr lv liu thm

dg qF MR fb©@hT$8@ftq$q8'tt ®fbgv dIem agI + mv aMt
gItITa+ aljy ea vq + aq xv qf dt BI

25,

cl)3q @hrthiT # qM $ qt vs qt aTI fly& b qq thHIb alw qv :gen{
ajqVIfh©©l£at q1 egHam 3ilwltnft wfM tqfbtGjqrqn v! !slvr, albIn tt
ajq4n$tfift tug 3jqmfBv WErE qt mb gTa dIn{ emMa# #m + vat fIn

WI{ekrvlfhVWwn vt dt-1{ endtWIn -

qrVTTE

t2) m{3iwfh©wfqfbif +#dv$qqqdtufb dt WIm +wihrE=Fa© eadt .mfi1
VHf IV b aTINTI fjqfiia dt mgftl
(3) Sa
VV#

fit+mb <eth BuT dtqTfhq+-TUTqbWitW€i 8tH{qllaf&©8qT Tta#rea #
via qH,m alq$wldq8qlfi® bmg qr aIM fbqqqqTrafiV err qB aIm

mRM bew bfhq qIn mwxl
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a®qNaTtHq -
tvR%of

31aIBI V

MNqBhrqHqq$T&lt!#®Hl8 WTt dqfjqMKq8 WR neva ql OR%
i.rr iI

26 O

(13 wadI fBfb @t qI mlb wsB wRIIft % dta gf dt 31# gm la vd b q©ntRM it
mV q€fl®yTfqm€ XB Vq+vqdtqqlVr#fBfa6 Wm Bw 6®qr $ gbr,

27 . qafBV83ifqqfRqttqFr -

gig q8 Htfb =q @-tafI=Net wM qTHUdf$brI qtqtfh€tHqHdtfqTMq
WOTft8X#Uqmq Tl +tHtm den qlflwl +, VT} ql tbl@18 qT q8, $ BIt{ wr 8
glqfHB8++fhP+qlfqqfh qPB qqq gmBfRi VIiI - - - -

12) wilfbw; (II b a€ftqfFq{afR© egM IB wn b BN flg©;rThq,IO qR aTR
&lrqqq© @It:

e
_Rig qR RiM ulh©i$ am WT + BREe wtb 18 MIn + %a8qTRq,i + $11{

aIBrt+t{vn gjFVmTeaqqfl® UmqqftdtVTTfh$taTa© t gla# 8 aWI
t3} tv) al-f_ifhm cti t flfae M$fllMylfBvlt©q6vwr gee sq faBer al!&
©r gba fb6fBv+nFiqfh #fhPdtqxlstvqdwn@©n vtaqlil' -

CV> WW (V) b 'nIh Wv gm 8+ qI flgM gTf€Mt. vq-flMw t2> b 3qdEl b eNb
Wi tq'tft quTTqp + atR IN win dt dtv ifR dt wtB f @ft TIl b- 3l!Itt qt BRIt TT
ShiT at =ii qf gw gra + qq& t f# vm dt mfl $ Tq %d e dg-LquRwl ayiw
qa q8 @ftdfllfMmfiTl$-w qf w'jtq 'dR dt gsn gigI ada lb filth +T Mr
fb@hNt gsn & dta #t+sqrq die %8wMttqR & Mt vrtb€ttqtvtBr bRp
win qff$tMTI
(4> it @hlft!#,Bnl+qvtBfhm + <€jtq€gfl®$Rvrfqdq thai GIlts detr q
RgMTIRTt$dwwwF WHa {.t+3©61t#RRre HBQa$RaNg#WmHqR
dt 8 tlbITt

cs)qvfifhw b wIR dfRmvqtQqlfqqn 8t+n8@iiM dta$ren qT qi baIN
Hi gq qf:Mzqqjq@f8wf8v aW #-Bq %daM thus @finfIlm dt q{ Td
q&–8qrfhgt't@n$8dtw qf t qfBy qftBPft Git qqtq$afQqFqdrdt3Ht© till+
TfnOt

qq=wtb wm wwe+ + fh{ q®V8qTfq®#tWllh8aRt© tvB fha wwii

+
dR q$ fh %dq{ a& ta + q$ wHI gun dt WMa ben +B6qvl©tg

v13;iqvf+la7vr$vzR df 8'TrI

28 +

(r)qtwjqT{tqtwrqaqqq wmdt qr qM,-
aqimfqFr -

w)©wlit 1118 dq mb qwraqtfbdt q8 uNI fkvq nav qfi@ bmw eWa
iwr { IBId stem b RN wenT + wn2f gw fM iI

(v) R:1+ lswr m vt dt em dt if at

12> aRIngqm bBq Men wq mmmb6 ev gr wtflsiBfhm afb6NtgmfMnqr
qWM61 €d€tt STget WWI gg 11W WIII

(3)
Mr iI

3t fhiaar vavvaaTTfrararnnar

fBfbm afimo wfta{tvt3wqqtfB€ql96wf©t tsr VI,

nw df$avrtar}a=lftq6©pf v?qrn66r Tt ut,
{atqfi qT f#161 qq qI w+ vr qt{ VEn dTI

qqlq,I @1IT vqlq dt qI wa iI
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t418a}g&r+rqarvrhfha WIg q5 a4 ao qB fM amr qq?Vf#qTjqV lv arm VT

%gw gjf Tm {fbTHq gifBoHI qt IT ViR dt Hq@Ite fb wBWIT gNr <!MR
tihHlr qfQ61{t & WH 3qfRla gtn war iI
cs) w6q WTf$Vl€t in an a3MzfBfbmalfB61ftatfBv8©:qwaqv fhifq,r}3sb
qft6©+VVeBt+ndt3fTBw– dt WldtqF16Tft bIll

tl}q+@hTtt M, Baemew% fim WaIt ql Term gnr } qr MM qqrqqr© dt
HId i, fUR HRM d gruB:

29 + GMIT gnr -

gig qqqa@t+qr8a twA qI $n 8qrq m+&fRq=&mgMrft ta%gt glfiM&
qB

{i)q#qq®, eH $ $aM qm nta WIT@ gHgt nf# # q wb waRdtld }, aT

at, IHt tHT dt Bt fid +qqfiT asM mr qB muM, qt aIdt wM, eRr tBzn'
ganga sqa vlqanaHt© av $1n{ eq # -WmI qr at qM 8dtl –

(ii) wgn fiQqvq8Rqn @qUI++ =M }.

e (2) ar-fBf+m (1) & tNw b adl7dt® qBqr 'mr nf#m 34 + adR gb q3aq WIV
dtmq+ vg nit?bIll -
30 . Vqq®8HRqRtnT-
mnd egM @m aq mRIIli# dd®pft qt.

(v) wwI as Bf dI !ha vr WT Tt; atI
(q dTfi6 q swr# 861flqa @+ b 86 bw& bvrwr vr f&fSu gBl thR qq Mt
ORr Blwi t 8qIRqa--dot t. -alt Bi #wii 31fBqfhl dt gw UTftU qt egm + f@ gn daII

gtg4 tIf# IB qr aT+q®roaFTNqRfWft©fifhlnTI mM # .WI wr
;nfBg,M tuqargTfimM gu qgt qTRev mT+qt8W+qTfa#Vqqafjql# vg t
agIng,I My qq whl ft a gg a t Wm ft qI wa } @ it +; fm % a Bye t vg q
dat=qaaRqlf$RRdt daT€©a3$dt?83VqftqUq + afiT@ q8,qfi q8
&m=11 &lfjqfqm dt 31+t© d-let tw Tr gn dell

31 . aRql#+qTW +grT-

e
qq qF @q3Qhn eJ aimhmm BBq{ em €RfBfhrl$ bath +ITf qm +

vw }a i+ sHiW qIRd nRg W fhM wget gwrgMa wwii

32 + Td mftnfhif#+dv:Rtqn nglnqqq@rwTn -
(1) Mg ++hla Q r flaw{. 1987 dtI 31 qq, 2010 + dtv qa g qI 3:it 31 qq, 20r8

i if ii, qI gRT + tqTRqd gW }. qq RPNq + TRiER b WHaT WIl# BR + fUR b
wjjqbfhq gmBWIll

12) BIll,r +++dIa, d ' nd&d(, 1987 al 31 qd 20ro + gMBH + qI at &g#t 31 qM
;018 t =ii qa 8 'r$ 8, TT qf\gn ST RRwt + wgtii iT qq€M mla tlfq t gW $in
+ fBI: yn MI
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fqrTqRH

i3Hqp[ vr

33 + qqm dt IW:-

(1) 1 thaw, lst:: $ 31 %gt 1987 + qq 8qIfl® vlhlfbIb +dv + IIP tqq GRt

qfiftm qqm. aBt gt end, Ba qftf!® I :R fIg qq qI & own agar fbE ql+TrI

(2) IdkT q+ + wp &T& eRr 18 +=+ b RnIB geT fif+88 qT MM & aNti & &Nh
8qlflq© 8+ gTa wIgHt bmd gBP qm dt wadI #mm am qftaf&i+wr€
yja41,1 ql dt qppftl

(3) tvj Bq fIt+raIl} # own, afRRmtqR, mfiIM girl wHt8H+3i6Hq qq VIS
+ dax ylnfbq ml va)dtnfh-#t®ragfMBhft,

(a) qtiftmqqT RanK nd{+mMm q8 a wMI

w€tmw:- gw 3g fIRm b TMtW # fM gatt tHa qP{h {dqfM f+lB $ @Iq b
fbI f$vfiwn?©wrK %? MIdI i gu evaMil
(4) fitbN 34 :# FIT& }fbqf\pfB6tqH3Brwfif\mqqnqqfltMt$fifqfle lswr
qqTb wBg IfBtW 6FRI

(5) ++ mhIt 6 RN+ qq fBfhF# # RMH 3g + wdif b aljSTI WRit guT & aBv
wr yr gqqtjq2+ul vtarql }, gM wry Wn @1 ha qfRqtq it gra B–brI

(6) {v)8dtw qd dt 318% +mIg va $ wtfBg IV qq dta& em if 38 +
qw16qqlfq® 8+ me @#dhl bind $ $qm dtvq 3g fit+u t2)Gir({i+wjtq
q®qtqnbfM®3inqqn dtImb awe +@ftatfhgt 'ft ZHr+qqq$twq qT
fM## $ BRIBe RtPI qm dt @q + vg Iff @fIl

M) !7fif+ln:qFhdtvm$8t tq 41. aqrm fUndtWH 7sqtqndtavvrqm
qI tvqqdf8zft,$18qm© q @fiM dt lq @quaBTlq 8-Hh 8dtl

€7) w lif+mb atFt73ifMvq+wwftaqqn dt wg wf VHf @m $tWTft iii
qfiqqqtvn vi dB wr Bt?ijtWT8 anal vw tlW fhHqTWTI

e 34. qpaq tHT:-

q3RqqqHdl©q ga Wil@t -

(v) WIll 3NITTlh© @fIINt $ $H mfin{tbdof $ 375 mB gfhw; qTt mbM I ww,
1992 ( GIf$TTjhf + fin @hIM $ grId g) a'rm 1 wt{, 1993 l&lftMTfhif bme g) tHe
wlr 1 qqqr, 1992 a %88mfR® dt nuI aMt iia©lfBv nhl{t aidt qsqn@ gtirma
MFr

(v) enlil eNT©lfRa? @fill$ 8 Pm miIE(tdI mr q 720 wB BfhIT$, wt njgHt I
HOW, 1992 'a eNel Bab qR tqfiMfbiftqm@Mfbif bmd +) wmi 1 gal{ 1993
d wm aah gTR tafBvfbt + qm+ +) 8qTfq® sarl Bt ear 1 q@qI, 1992 IB–wm w+
qK8aW @laB Ma 3iW©Th©TdhIR8bm8f wd #!qM TRI 8qrbB,

(Tr) - wi# 3jqvtfR% UTfin{t+PiqvdkHt dt wa +, qt 1 GIBB, 1998 vt azmw# qE

;Wh#;Wgo£l IHWTfw ;;06%%T :gM#;gag
' 95 ya yEjLue 3g q> IfqIn a d8aq vr dIg qtqA gBa BT wr 8,
• .8 qB wim ash VIR 8qlfq® gal 8;

afTErt Irq VI

10



d

tv) Ba{ aqVTfh© @finft 8 Pm mbM dt HIT # 1435 HIt gfhn€, ad @fqTfl 2002

qI wm wb VB $aRIa gmBta1480vq+gfm3v@$iIHt & gq'jt qt im qI RV
RBI{ lina @ gpl d. i==o }!fhITF av WhIRI a d 8nI ur ww yrn vt WT st iiI l080
WIt-;If@ BV-vifInn za la emi ar dh flu{ an aI @i 8, ad @tiNt 1 q{ 2005 d
wm mlb m $31 Rya Earl it,

(v.) wmI &jqrq8fhn wjgHt + fIn @hRt dt wii + 1779 p& gfhTT, qd vdql{t 1

nnt, 2007 'd wm wb viR 8qlfl® gaT Bt air 595 nd gfhrTT aT @fIll$ aRt eaT
VI RV nBl{ Via nI gerI 8. 892 nit gMB gu @fIIRt # #la + qt BaT. vr GrIn rrw
vtqvl8arl.,.$q+gfM gVmbIg xP dInI ©idtq au{9ra #lwT 8, ad
@fqTtlqqqV. a' 61 Wm VW& gn +qIRqa garBI,

(q) WIg 3jql©fao @hT$ 8 Pm @hT€ 6tHII $ 2785 va gfhn$, wt ©lhl{t, 1

TqqT, 20r2 rB ami wb gIT 8qlfIw sell d air 932 nd gfhnV BV WhIt qB dem
vr xv B$e ginn! Tmd,1397wi&bfM 3u@hl6qtqt8ni@r&nqr nq qr VI
8 3jt2096w8qfjqm3uvHdt da8aqvrdtqqMl{vrn Vr iM BL qd @Mfl
rqqt, 2012 d Olga wb gn +qTfq® gal 8,

e 35 . gOlf{ TER: -

(r) T®tqrq gI 1Ign egm glaqm Ign qI asmI qm qI HFNn® qf\fIle II +
iaFaljq +t + wn HW dt BnptI

(2) #$'1e rIm. dwfhw b wgn dt. wf qgqqq qtg®Ta #twvftl

36 + aaT ©tcIRFff & RK aT qTS qR aRR VT 3nUUw: -

tl} aug wuB8i & wim bfhq®gdf€UqTT#qqft dt wm qqlfiqft dt aRtlit
dt gIlFill

(2) :6fR©8nfq® n wg lgb wag 3iuaqf\af8nfbg:jtw + f@ qMqq grE
a-3nft q8 wmi 3uaTft©$8iatqlftfhta @hrt dRM wi$qqlfq® {wt qT gP
In qqq®d©fN # yqm filBa #h6Tgfhqwq$hrvntf 8 at $qM fha WItI

(3) Hqhq BH 8 @TR nq qT afjqTf8qlfqqaHem WTfh + wd :#8jqa gItMRi
&-WhFi8 Bq WiT vg qB dt wf& dIwm iv tmhRt dtwqR nea +Tnqqlq
q aRqFfqqTRqh nea mdB dt ?Ntu dt swifte (4) qR8qT b GiRtq zu nT & dnv @hRt fin gun wwww @t vt Hp t aTfBT
IBf } qr tiM ?sri al sven Rdt qm enb vv :it net dti{ td ilm qflif21a
qjlbnt&tvqq afa.Ing vgqlfRMr#3mwfb rB Bw :# qf @r dIm arm
wwt IIfe a 3© t qa @fit-itn qfRIR8 vr d qT©ftl



a

atRBI VII

TJHtm
37 O

( 1) BfhN I . if daf& aBEl b $19 w, wi lift @fqTft dtIR! -

tvl wqfdtfl+N+nq98j+wqra ddt i. qI

M) RV qf BB fbial $@ Utd+ 8 %8ddt{,q!!#8f8a@ftrIQ dt :iw $ qI vg qr
tltM’d+tavqT8 q8 aT Wh f#fhm 31f:mtt gu qtq dIn{ :it ajl av %rf
Rdqq bBq WW dM%nvq 'rr, qf

CH z?8qltlqfB & uma oN qq dt 3rft© d Mm qr ©®=a mr m aT trI,

at IF @ftIRt vr wu, ?!q eqnTrTv€n $VII, gm log vr fqqfwr gw III & gsm
fMI mRTIll

e
WB aw@hlrft &€pf#,qt8vdt8qi q1 fIlaw, 1987 ot WHa# VFR wr

d air gIla Iq 8qror© $ 31 wwI, 1981 vt atm ar8 qd B{ $1 wm qf 31 GlWT,
1987 a wm uRl %+ 8altqQa &311 tt WB qq gTR $ ${ $, at IR WhIt VI BEd IiI
ST fit#Ff + adR Hit VI wu q8 VT fi+a-bTI ©r-fifhN I & q:ww :q IiITdt
qTWR qT RMI + Gm 3@tit b &1613 @it, aliftqa gglq $qm & fBI' gig-@II, MmR nRr
yFq v b %NII F+iffta dt Mbftl

(2) fqFrr#wqxIRm HgV! fMdtsn@ at Rf ww 8 um dt ww:fta! wt faq
q WR vr d{ Im 8,aqtWT8 gnm TVR q :@? $m qlvr,

Big iba III zur + +qR P {ifbFi b a©q RfqfBz afl%aq $117 tqfilVHfFBPftl

(3) tV)
eel t1

aBI FFrtt ol{itTft awf©H gfi©r afifhn 1923 (1923 VT 8) tqllfiIB qff

(i)vq+w©m nf dtPtaI gan+ + wma €qma tqa BY wd }atggqfqq dt
vt Bihr en6fta Birt $ qqrs gfBqa qr gq Bbq cl 3 b atft7 Gij$1 ?gq fuR b 36 b,
Hq tW it mId,nlqr 86 Gtr gw mn aM wg @#M dt-qq dt alta b av
qR + waxfdI ann bMT vr 3wui6©duqa$t+mdtwfB b fR IW al€a dBI
++hla ZIfe qB dltid q1 dTI Rt $qT Bf dt all! aT 8 qIn Hq 8 dti m 8, gay @fIle
Iii) 8qTflqft b wma @fBI{tdtIN BRan $, ST Bq-fiNN b iN-ds (i) + aInT air
wuR8giq Wn @tilt dt qq #taKta#gt©©ndtnftu &vraqfbfBq qr av
aTOrg d-wqra @\ aldf emfb &-RR fBs alea at 8qTfRw qa wfin6, lift q6 dtfia wr
Bar atm qf Xn qq @r 8 qm, Vde ilt :a aq d. gjqfPftl

nB tbd tfl mla tai-ds-(i) oN {,i) + q€jtqfqtfliB gTR qq7 dt ITfIT IT t
sv @fqlfi dt $aFlga b wg rrn s{ Wn 8 qfbn nii @ttl

ta) q$tfbg OIbIO, a +ihIt !!fior afbfhP:L 1923(1923 VT 81 taftMfha8aT i,
ing q{ $ ,1V Ra bRaT $qlaR+bWTm$qmlU gIN 8 wat at ?!qqqm $1n
3ihl{ OIteR,1 gmT + qqlv Mud ql aq tithrq t=> b agb 313gla aq-®n beT 1:+,

Inq + a tB ©q $, &Tva©t ddt at qq 31]#1 hn +18 dif-elzm qawjqft $
and dIRl ERa BqMTVddt aQ lma alIBi BifFbuT dt wf$ bMt Hq tIgHt
Vg 8, gh dt gIg7IiI

') ah! :q :$ RfBe
rd ii, aqfBfhln

emD win Bq b HUT RF gER fB+ qT Bug # WiT
,l;$wftq aBM ztqrgg©tqnvt$q6E ml
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d

38 gEn tnq TmdHq

(1) fbs amR iI t-It! gg® qqIn lib ThE aB emfiI Tbit,

tH qHmdtq f&t©l b' mlB $ dIni tMa wm utft ald tagdt udq arq 2550 vB &rtlqr
®+qnV8q aTi

(V)
8r

gni wfM Rink fBvH vr fBgr iT nga + qq ql BfIgIT dI alta zv q1 qt lit gsa

tTrj lga'in Bit tjvqr aWa zul©qFr#tqfh1 # gIgeq, q6 aOagEl WIm Ut 25
qf vr q Bt via WM aq 36 mmR-w net nmr wm @t©rTlfl® 381–8 via, qt 'It
q6B8

q+g gutF a'mr Vt vi {fhm atm aalvqia @t qfgal fbI qB mar 3Eq Wn dR
vt tha WhIt aIIa; ;;fInd geT Vba qq mg !! aqa @t Ma 'it €ra t gfhiIB 25so vB 8
wfM afM @++ n.in.,

IRq afaRlhl, fIEa aqa TcITW $1, qt 25 Bf qI sq b mRsit fBqTfBB eMm

BqTidIRd iff t. ged Iqq b fRI! yn 3bit-qfi gg'q @1 d{ an ma dr t wm asdt
f+dtIlt dB & orIg 2 so wB gfbllf + 31fb© q 8,e
tv> qflfhdt mhla nr q5 ZI $tdfbaqRlim IBW n Wnam8qfBa}qqTl0ftv
VV t noam qI Gigi''r e, & ZIg ;!, of qR \n! fR b in 'it dtfBMwdq t wwf tat qt
ll qr @t d rgn iiiin tbafb&a aaf & agb 316fteq dhl Tbft graf % agN qt{ ew qq
qIRqIRv HW afT B :

gig%f+ -

(i) qR hr vi III pfI whl$ $ 8 ql aRm dltia +aix + + 1@ i at &rliv t gBR fur
VI qqn3qfaf+wl.3}ftqWa pq:qwq©rialqtdlfhw wwi qqavfb3ifM
ww Han 2: it'; in all! gl did qm GIt tmgre gBy ewr. qnRluvqtfiT6 ql
Bnr®6i t un OPHa quaM vg 8 fiiNaRI qr win gp qI- $1 b ger :R vi: EMf #tqTqit
al Bt wdM tRt=r . iPit,

(Ii) gti qTqfiin P&';r+ qr &lqrqaRr + Tm qI XIIItft@ vw 8 fi$©bT q1 win qq t &ftiv
Hall { amgt Fl.iI 'ta aRla iT an $ ew vr d€rq fhlr ©rvn 3l1 mR e ViBE Mm vt
ge@ qqn aq Prid agm+ av d©+8ndtqBar vqra8wdt}3ilqft wt gen
jqn@ft wd Ha;t :,.I qh t. qd WHI Ii:iq aq fifhm .:d> q it 'I{ $fat fbI aIrnI

(iliI avEn b @qm jRq$ xIFaftB WI t IB©aPT gX qI !a arm {,
8tH# # qIng + qql© Mn VI Wig fhaqiva qq q6 wgn Ttl

tt Vr qr ©t qB

£PAl} IW fg PS ;PH#t ={;A'WVh%'mr gIi
qTtfRB fIibM GIEn Nt ql WIjTI ql RTa @11, file# gaIT dt Va nIghT qT qlqRv ®lfR,
NHl+iW Rel{ Tr{ ,;Id:I

(„) W 9 qT gtI b +iluv % VV 8 gtla Ign gla T8 aITI nRa tIT RH &eIF b BMW
& ?!q hm Ri .w: Blm $tg& iiit qd Bu gu q3tifh R@m qfB61ft tsu wwT
VIiir vqm-qq IIB-riM Th eB arq tIt qqfi@ BmI TII wremn + va } qI arq tIt
411{1 th vg + fa(rah qr &Ma el

(„I) WT 9 ql I.-Ii HIM 25 (. VR dtqlfBm WTf$h m+NTqrdTaldt } Bt qt RFId t
ibn

eRITH+
?WI,Tb BIgIT :JI: :F&#31Egg$@INgT; ITIgBT:$#;-II-II



d

( y. ) mel RaI # qrld g ggq qqlq ©K oy it :nOtt aIm j3nabla @it Be ## :qt BM
l@ dl ang win ad dt Mm-f:FdI tft ute + 2550 w$ 9thiT t 31f€m da e,

WH gEn iNFI %O VIa 8 ft nOt 3ht aud Iq b via fB3T d a qTqftl

121 gti la q''jqlil gr tqqtbft wtt fBqa gl fBw M dIg urar } ti nw Wn thIn qr
fiw ©t€h8bfl dIF nIh 3 d+ qt gIg dan a 81 @It ql !1IT q 81 ifVIV anI-RaT a
jq @II

t31€6n ofF':,a $qq 338 wg dt 31% b©q gHb d=teN vfMalqRnaq3v
Tgqqqq bfa! qm Hit #ft Mg ao fb ad BMW +Km gg®q w qT+ bali wgn q8
8-VIa iI

t4J Wt?!q in“ aT HRm Wet liaR d fM gmt qd Id rialqt BB BUm daT=wIT
HPI fBu qTPTTI

qq gs iba:t iq @{ gm qH q$f8aT } Bum Bmw& Hal& ver vrml aN
q8 8rT€tqdqnrdf{,8gi qt qqui Bgin faq wi$ qj-q©a -gwr wjg# vt
qUI qTVTrl

e (5) wig{q anI BI Bfhm ii adtq wq© d dwiBt qHt { wt aqqwbfifin
qIIIV M dhl 8411

(6) BT @n fia©qfB eh qd dd 8© bmkn$ {atqvfifRwr eT aNdI gT YrlfbR

{ at all :it IfIi :it IN qaVia 8 qr $qlflqf8 # qqgla Bt islgt 8 ut la ##gIft dt qrqe
gBR jqq, quBlf<!, 3mlgta nfl gI tHt at-gbl @t 3itr qh in gdl gIla TH IN la
iTTH f$arb€dqqi:;.nadt daR qI $anIta RIgBy iMg ql %@ qttfBRfle€bw31 #
a§tqr6iS8 gi unlgtI. wIR,

(vi IIe wwidt dan qr Mrq fIRm 37 b aq 6%q 13) b ws tv> air wg tV) +
orws (I $3RllBB q6 WEt gtR qqq vt qR IIgHt, {td !qq dt Bfb thRTPI!
dRe a RIB,i .

(iI aR @$THI ;b ltd # # 2 '
'm $ q aUtO *By tin{ it ;

$qe rlfh®, it I @@. I.q: twa la atQqIRqn tt

(ii) BST#gift b Hq+ g .i,.oo vg# 9fhw6, qt 1 lam, 19'+7 b ©R (afileIfIttER
qMl6 bljNd if, 3rvg[ 1 qerj, 1993 ?I qi wb XTR (qfBTrt ii Nme +} qT ?j8qlfqqa
8 wa 8 qr and Dist 'T{-a ;

€!iij 3g @lfqTi] i. aRg :R , ' .. vr& ;llhrd, qt 1 aBu, 1'...1 iaIn gMb ViR qr at
'adIFaq,1 8 n'Ii ft 'a gqdt Bg d 'I{ d ;

(iV) BB @hIt$ $ Hai :if '!''65 Hd TIBBB,

AqI[agRI it wii Ii III audI qq h+ q{ 8 ;
d 1 qf. 201 11 d glab gn qr d

(„) BB @F*IIft ;II ;ietf $ 11 ' '.' HIt !!ibn$,
8qTfl® @ TI'II jjI ur aMt qq a Tr{ $1 ;

qt 1 qaw, 2r n ) qB grab qm VIa

tv} qR q+r 8 ;a{ gla #!r.1 fifhn 37 b 3q-fBf+nr !3) + W:l6 tVI qr rgS ta) +
if&fag qi qI bt :iV, nt sub Bjg& fBhiq t37i b w-fif+or iII $ 3Rl®3 zr qt
vgq @nbl 841, fri egm al afb fM BmI €ttha dt @bfI-

(iI aRm&IIft iIi dr'f $ 25.

+) + TIa OPEn

gta gfhllS, gt 1 qqlg!,
!arEmfl b wa if

!9'12 ,31ftMl6 + fta mIgHt #
t %aq :j8qTflqH $1 wlr 8
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(ii) BEadnfl iII yeti :R r '., Tq& UfhR6, at i mlaI, lg . ' baIT {©fil?Tft WI
mbM & WIfI $ agm 1 wr{, 1993 vt qI wb RIB € aIfiMf) + wr8 qj qI a8qTflqa
8-m8tu39q9 qq 81Rg-iT ;

(iii) as wiIIRI b itof $ . ''.ti Tq& gfbiTS.
9qTfl® Tt TIm fT nT wdt qq a IT{ dr ;

qt 1 eda, !'.''d dIgI mlb qR qI Ht

(Iv) BT qHFqRi a dad g • ' ' ' Tq+ qtaFl16,

8qlfq® Tt 'TZU Vi 'II aliit Iq d '1{ d ;
al 11{. :'1 ' dlUI sq#qr4 q1 at

tv) as mhra + leg :# ll-'lt> TIn IIbRe,
8qlfiq© d nw iI qI altit IN d '1{ d ,

qI 1 mm, 2f 'I q& q wb glq qr a

tv) qR d;it OT,I iNn fBfhm 17 b 3q-fifhm111 +3fh®a djgI ex } a dq +w
dt ufIr fh7 ut6jl tObIn #t qIbit.

(i) BV WhIRI a, gti:a $ 121.n wB !!fIlm, qt 1 WH. :992 &IfiluNt efta @jgIft #
wB +) wmi ! gall, 1993 l:afll©Kt b grId f! $q®znatigTfqqa Bt 'm Tt graM
®8Tr98 ;

(ii) 38 VI&IIa b VI,i :R : - 'I. WIt ghgs, qt 1 qq@. I. . ’ haq <3ifilVT€t tBIV
@hTftb qpa it 31qa I gHg, ' gIt qi zn Wb HiB '3if€1Hlq ai BIg& q) qr atqqTfiqH
8qq8q uw;I 'pl d 'T{ 8 i

(iII) m n'faIt 'iF I@fg ! .-B Wa gfhll$.
;IgIlIIcI Tt 'in d 'TI awa qq -d 'r: 8 ;

a ella, 1'. .3 a qI 33hqrq glut

{!„) TV wiRIft h dR# # 4 ' . na vfjq®,
qqlfl® 8 '1'n it ?Ir nBa IN iiI '1{ d ,

d . q{. 2 Of 1 1 an wb ql€ q1 a

tv) aT ##IIft ii Iij:# # 5':: 3 wa vfhn6,
adliqqKI' d WII d tII md qq 8 n{ d :

qt ! xml, 2 1)' '-/ Ha qI wb gn qr a

(v) Ii) uM Rn tIm tw 8 GInn fBun3i d Bbl } nt god flux al wit fhlql3i qB
qqrr wf g #nl PHII qrTHI

(ii) .Ba R Ini na TFI d+ Vt :tab akI dt veg Wm unI qm dan Vt gBr @ttl

IRg qR m'mI 6 d{ 3awtdt Ban df i a wb oN va ?@ $qq a:WIg 3g @ft
Bg qI GNr REnT-if ai mm wI f rib @it oil qR lu gen dt-$qa 1@ @ fI=In qtfiR
wa { a #nl a;+ ltD'$ @q 38 gbr @Rl

(iii) qR Ifa WItdIO qI qqnwft dt 3aTdF& RB film { tin aTdt @t tHt t,
a and nd I. url d'In gB ibm # nl gq # RK WI $1it dr rjgHt vr qqnbit dt qq
b vqq aR yuri rn rkqqf gt-milt d IIfe Sg dtfBa ddt a emaII

qq qd Fd} irq Bi Ii?ll dt dan qI denT ql laVa qr fBww3i! Vt @ $31q ?I !hr
!BIgg -8,n +. nl q$-q6q @Pie dT $Vft qfRr VB wg Byu qr faqa3i vt a wb fRq
;Iam iK-d=R;'lprl+ lwit + xIN ghB IIft $38 rR 8 Ruin qr ga17 Bt # 3+ q$ 1wr gbl
@ttl

'II qqn,irit ql mailat q6 nya(iV) qt& Id qliiai fl
tian dina e at dmlifRa t W .'n \;Itil.b

qT tqlwbft TI TIn b WW3H liaFT d qm

iibq al$tmITqa q4 wm
ga afi ib faB gn gPI qt Mt

'azq3© PIem +©qavmm3©m Vg311

8;

qQ ,n tI, i,Fl qs smR gR 8617 Ill Harif q1 Bva qr tBfra&it # ?@ Wm Tr jN
qf-i,it '8 .l;I Re \m; arTlr,1 qB 8l8 gMl cIB RIM Rya aT fitm3F#tqtqqb fN
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awiI qm Bbl. '1laq 'lpff # gbl #it IIft bT,I @ ft Bmi qT Mm 8 a 3+®t qTqribr
I

(7) wi vlfur.iI ;it =Kb qI& qT nMB !q@©w wi !! qR a'rei tINt dsm qlar E
RtldId{ #m IiI Balllift, dla v4816 + Mtr qg@@nmrdtgt®fh d f#It
qbxqft q8 qPa an# vi feel$ q gw Tt,

q{I n! Fb 861 -rtfBy nq e ljq©WT gn@# # 3nvR tR mR fMIT TIn BY a:It
@hTftdi B',{ Oil qlflv qqvaIn b dIFf ${ ft iI 3aldlfB elf'n Tt fjR eXIT bT Tel
Tht, qR gT .In'bIT m ENt qrql Tra dI

t8] {@ Wt PINt nRa qI WII wf+1ft a Iq d aId { an RV wR alfhP WTTWr IRT
qfi qr Mm oh gml qr qTdi t, RnIdt @> qI 31fi@ Mm { @ilP wjgHt dt qlqg lib
gig Mm am{Idl :d dhl 8hft qq qq gB Nt gaIn nl 8TUa ttl
tV) wt us' allia Wt gan VI dIem dI q8 mr t Rit gig egm ss wn dt darn #
dI+,trad Men. q.:’ it&T Tbftl

(9) qR WI en & fM gIg Bq qI afiafga Wt wi% of dt iI wit } et g@qqq vr
an dR ii $1 in 31RnfiR !!it d fbI mimi

e IIO) (v) gEt aRfalq dt +gma 8 qq dt al g qT fBfhBif # 3167 nq gRIT wa Be
bBq qq f&real FRi gras ndIIft di @a ©8 nln q$3nagbgiM VIal$1nrim
nRI { a gig is .Irq gIg ww qr s€n1 ufi,I let alf& b ?{d Im-vr© va b ui vt
3tTb fiea-dll)rd aRa i TRhlfBfi win TB aH fqdfBa wil all?IiI

iiI +dElla ni WI Haq qi Ba & TIna b fbI! €Rit aWa Tim i at gt ga qqlq §
6iMi +t @11 w,II al +lfdta d jq tft aHh $ WI tHy st{q + 31q yn qwjt #
aq iNtl

(a) gRaBS ,m 8 tafqfaggie$ nPhTf8ti b win ttl qr dw aIM -

1113 @hIt in 8811 III wii & BIg jIBwI & wav 8 Mgm fB111 am ! at tt atfM ©t
§T ©dhFt d) =i;! 'iI arO© $ 9td Qin eq @iII

(TT) W-IIES '© iit taj b ads fbd @fEMa +M@ b n5q adl qq qI dhl dR
qTdgjq tm WIll all1 WII

e
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39. TilllftTWT:-

tl>d{@hINtvFJTd€qm b BH wM gag b Rn Mr{ Ra $wlfba qm &qrMowr
TrTT€R 8nl

nq q$ { fai HIgHg + mIB q :# q'rdt fin b qd 8ql $ tII gig afM fBfq b %a
al&8qTfRqfi b qB qq 8 nII iI, ++ nhl$ vr ?gq 'it, @fiM-vt aM #in # IRq
q#fiBIg ViI ii wifi'I,- Pm # !ivJttFn nl @mR BViII

t2)@fqT{tV6alqRfa q#8f$qvqqn#fbwB19jq r#gnglowbfBq filth vh11,
ti<tqilo<ut b RN ql dI Rg gm id in fa6r{ WI WIfI alBan gbr 8 aHRb T{ qq6T }
wm BIt Vg dInI atIT wHI joljan dadlanl ua u©8r el
(3) qR HuD@wb RiK em VI Rn Tam$ TraM O atgWti©wlarTMtqq b th q8
dg BIT WWII

t4) fbgt ara'@ dl Iraq WBqd wg dt #!wiI qtB dt TIf mutt b aHn dt qTTftl

TIPP
qvvqwvfinf$ttw7+fhq +wftvwr qpr

[! !! Ig1{ff;i
'I q( a NVq

(1)
2M

18 2
1I
0 1
9
tb

q
arEmeR q

B
25
%
21
al
29
BIll

m
r6
57
8

1aa
nil
Bi
r2

(d)
6.92

16.72
16.52
m6
16.09
15.87
IS
15.40
15.15
14 . 90
14 . 64
14 . 37
14.10
13 + 82
13.54
13625
12.95
12 + 66
7.22
6 + 91
6. 60
6, 3D
6.01
5.72
5 + 44
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4.90
4.65
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4 . 17
3 . 94
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fauiul :

r. aW Hnott $qq3init dt wr,it qq {ifiF vt gadt an! b Th:If gmf qR Ra €©H & WI
q aft@qu @n dUg\'I 7xg wr BaHt {I
2. qgRq atta aq ql 8qTfq91 ai qle aljgn b HIt iI if gINftqn IPl is.46 qq qT mrt, a\ qR q6 WIg Mr fqqfi B in zf b ,itn WPt ,afim qqFI g aB 1:a d IiiIRl,I
@arE at a+ leg IIRr T. re'. * la.46 „ : 1 . 12., ' = $bIll

{5}d{@filrft faM wHI qqn b ww WI vi riolft©ru fim },+aqfhlorI# aMa +
15 d Rt wEI :it with b gwR TiIT$iw wi dt euR ot g.T: via ml nr TORN @al

16) BIg era@ qt qfimfBIll faq, xifR@ %3fqqft Mn. wind qqlfqqRi WR, etfjgHt
8qlflqf# faq. aIms iNn qI agMq BmI $ $11' 1HElm e. $qfBf+IIt 8T&idhr avI +qFI +
fiR +r qrnftaaul nlit! vr Wgn drIlt

wu qB fb 1 gar{, .!o03 aqa faNi\ aeRO tarIq Vir& q 861fqqT dt ar$@ # qgla air
UTzlft© 8. tW alttuatqRVlgrTqt6w Bq Burn e.8wft#m b©rwltq7 rBIIfii
t Tait Bib ani'I $ ani8qlvw Gil wi €afqqf% dt aNNa b que wig qis iT tim at
3v 31ft© iT q8la g=iq ill$ b ,ftar wM grnftihIq eu Bt WHI } wrqla qfim Wn at
ti<tIaoquI ew! ii' dhl a1 3hI aa aNte Gilt rtalflaw IA hi arfhg + dtv dt qqft+fBq
TIeR MIT MUIr oil. gaqt® iNn Br UTaH $alfqqtB Irl aMa b dhl dt aHRb fhq
qlWTlqrzq BmI ww. qq egm b HwftTal?q vi yqcnq q8 MTr qI liMIT, dwftvwr br
d qin tak al a81:1 dt fl®it UTft© vf qqFi b €wftqn IPl nI TIan fhI TIvr tt

e

(7) it qqqibi dt girl + d qfBqfIal qIn qI da© &iltqqit Wn vi wmd +qlfiqf# Ign
m qm t, d{ tIfMIki Ixiv &iwm qfT Bbft. nfl wiza XkFftmu1 % fhq wim qqTflqft
#tal€a t q5 qf i. qm eale,dqft t'aT$qntbl+aflqfh + wI @fhqa6 fmb
+i<14iIQ tuI & tag Wtf;-I am }, it indt avIla f%iiFdh tIIIa b adR 6btl

nq qI { fb wM b qBd gat fiMmid b zn 3Hfhr $qq wn mm }3brBnlb fBI{
tvrI @IFlhl owl Rid’m VPfqI B1 h fqwr©q?al V! WIi wm Ra Imf q mfB® fbu mr b
qF qq-BNwl if @76 l@ of wf& fiwfh atm qlfB:5 mzf6rfB=$ b Gif#1 TH b vw q
agM % qrft BFI dt faRr + xml qiq'iII

(8) qt{ Wia© ilt .

(i) filM : ii ala.I wim qIn q: $qlfl® dal i. qI

Iii) Rfh1ll . 9 .i a'nq GIl8tO Inl gin v161 }. qI

(iii) $@ Ini .ilfia;i va 8 $aIflq8 fhn qm i Gil Bhnr
qqq qi VI qa iI

1. b &lgb afjqI:f 8qlflqR

aT Rf+m£'!rfiRF€E gbR i6q£fhr©go$w3fbdt R{g€aqftuwl&fBP qm @it Tha
HIV gv grT 3@iM IIIbRIT Giftmr& all 38-ntg QRIa nt tba qlqt

(9) t+ BIt @Iaf Ha HIT g

ti} d 31fBaRhT qq -ir 6BH Grim q: q611qqft Ml $qlflqfB
tb the all&q mel e, eaT nI 8nRqfh d

in BIffa ibId gaRb
iil€t© b dIo gn dt sRb

a M M
f6 fat+Iq 21 aq fiNn

11 dt 31681 €qra311111

OTl{ WHI27 al
m); 31finMal qt ,II QQ9 gi

ti 'TW RR!
gaol 9TI'

31 girl wfM qRftlrtt andI $in tb EBd url b xkTqt©wr
3n8eaqdf abz3hrhnvrdwft©w
win d+ b q gro a Ti @TII

3qEar qt qI $elfqqz #m qI rw$ 8qIFIW Tha eqifiqfb
qR drM + tIIF Rd-& gbR IIft @BIFI % -gaqR©Iq % f@
rttHTt6wr bRI 3n8$qvrq©rq gI ar8ad waTt,
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(iii) Ht atirqFhr tN qr af&F HTml tR $qTfiqU &m IIT wwW 8RTfqqV 8vT Rfi qT
$qTfiqt% dt HKt© t '!o vf 8 qH XkTgt3W # M aITa @rai it Mm $i atlqjIQ quI ib
IIII alittta fbfimr 3'fEw$ gIIT fqfhIgh wnlq-a $t aOa # !1If #TTI

(i,) i+ 1 famql, I .e - 3 tH ! RTd, zul' utF 8iiI if :n &?IT 31 Nrg, I.iI.I aB IIT q8
eqTflq8 gall } oh! lisa RfhIll & am fhi& b v@ @6 al fB©?q filqI i. aRt%81 (3 j

+ Bq-fifhN tr' + llnl! WeI b tfttR 1 efkcl. =tIR HU wi qFIVIO eq alia qqTRqB
$tfifbt Tej: of + 3IRI RW /1 IB aT an ITIlja if Mg VII oil gPa .,III 'l Mgr itII
iI
(„) d nn8 aDd. 2. . at =n ali\ qua iM qq it,II $ 'n q+B dI sq f8tqqjf 87u©Hr{ #
If 8qTfq® til TIm e, vfl fathIq = b al fiFh IPI : ' it fifqfiE 3d& $1taT siM vi q
alBa war ii a $qm ot gugk8w au$ 8cnflq6 BR dt aTflu b do Ijie ii fbI IFf @TrI

{vi) qt qal ain - 8 vI trl nIh que $aRqu dIgI P qtq afil®a ala© t Iji BluM
Iq 8qdt +, qR w'q vl $ qH @&HIb @gq ng anI qi bRO af+tRn'Mq 3
+–TV 6fhnl t: 1 :R tifqe! WikI b dIal gtIlfleW $ filq ellen fhll wr } d tq17 vr
8agt©wr 311:k +gIfh-T gR :Bt aRIa iT dtv gla b fllq qd d'III

(vii) Mttt8 Rna Ri+n ib adR 8Rlila GRIn qI :atjqq . iD 3niF, 3qpq ImF qT

BfbnI 31 ii q€Ftq erfRqlf 8qlfbIR qqq qjzr }, arq or €aghwq iia bIr q3lIed
flfhaa aRlzFT6 atr fjg 'w ftaball min vx :it at$8 dl :pf MIIa

3ftRRT rx

al+liu nd

40 + emi llfhr t .id envwl + &rwtftq:-

qq Bbq$f + c Mfa tIde; qq7 dt +wWt aIn q.i aTe ai UIl jrl Vfa'1 q amr anuI
IP 3iaRFdir :Id @it!

41 . fvq dnn qI mW mn:-
IIft #1{ fiIF$ibtt tba HIll 3lgag vr wnIFdo qr'pFI qr pavg qI '@lewf bri Bt+

bfhq dIll -f6tlql qq. -;! qI fbltt 841 wqK a1 dba VFa mr ! dI mig !MiMi& gmT qI
wb Ma IIl'I qi, BIB,1 31ijq tRI. wit vg 8 in PEril hfiRz wTB ii taR 8@ gbr qI

gni Tjs fb wt iNn VI ot{ ,rm #8 fbI ml i qi nIH nt fhTI WaI i, wild
@FT d WTT wit @T =dt dt wwi fb m sq fafRqdi h .3nFtq gbl unaii @rg dt wg +
Vq8qrql

TIBnET Tt V:BrIll

e
qit B;}{ qqqq'I Bgt arqrnq arr fbut HdR wat! tb fit' 6klitH 3®m nIl {, mt

TItqe ©qmq©j+ftaqfi® $ MY fhjq©tun$u4nr qR wvil

42 . dlqIdy TIll daf+la: -

43 + 10th WEIR + f@ zhft fUR'IM:-
hIfI tH mr& ri a tiPPIlt .12 b aIIbI #1 31raI it. IIfe am uil Bora VI q6 Rgn }

tb qqFPhd} dIfIT aIm,I 'm gtrq zen #it i iiI iN :tl 3 IRq: qTfta qa:1 + T if, aqfRlfR qF
8qT Rf#nl ii fifqifE in.qr vi 31lmR MIll

WtfRIT gvm,-44 .

gk g§qJrTj§V;:hTHEgyIdT: gBqrq @tI
lad. ,T{ e

{, qit mfl dt ql v’a adI afiI©aq Wn b tma? aqRlq
Tqra 8i qt WW Pltl!
irq + +W #qq. &HI.iq

vrfbw

qt m &w,n #nfR® ierr } aT
qI Wi fhmfh 'nifgTfiZI q8 lit
MIr qR a:t'IfR 38, aMqlfjqt +

qM gla jgIBw wd 'b SHI:brI b adR it glyn fbq qR 3ithr
Mm t TTl }-IIT $in ?FI IInd +q + ur finD HREFv ahh b fRI'

,lqr { qI itu tha 'tq 8 d d{ qIn qP tit GapRI
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g)MPh;ljIR!;k (#tqhigH :GmgigS iSrtF!i E:;£T ggIq;qm
qvq+Mnqlq,TrI
all++ul - in 3faiR if

(Br) '#ihT aIVaN' :f tlaT &PIUg &nEil i fiNd qin nq rIta Hra aRI:.Blu
19 j .If atM oil &mig tlfitr,la {I

(1923 BFI

tV) ' WiI{ 3nqR' fi dg 'Iq qTlltdhl tien a\ : Ii rBI.a qi,a vr BorO ?at RH. iate,,
!dMu'I. dtq, fcurat, EmMa qr umM q;I. 'I+ II;i WIndtq ljId Uta aRthm, 192;
(19: in 19) qq wu ' qqPtR }, dt dI 8i8 ii &lgb faM-qR q9 tatuT BillPIg
ma Id :8. dqfB6 ql gar aIn i fBi;It th qmnutu eI B,if tTI III II,Rl ql WWI tlr
Vfif;'I !WIZ le nFhfhd el

(II} ’aTt’lji’ Mr api aB IFIT dT qq#1 ds HEal, . ',II (1+ it;(I ITil 1, la tfTtI 25 +'
wIki iI

(V) 'wHliB© aIS tFl' nl atf ra 8TII a III.dIg dg rifia.
4115 :8 3ldtq fbn qq iI

1 : til tII 4 s) #tuT

e (B. ) 'RZ nHl’ TT iI'i Rd fbI qt WitH tg gear,
adR BI

': cr' ';'I ihl '. , qa gRT 463 +

45. fjqnhr qr mfh@ WfgTfizl & dWI $iFr nI dlntt©wr, -

vt{ d:Hwa Bnr&- fi?a fBqHRq ql qlfBq; mlkrTfFW aRR gut4118 tIR dIOa & W
qtBIR dt Tri { qT BIT;I fiST nRR 8qlflqR dt at#.1 + 'lula lift nlddifdqi dFera dt IT{}
Nt TFfql@dl &\ ftRRt'.it.I Vi ib arm, qq®lfa, 3 Iiia $Plq Tr \3rqEm WR iII hdl tIFF BT

Iq RfbFi iI. eIIb mf;:q.a rknfhlnot $1 gn vII ’IIIII
46. Iv at tQTII{ 'ii tm detR HR dt qd:-
(1) IIft t'rMt fM'1 ql qIRi@ a3hl8 $ Brit $wiBil vt BWqt t141 git -ImEI b dIm
'hjtt Wgn Ill MW qi .31m qlWPI qr RetSq qr @kWf arqTH nr #fl WWI qUI { $
qRlq4'A b qmul 86 'a ${ En 88dt tIf+ b' fh! gem gIll&Tft emit Bq it :If fb€t fiflfIE
wqft b fbI! awol qq.r =If nih Fill tIrl at rbi VRml B. wnwl qa lgini i: dR 3ft ww
qr Bsb fUll WI d iraq 8 are aa VI 3flbl ';T wal Rt

tIR '6 fb §v 3'!-fafatTI b dnta fFa irfaq 311iu dr VIta @.R $ '1it gIft HRM
ihIT WWiI

e Hq in ihl Ii) iF qd $qa nr IP tIm {la 1141 tl aIm 3®FRl Ran 1?n t. qwRhft
air #16&fiNn dt nflII n fafhl€f b 3infa wmI hI @n + n1 HIT initl

qq 26 ohl ft. faqHijq aHfqlfbIt tIa v4'na iF +;from Ii tif"IcI in ' It' 'it gt @jqr€t
b 8qTfiq8- Ii ql+ ql .I is hErin b GHb aW;TfPi w:J: uwqft 3ili ql vrt'nf8i©tvliH
vd aB-gif='@M TIa .rd qu mH BIg rai nan. dh qP faVI nIv'n TIHI %'!=!fit Mr q gm
terI I

(23 8€t vrml b &jq g d{ nIMh mIle@ 'qor qdf qR wwII BrO itil Tm b qIR EIn
qf vr w=1 ;ita 'IgF iT'

qq Ij? fb qa aq-fRfhq b aida BRU dt q{ f.lqBTh ©rd'nl fI w;f£l gel qqft b
dIn whIFfi & BBq $ Fllmftq =lohlft iq aBI qf 611 ;b al.' '-q ilgII

(3) wt aw: mtBmlt irq wIn oR #tqwft ii:n g 8 'm+ ViI &Ira=1 taI :; z16t tgtx®t
alqlq,idl $nPqh dt ul{la ya arT+r $in b--xv fagrj qin II afB© @ qr a:T iII qlvftl
47 + l@ @t ::titw rTf+=it dt q®t:-

giF Haq b
aSDFid =fta
jena! -al11

!RaimI WI TrI qIRl© III.I iII V( nI Ign + ibr 'a ii'l aaas HIll,
3ia gqRRi- dhl m$116 1r(a fit van ' Tmd al is;! =itu 'TR'riT dt xqgt

ven gTfBIRV fhitTj7:
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(2) fbdt $vPhft ZI a{ aBIE% Ma,n !@I q,a t; RIg BRqR
za t+tgnFH @t+ q. #F Hymn,I gIll qq RIF @ql. OH ii & wIR algr ++

tV} mr fan! yIli i' fhq gml&l HElm allqa HIt alta$ a,I q:1.1,1,

(8) m13qf#jqq B q) q6 ml aa aT vw'd md i, ava, a,,tale+ -iI qq8 { Bn+
Weil la b qI ( BOEr B.

(Tr)

i::iiiI=;R:FI } j::Iii:::[IIR§i tlji:::::i}3: B? I Iy \{;$:p :aTI?! 11%(W;TISg
(En

IT. )

Val !Ralha aTftl iaIn Pltlim b ahl $ &'; b TTy II,1l+ ',T in,1 3i,raIl., 81

BIT imei aBB IV Mal +It @t fb gM & a€Rq 3rlia '&fcxil- r&;Iq It?III qT VFr qr
Gaul Of gujl r Mbm d wEn %n&r Rib hq nih !$qr al linK e.

(q) gRTTRia laia© WT atnREI qRHRRI, oil

(v) @ aa gg'la in
(3) qd 3hfathwr ':4 j & atflq Bnfl eltBail IIfe iIi dHin d . fr ,bl ounit i,
:ftmxg© a6fia WT iq $ @bn adf vial i aa6e© -'iI Vwrr Pm nfl ita Hq,Idl qf
iHT iqfjg$Tqg-ql'.n fbi@ i aladu qi &egI & dt el ' - -’""' --'

Pq hdl Wt i.qT $ wt ari@ gRT %ftquf ql awk VIa a win e aT gF bRI!
alt dat Iqjhaul trI gn©rft Mm aldq tld? B- liar e, tIa :i. hi itn elit?I ;II TrIm ai
aaa t qI Grtwil Bill IIfter dr wim gla leO Rt tIR TI{ { ql :M qr.T'PIg d) TI{ }I
!4) qd 86 .meth 313$1 FbqT qd & alibi it !11 i,11 a qI '1lit .IiIlol #! $ $gEt,li VlaT
i qd wiM iN agu;l & IIb b ootqr dt gIn ib- '' fEd h ,nm InFl etH !'if qT qqPR
thR ql+ #filv© auf„a w =bIT eN 8© gtI ' it it 3 Mel vi vb,Tl IIt cIB diF gIj$f

qui qu al-tit.mr th q€jt3 Wt Bri wi dI IT daI a:i qi h.II f6rft RIf # !#
aTSgT qT8 FEll well i; fm ai{ wjg, alUea @q ZI& iRlqd,it td UFI It}a 3nhr bRea
Olqul Rfifa iraq wi 3D tn fb fbI ILt fbI IIng,u

e 15) qR g#{ $1mtb,t 8© tft ljcl WI bBq wit dai.PlfR .1lta iI a Tt i vm& # #
fbgt wmd{ alfDItaR; NibH %ul HaT } qI tiNt hIt int- dI .Fr uiall -B nl{lb Ofdh al
qRlfa© fhjqT wwi iRq qi eRa Bt ss fBfw'{ # 81tFh dt ,Ii e tit iii foRd aljq IItt
at alg eB% fbI: TR qra aliBi & atm w 'B frqqr or+ b hIT vern iFF BT gf xijIf
fuR qT nIh iiI qm 74 @ft ©THnliI b fBq at aMl $ fat-leg iI:1 qll! @ mt qgT ThIn -

Hq IIfT Rife liU giftcl ®Rlht a3 +tlbwn iii taR: min BP& Q+ TT WW
fBI RH -if thE qlrnl

IRq qT at B: gB W-fatqzW b eMIR Rt{ Mia ifR+ D 8© FtllRBm mdf VT giIT
T&rr:

ti) gifiIa BInd'ft 'ft Rag qfrRlfhi,

(ii) #Iia Ign'iFfl liv wi $bv afiIRq6 Mrl dR gIll ! iRq ila§ ina d+ RId
qRaRrqi

(iii) d{ an IRa q:at

njl
$n gIll or Mig iT gMb qlft6 tha mr tIBw 31181 8dt'm Mrl'iRQ Hit ggBe IMa

la fiNn $ 3TlqM© tbiag 8 -
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a

(i)

gWR gIf'ta liar qBFR ar Th, ql 31fi:6intl, HIm,i aF fqqwi , II

(ii) Bjg_fg tT aqa_RM wf b WJRR # nl q ++ niird 8 mi®FF ql u<luqTql,II iT
WI f HqWT Wlfla WHI aRaB } lbnl dna $RFP{tIR

IT; ? mu $1{ 1f% w&iI Iff @ Gill faq BMt qR gIg$ wg+lig dKqr { qr ganT
i aBm Hgv mlb VaT $FI 1iT OWn 8 gRt II BraE e, ,1,

{td

”diy'#F8£%q@P.l3qlf ;;LT§ !::r'Tf=:raf%he„i„h?f
qI

tq. aB Mr nW @qT @IT BIll$ $@ $ ®iFcrzif 211 3110.ajFr!# iI ;IIII trig$ 211 div
BItFliT RUT Iq gOal iII

HgtVWT: $11 1B IT 1IIMB Ib fBI! 'qF©I4 drIIIII # 31TRI FMRI.„ b 31tRq QM tIR
Tl EIre q Fluff-m 8 win WWI @rl :liar {. .r$ 31,:1&I altt'Int. Htm.- -mR;
aKIn all${ RTe BT gMt :# RB fMI IIt aIR i BId dI ' ' ' - ’ -- ' "

49.

(1)

qlqfqjqlq ,

ERa. $]FiPl=M Inl VITftm gao VIkilO a eal qmfihl.I ali ii faR eagle MTr
fRs# $qlfqo mad dt WI gjg in in db ft qT+ b tI?in UTa q fqIIT at+ + td
aliit Iq d url qa TWig a fifhrd q1 otdti qqIn MID mIni in J,I, II ;iraq qi\
m atholl qr :IT TO + 3d?rw HfMI qi clan PHII i’til r' gIt it': 'n'IFljqrl q8 mR
q fiR qI aint :a gm-w=i q: 8v gIa FIRE! thy =:IIII

( 2) qR a{ @fit{t w-fBthm tII b agb R'iF e ana una$f HIT .111l RaFT ,BraT } d
qI qq MIIT if qqfqifiHt + + ;lda d gbl &ki uR UFR STI afl fI BREE aTa
th mb at ofa mtit Iq b tIBIa lihl InI.uf @IIlo OjIIe in roll .III IIIIHI

(3) fhtt qnftnfi gIll fin TIR nIa RfwI al, PII'r qi &' -r,in '' in Trl= trI $1RHg ml +
fhha lint :M fI,RfI tft VIn TVtatq thI XI am i qI IIa thi.''I ! naT aT war iI

(4) %A qnfi€a7 erIn wb ufR g6w ql 3qrdtDI arra $1 uci Bb) qq MOu t BV dIOa
ao WIld tbl Rim faq3+qrw HU :Mf6 fim qlrII

e 50 +

(1)

gTR d& d+ MTr$@

ti @fina b vrq8 rB gtBox, BmI fiPq4 1 n?ll fiFd’'ll TJ i'' :IWW all.Bi {1
@@ q:ill d+ T:Irt>r an qqn mIdI taPI + &Itml dr 3TI lIIna ii'. 'mt.VII% it elfta
& Gma lal &. a IIt ©R # d. hi !)ll. 7th qnful'.11 i t.IrB at ,Tea aa ar fl68r
vu d aIR Tq tHhId b 3iNfT nga G©fB in lftat da: qa wn,i . ’VFI IIfIITt zlfqv
Tr fUn al

(2) tg 61hl IFI;i th WIg 8t tFtgcR, fbIg fajqqq I' na fiFl'nr , it' lafI al'1 8a {,
gIN !1II audi fiR t gma Mhl$ a qq dt BriM ii WIi F'n 8, iRt iit gEt
d, HPl fm RfE{ IrT %Mt & qfITII + FIll & inn a;'i TIll i, .b.q :FII ? mrr is
linnI’h .giNn fRqa aqftl Tl 86 b &hra Tr en uta..I aRl ile I .I .'ll

51 + VIRaqIgn jq @t:
qq tiPlqa b 3rdIq @q ata Mn hl© ;nq 'I dh Ifr?a $ Haq rnII

52 n ikn€4rq qR ORg

BIq
gR 6

wfm 37 'n fqqa dt =1{ fBtri vfhllg cn;ni IIra it, gBa T& 'F:' 'I' !'I;F 'lgr6 riM

taBiu q7ft va dt grIM
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%r. nl ;mla' 4g iT as@ t wqq4rwl qq A taFltl&ii iII VIIIi„I-;t ;b IRq ig alan
mIt vi wbg til .1ll 3a98r© ql nftdtq vg$ 812nI !q fdi+1'if iF aT=Ihl:n ft adI al war-}l
54 + awHIg mavH

Tq fiMRj ni anl gMb qm$ # €wr 4;1 led& q itil and t-i .tIlaaB b wr Bq
Iv 3tBF qaa III iI'Im 86 b VW f @It 11gIg Be WtO rmFR iB In$iqtrl $ Vqq-mV qt
@IfRS ?!'ll, inN @lkITftz# bfhq ©nl$q©fafia edf tIm. li -1 '1' a',Iq tilfBa $qr
(fqFr Vl !knit. I.' 'I RIm, i.+r + xRfEre gl'lqFI vr xt.n'I $b;IT WIlII

e



I

aRWHT

MRr

&gbr 9PhI gu, all?1 hN, ',.'.'6 (19'l6 T1 21qi afI mtr 1 '1;t 3qqRI iIi loy xfM EjiT

30 TIIT aN qf.ini nT WWT ©li gq MTR urdhl ifa vi t+aq16 liBer. gama aF 86 aRT

Ma ah 1lgb IiI al witH HTlv 8v iJ VIII wwf ad b @ oit{ &R wwii dt !i
gHg b VIV qapmI Trq6 gHb eV inhiTit j Mm fiRm. 21,18 d ahn m+ + MIl
f%HfBfB6 fifRq,I wm 8, ama,

1. (1)afif'lq+i=6wu69BIMg? (@hr€t) $:rT RtdnnI fat+tl1 2024 cWI aIRln

a p)t fhm Img$BqbwnmdtzWg$ alIBFt

2. Tv11391ifM &a iD1&il6) $w fifhn 20r8 Ml#gBq83qa fBFl:Iq $$1 wmD $. Rfhm 2 b. gq-
IaIn'III (1) Rgb lb+ +. aidit av arqq "oh ?018mq®rlfir hFea? q: new 1993 @rq®fav
qjT§, eh 8h{qwqI®lflafbq wfpt

&a®fi®nif ii. faron 3@t.FMhf88fifhn$gt3wtfBef©nBllwl.rrqa; .

,"3.3@'I - fI) at{ *itVMt at -

(v) I fbdq{ 1''87 Gai 31 WTf 2010 + qq & dIdqI qQII Gill wma wfM & Ii @daft) qIn
(gqjin nEwT. 2024 ql elf:iwa tit atta i %d 8ntlqd 'n qujto q -tin fa'it 'rm qi 8qT dt
villa w a 'ri Gil afiMIt\©uqq5 $ waR gldM go Gmhllft) thIn I'i-itIl} Flfhlq. 2024 dt
gfiRpq niI IIlIIe tufed b 4talfbb3ina i qI fifB@irjrmum! 'htaibuuwa dId
&iM aRl @#118 ev.I zibrv. 199s busa llfhrfifil 8 qq. al dbraTq ill nfllga vrfB#talfta
aP au n 311\;fa HM Tt Mba MT in { aT @bnfl MIg =llqql, 1995 o mehl mlb ITU BTn

alqf€@ tIna nta a{ d. d alfBmtt6 mm $ Time wHIg iM GwhrrlII if'I.I 'iihqq) fifhlq.
2024 ql JlfbFm dIalflat we hit tft OR& tk faq aRla. qI end'' El-ft tft ®If& q,qgt
ITfilqidtUfQq83Wg+fhb3$t61€t©aOjgt afidin@mm TTcwr qaa aar#ar©8Plt

e

,iq jff'8 d{ @fIINt IBW !aeg # 3qtTn IIRr CIVil ari! aiRlift $F gm wdjq
qfII $$ 3.1 ?1F„qfdrtutcitfM©q+bfBP86dtHfhcTa m v'.aT%

ilK ;Klf fBi dIf wfgrOHI 3qaBMFii tF dBa @1.1 nl f+q;\'I II.i ifa qH qT, eMg
Rtlftil alIIE} llttR3wq Bin?IfaVW 7diwrqwlf&!Rtdt189'Iq h 'itn' trI nqur€ffW
aB€qnf''ira q't @$rT{ttrqnqqq, 1995 %aea a$FJIrt wd aRPJ„I iL„I, lIId a{adqNT
q8 dI at'{vliIJdTqfT fFh

(a) t fBI,! .. = „:.I oil 31 qTg20ro +gw Bill qI trad waIt a, ita.IIM Ilo'nd 7NswIMg@
@fqlft) ii,n t g:thUR Rfhlq, 2024 dIGEr qRaT€ta dq -mi; v&qq' gtI img w$ waIt
aTRfifm IFF UKai16Ti q URHqqRT} erjN 8Hii©lfhtt RMI 1 q'FIna qRftlq ;la GElbHa) !!FT
(gdtRI fitFBtH 2024 dR afBwm#tTrOa$$@fbltb- tHaI Rfhm t if 'tEn fliit $$bIB
liTTeR a;i 'I i'll IN aBta MM+ HIV 3iBfIRaIUNT qR hI } 'It nonaT B HIT qnftHftqqqqktq
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r995ba®wlbHwyrn ar WfMIfjvwqufTnTTwfM8v @bTft) fm Mn Bf+n
2024dtqRWw dtaflat%8fb€t 'it wftblhqw€tfB6+qqm WI qftqt{$Ex#wmvI
tart
Ft) I f+HR 1987 at 31 :irtg2010+qw#v#t8af walqfBfbmdtEnT 23 vdt3q-vm (3)

+dsdt)+a?efR©qvfiv@mg=Mfhlrwq3mtBf#nit#tqftlwq+%BqdbmtlBr
u,##dtwrat q,20vn#tq©qwqg wtbqB&ht3fR6qftv+?qfqftvrqqw mmi
dtqlfl6R#rrqqqqwuRgTdhrgv @hT€t)qqRNqtw)fiMwt, 2024#tqfWrdt?Rta
+q®fjqt+qR as+anyrud:M3HMqfbpmqqqdtqq. 1995 +a®vqfBqtlftq
8?vl=bTa7arrTfh dtm&#tUT8©6V®WqfM®M qttWaVItaliataIfgMqqiq
libtq 1995 b=ma#HTmqeMtVqqqqfid{ent artlMtvrmqqqT$tTRxHbr{#
@dqlg)qqq NqNq)fBfhna24$tqfBwn#taMa+%atbdtqtaqRr&tBB wW qr
3nlM,fbgt'ftfeiBq, hftrTfIHf$tgTfhdt Ulft©ttbHqjaT€t©a©!€trTfIra w@vm
WanvlmaeMBit gPTr.

@lalbq©mjkn&,fRqtqV8€+aB6qfhnwvInaBfilaItVZxIBtIMOr Iffh
+tHrTflMMVwifh6Vl+&f@gVdrTfB®©!V6n{

e p)3q-fifM (1) bda @) i& IDba69qnft©fhBqqr @twO vrqthTIHR%P#+z6B
gIt\qlf\V$qTmBVa!$bTT.qvqtfiMw+krIt©r qf\qRqfB©rt\TIM%qwqR wfM bF
@fq8)@nN®3tifhRT, 2024 dt aflMdtaTQ©tdtTla3f +'It®fi+16@jqTt?nln
wafRdjqftqngvylqqg3+fMITfh.vHdtqqq=hm 1995 bma qfMflf$886mM7
arR#lB@hTtqwaf@lfBfi+Ta@fqTt%qfkqnaTrTfbdtWh#tRl+kia6 asw aM
qmatwhlftqqlq::jquba$g@fqMqfi#T3@jqTftbqftqRHwvr©qqn wqli\qift©
gwr. qfIqt{8, iBf+H vt fbI st mtb&vm$,f#gqt+wdqyrf6qlaWgtgrtMdt
31fta=?©mvlVT6nvIu&Mqjf$PTr

WIlfbfi+Te@{iINtmqftqnfhqtlVdgb3®rTfhqW@tqaMmE g©aa
wdMnfbg+HqfqM8rmqtq8 m++fRqg#qtylf8?zvtq©erR

e) wIllhmg{bgtq16bTtBSq qd@Ign 1 aiR 2010qtnWhmR8Vdtq©+qM
gw€3trT®tqnwITdt+qllf?r©fhw gITa.

e 43mfifhRlbRf+wing.3q.fafbn (1)+qa$jqgfafBEqq®'taVITfREfhrwTll. nine: -

'qulfbfBfhrq3 bw.fBf+81 (1) bds Bfb+3M3 w+at@fqlfbifarqqlVT©wm®q#
M

5.3wfif#Ff+tifbBI nflhqBiBafifbiRdgfasWethlrqHRTT,nqz: .

qM©@fqTtbl+€dV#®nqqtf\qlf\VtqqVI TIen -

(1) 8@fqlf it 1 RM 1987 at 31 aw 1993 +qq$@#tqa+qqTR® wRenIt#
aIfta++qq#fcKqnBPt

He+T,rmhIt,d IRN® 1987 at 31 aw1 1993 bqq€q+ war 31 wwI 1993tqsa
311dqq8q{#,mvrqRmtw{HtHTft©tqftqlf\©tqq&u;Tanbfaqqm$WTt

6.3®Rhn##{lf+lq50qf+qfBfBgflf+mdgfiwfl8$®EqTW,qq6:-
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g

(1) fBv mjqM w afM 32+3q-fBfhn (t), tif+w 41 q44b3qdv mudBE rBd®,
wq3uHhr8© @bIg) $qq NuNn) faf+lq 2024ha®fMagw#qtwfif+m3 bw-
iBfhm (1)ba®Rf&q9nfhqtfhBv!!!qfbialhPvqqwiNhqqeggIfB7z@+ R
qIRqIRvqqnlBa®q3saftu dt wHIRl{ta++qn#r$qq'ftfBvn€©rBd{@iiHf
8qlflqv8arjqr,wMRdi,wwr©w{qafBf+ndtwIn v#t3wrlT (3) &daN) +
®E3hfHt8©#qllfBud+vrfiv@qjf©aTi.

(2) fBwwhNtwtBfhRt 32 bug-tIf+B{ (1), Bfb1441 n44+3qdwm18B}. 3l3@,
®q69Hhr tV @hdl)qqmFjqM)fifhwr.2024ba6efhlftauqq+IRalfifhm3 b3%
tifhIV m +z66tqfa€qgufh©fhh@tB+qrfhhlWm+qw®rlelgIf%vIin
walft©#twTdtzHt©tqlf\qf\vqqlqbr8qTwft fhSelftv#lwhlftdtIqBHIt.

(D qq{BfWlgf$dt qrab889q a, fbW@hl€tqfa+Ta@fqlt+qftqTvb wag,qtgm
fif+P##a®w£TfR#Rqqnnqlf\qlt\vqqq©lfBwr©+%fRqqnuaRfi©mqfj©rq
Roaaw f$qhTfhhsqdtfhaf$g3rq%tBfMn o) + w.fit+n(1)&8€@)&zgB
wlf8lfi,Ih$gvml}qgqBjweqmf:®vm}at®jMq3 bug-tif+we) #868
wa6uHhr8v PW)@mekM)tif+n 2024#tafilqqmwnal+qq aq-tIf+n (1)

qBhB;3bdg FD%a®qfifhm3+W-tif+BIn bH®qqlflqRqqdtb#t31ft©q
is aqqlqB8.q:MelfRIhisqqqHjwgReIgatoNeIf&$qqnqlf\uft©qqqbfhq
qRfFrl

(qFjq?qRarqqrH)

an&r,WqzgHbr8v



•

i

e

e

MbME ;rh?:JN%him$? M & @:If
1.

(%)

{B)

(IT)

tV)

IT. )

qfaf\nqqnbfhP qf@ flfbt3jqm@a+fglq wm Mr fBQq ttd $1 wg
8qlllqit # vw HIstH fi$vga+m®'ftqfh @ttl

20

1 fh@@, 1987 + 31.10.1987 b maTqtt + dtv dt gRIt barn qqTflqZ tq wit
vi +@fqltbt + thx r960=rooo qaa + aqtflv WhIrl & jRq qf8© wdM daR
wlitqur IPl wt% g wh 600 qq RvTit 'Mt qFTI{ llm dt 61

3.

qqw€Ffb TMIt(T)
v. 756/- RIM:Ta? tug .1161le
TaqTB®ndqqvf+vikr+(iB)

v. 756/- gfh;Tlr at al+ afiIV tUT gIgRa m+ qI& fBtqdh ivf + @fqTtt
F\yRITQd IIi,TI{ liga b qm THE

N)

el16ftE IN faq dt 1%v (7. )

IFFf – 1

InMm 33(li 88]
qP em &h 311111qd tqFI yr 3R16q

fqqbfhpTrurqr tM aM
VFYafarqf & mR T. looo Tr 50
TRHR

(T)

(B) wMv. soo Tr 45 gfjqTa

WH + fW win @q T. r500 t
aftn Me qRufaFi@r40gnql$

(Tl)

VeT (RitaPT)

QqIRqB bqSt +qr b aiM RId
+t .itn qT\gI®t£R yr 50 yfa41d

w® cv3 qt #TD18 qF fm qI
dt+- a 1l{ qT®ft + Wi11 1960 =
loo gael R danI+ +lfOIa b
#IF WHlajfSET,Sing
WtB + 600 qg6tV ql TldTT{
ViBe

ggWfqn -
iv) + (Tr) x &d©8qr+qqf dt
q@1 (eliBmr 33 d)

33

gulRda. 1.4.20r8 qt gg
(WI& wat vA 3v TIffhm

an ltTI ql qf\TfhB WmVI 80.40 tdBuR

aw rtvl qtqftqfB3 gwr vr 67 ufi1161

yfB111$ 313M X+H{ lr6a dt IWT CT.>

n3
momomo
m5
m6
m8

A
6
m8
mo
m2
ms
m6



I

885-1047

mo
2I
4

ms

mO

O

4rs
76 S

$ FR17 1058

(V)

593 n 00
mo
m2
m3momomomo
ml
m4
727 . 00

tRi–bj$:qlfBI

v. 765/- yfhav TV lg $xix qI+
RId%BIP

T-tv>–8-Tag -qWTj7qR-ST
!wr vr 66 ghqa, fbg wfB6Nr qfir soo
T. dTftl

(ii) q. =5 XIBnl
tuRF+Hd bBqTV 500/- T

(iii) v. 1165/-. gfhllv q1 aq+ afB#
IF$wlql+adb®q

mI (B}
t$gqRPaqnRrWI Bl 42.gO

715 T, BVltl



I

VT# II
tfBfhH 35(1) +e]

qqHVTH8TT{1166

lgqqq qt q8®ql®Rgh®aFq f@R:

(1)q+@hrfbl + wd # nl r &mw, 1987 vt qr al+ que fbq @jqTft xjqTf + fM
1 Mw, 1992 + qd mr qf:mt ii@fb iN 1 WT{, 1993 #%a 8qlfqqv Bt @,
?, r960 = loo qaaT + agjllIT WfiHfbif h fBI( aTfaT mdb 8aUR aiiw HPl
wiT dt fhrft ahn + 600 ejqf @ wr gdr &iv b faT wOW !TH, wMeJfi,
!iav qfB + f@ dhl n gav fhtlqa + fbI Wb Bbft at qt gav am 43Mb
®qq8TTgusa + Nt IfR nva dt +mm Htfdq{8fi $ $tw1%

T: 1251l-E-Zoo -TTm2 Fimm-
WH Tr o.55 ThuR

T. 1250

T. 200r T. 2130 2 T. 2000 T. 1250

dtv VIatat VI o.55 gfRqa a1 ?. 2000 t qfin gg
tug o.33 gnqia

Tin T. 2130 3:T2T6-8FbTi7-iMFaN–a-Fo aBUljIII
dtv TIdal VT o.55 gfjqn aiT T. 2130 aaT T. 2000
+ dtv %leia! VI o.33 xfBqlB a1 v. 2130 + qf:IT
liST qm vi o.17 vfjqla

(2)q+wfqlt qof 6 @finfbl + gmt + R+ %dt Aw, 1992 @t qI mb gag +qrfiq8
gq, at qf$vKt tbf + WI+ f q8dt we, 2013 qt qr mlb q8rg eMT gBa aId,
1998 + qd 8qTtlqT 81 }, 1960 - loo #gar + 3jqtfliv @fqTfbi + fW 3fiBa
qndh agE wBwl IN qgvi© dt fhM Gitm$r148efdtawgd6 VF BM
Hq8TT{ TH wM$1fl;-ya-@qfa#fhqqbr mgM fhuw bf,Iq gWr 8lftl q+
gav 3m43i©bfhq M km + tdIIft qmit dt #mn gIt df-q{8fi tdIe



i

e

VIS qd qFrvTq

02

(i) T. 2400 Tr

m–[mTVemiT
(iii) To 3851 T. 4100

(iv} T+ maM)

(3)qt@fqfbiF + RNa gRt Hdl aiR 1998 la qr @hqgra qq 31 ww, 2002
eVa 8qIR® OB }, 1960 = IOO {adr + adRT Tihfk$ f nq H®B- trRdq
age minT IN qgTiV dt Mt age $1684eiqt + aqTV& gRab dt
q8TT{ uw wHRft.g8©qtBbfBq gh HMT fhITH bBq qwqbl @It it+
gaT Bn4'ivbfRq qM Hmg tO qfR q@t dt #pm HIt fn{€f&tdt

HrWR

]t
V
(1)
m

T. ii5r T. 5650

F. ®5 T. 6010

T. 6010

(4)@ ©Hqltbif + me #drqqRr, 2002 rB qlgqb quE fbg 31 aw1, 2007 +
qB88qlfq® 8 IB ?, 1960 = loo {aaT t3a€itfIT @hlfhif–+ fbI' ajBa qIdhl
djqBwi®r qp WTtT dt fhM am # 2288 %f + aw gOT 4 Qb bBq
THTII{ rIm, qqTfgil, IleV ifa b iN lg faq + o.18 gfBqa dt qI + gbr qI
gdv tinge% fig gWr Tbftl

(5)W @fqTfhit b wa t qt 1 mw, 2007 vt qi mlb q8r6 fbg 1 Mw, 20r2 t
q688qltlqTdBt, r960 = loo gaul taqtfh©@fknRgf b faq afM maRr aw
agO+11 qM qsvtv dt fbil8 dtlR + 2836 dvi + wt gM 4 Gb b fBjf qOs{
tTTH qqf8IfR, gay gtR b f,Iq qF gwr + o.IS RfRqT3 dt TI + +hr vr Ilan
fbu@ # fRI' wIkI @ttl

qtqrauhqu6qqlflqT dtt, 1960qt @hTtbit + mle + qt 1 mw, 2012

asBTWiMf BFItH 429Eg +llnY4'LF;;fW:

3

m4Hln5
lg eav vr o.29 gt8q16

T. 2400

-+:;FooTTT5 T. 38SO

T. 2400 b gbr vr aim vi o.29 gfRq16 eRr
T. 3850 + afb @iTT o.17 gjjqn

T-78-sTatT. Mi=FoB
7. 2400 + dtv VI BiRT vr o.29 1lfjqT6 abv
7. 4100 oit v. 38so & dtlr vr ata( vr
o.17 TfBqT3 Gil T. 4100 + afl@ IN $qR
TI o.og gfBq16

m2yfm
T 35siRETXml 0.24

gm vr o.20 gfjqTa
3:f55Taf€TT656Te 3550 Tr 0.24

dtv vr aim VI o.20 yfaqr a1 v. 5650 t qfqv lg
Wlv o.12 gfaq6ms To:4 gf8qTB T_ i=TaTE–sTiiS
gbr vr afat vr o.20 gjBqla ial v. 6010 at T
5650 % qtq vr gtR vr o.12 yj?lqld oat v. 2r30 t

gw Mr o.06 vnqla



RwFt
bBq l©jNFT+o.logM8dt q1 + tiax nyav PNTW bBq qqgM MFI

1- #qTf usT %dqrqttvrjq€t+qTdt dk 31 we vtqwa$t+qldt WIg b fBI
®q#$qqgT,qdqT&iTfaql@ qS btW WIfIITqgVtT#fhR© .aUg bw=rR
litar gTa Srm tvr+18+ adeN 31 mM 'a sqa TR mdf aq@ #fBqBHt
qf # #au. q{ at qq qa +fRqyv®16lgvfv#tho8 arla wwi qT gbr
a.Tll

2.

3.

4a

5.

qagtvwbqn6 dt Tf 1®tqqqlq8Tl{ umdt <vW 8bftl

g€#qqFbaqmqqq&qrq8 qqF®rl®w® qf + own ribrTbftl

8qqn'Mtf@l#tqgqqmv6q qRIX tvq}8fhqfBqd qF $qTqGitqfif\q6qqn
Vi=bTq3wtqqqtqfilV tB WWI qqqqtWamFjqPrd TwaVflaaViII

31lBttnqqq w qM nw gjg NT}I

e



•

WTf Ill
tRf+N 37( 1) tv> eg)

Vgn$!ndtvlqw zi

nq Mm dtvm©qjlMhfaa Bhit:

m akI@tfBV mhTfbif + $1% 1 mw,
VINcE

1992 t qi 8nflqT gq, 3tql©lRTT#hrR6i#

TITo$

(1)
Mo T T3TiTfmB–vBT IFr BE

3iUqlq@q++fiTq WHI dtqdt q+#fhT TjOIn q8 dt gTa
}, 30 gfaq6 effi&mggqqqm qfit\r© tug VI =ihT 375 v
gfhW+vqq#TPrl

-iIfM MfmM
gMt } fbS qiTIe q++fhlWTqlqdf#tqldt&tqrqnqlq#fhq

E 20 gfjqz afif\® nq Mm dlttl IF GaV qfaf\qe tug vr WT dso vtvget $bIll
WmggH BET anI15

ekrqn©t+bjhq wmi dt qTdt}fbgqj'TT{t6#jhq WIm dIdI gTa
15 gf&q16afifkn ggqfqq#ftlqgarqRRq€ qqnvr=M600 ?

Un-IItl + yq iiI 1250 v. vhuv t afby nfl Bblll

1IEI
3000 T

RITTBg
qfB©

In 3jq©lfB© @fqTfbI + fIn 1 qq@,
He 8qlflqvgq@hHhl#tviqB:

1992 31 qr wb que 6thq I qqqr, 1997 +

ind+IId
(1)

287IMa@ Fr 3Hq maT Rmlii€Fi--Tggg©
q+ + thR wmI dIdI gla3tqi€n %+ + fM 'MU dt gIlt

i. 30 gnqB antlmg€qqqq alfiftm Wm vr qPr 720 v
gfhnv + vg dfBtTI

BT 20 M
qddqlaajqqn nIh fh wlql #twat }fhq wiTMyth fRI wm

jg aT ahem tw vi =M 860 Tb 20 ;IIang elifin TEn tuT @It!
gfhllvtvqqff$bITI

Bm-ml miaW99q
iPmi gt BlaiR>qM3jqTqn m+ + fM

}, 15 gfBqn aifif\mBg©qqq$bftl lw oi!
rlso T. TIfMm al alfit%aIr 2400 T. xfbTTV $PTTI

2881HI
S740 T

mi-v. +
<ftp



In 3jqVtfBT @biRd $ fllv %d nW,
tq688qIflq8 Bt+q8@lbfbitdtmqa:

1997 d qr wb qe116 afhq %dt qq@, 2002

(2)

7aR-8ijmm%ggR–fRf-MR VT qr

3jqr€n@q#fbF wmi #tqldt{@qV8Td qt b lcFg wm dIdtwO
iraj:I

;lfR% qfBftm gEn tug Tbftl w Gil afRfIR© Wn vr qPr r056 q
t vg df @rl

Nm Ba–Fr B
y+ + ihT win qff#tqTdt3jqtqtq@+bfBp Tram dt mit

}, 20 gt8qTR aafin egg WIT qfifIRe tqlq vr =ihT 1262 T
vfh;lv+TqrdfBblll

r+gHaMM--tMma 15 M
TfdVlaatuRn m++hq wnigt ma ifhq Xi'Te Heb fbI ,lursr
®l RFaIlg alwfBfim WIg vi15 Bfbtia afifkm vgq qqlq $bftl

1687 T. gfhiTT a1 qj:IT©q 3521 v. TfhwU @III

4211 T
8420 T

;-;20 V
aInF

e in BjqiTtthT @ftllhl + emI %d Iq% 2002 qt qI mlb vas 8fbq qTdt now, 2007
tH8qqTRqT$+H&#dkrRq!BRIBe:

VR©

(1)
a-20 T. up

f$8i6fdTi&a

W VW MIT inF qf $tqa{©qXgMtB_3jqtdlq m+ + hq
gRuB aRRmTg©qlrT 1435 T

uFa'tItI + %q dr BUll
TfvTM

Mqld3jqiqn Ma +thg
1715 V

iii'IIq t @r df a'!!\ RanImnn®@
MHra}-®q®tl{'[++BqOjqT€nq© bfb!

bBq,i ankq,I Beg Wm @tI-IF dr GIllkm $gIg15
ufRIRT <tT 3r©raq 4784 T nIalttU TPTTI

;77l7.-7
11440 T

11440 T



r

e

tS.i 'jqvlfhv @hTfhit + $1V %dt nOW, 2007 @t Wm mlb qwrH fbq IITa Xml
2012 + if gqIRqT ft it 3kTVTfBT VqqIfbff dt RIM

(1)
7090 T. TV

7091 T
14r80 T

14180 T

tH 3jqtvIh@ @lvlfbt + $1V
3}qmfhvwfqlfb##tqrqa:

mT
22200 T

22200 T

RifF{II$BqMmgg©qWWqjqlgil1.

2- qqTq®d Veg tvr qR II.Im % wt,n + Bq "em qm" RIbiq 2 b vv gaIn ]
qzr-b thIRd „leg„ at afM 33 + abRMlq (1)

vr =bT 8-ITI

dUg)nV TMrt&Hq&qg!©qqqq81$aqnRra!©WfqH!#3®TUq#fIt
q„#qTI-IR PkI+ qT8 qq@ VII-dt n b .fInd + +ttI

3+

!ifi:P:::[11nAPe:::}[ ::AIC!!§TtI:a$;:g::iR(IiHq:::i
WIg bT Hg @It

4.

VR©

dWTgRM HEr

3tqqH@t+%tBq Wim dt gIlt qt +fRqwnr net dt HIlt
E 30 gnqrTqfaf\!n99©qqH afBttHS gRIT BT ihT 1779 T
gfhavtvqldfBPlrl afmn2 g R
&hmm %t+ + fM wmi8qr#jMqqiTTT{q++RPWIHqBl#Hra
i. 20 gfBqre afaflin ggq qqTq +ttl lh<glqfBttm tq7 vr =M 2186 iF

t vw neT
WRif-8mn TI

q+ + f,K wmi if $tqdtGjqrqnvq+bfRqwtqr d1 gia
i, 15 TRqB#RRMggq tjqq qfiftm tug vr =ihT 2841 v
gja'IIe t vg aN 5930 v. VfhITV + aRM Nf #TrI

20r2 Bt wm wb q8T6 8qflq© tI itIlfdI lqW.

M$th–m
(2)

{Mqx€H .B_ IIUIII #f dt nagq1411 ++ + hq
2785 T30

yb'IIe + vg df @It
2

Mqla{Bq #1{ 'itdHKH ml%W!
3422 Tlqg

yjaql tl $ $q #f @TII
iTa–Fr:1§

TIgHT Hg!#VFa}-®qq©h{ ,I+TT+b &q
IIRma qTai\w gSa gm $bftl lg oil Tr dtT 4448 T

gfhww + ywall 9284 V gRqrw+qm©q8 @III

34



i

TINlrv
tfBfbm 25€2> +faq

wtaa}w©lh©TlhtRa+a&+qr
TITuR

ql

gjEe gtas+etf€1v fhI 13 tilt vw1

2 Bq13 d
=gjft-MW3 TB29 g

FaIFPHr
3rrtrHq?#tq€ mv vf dt

861 +fhqa?WFft aT& aqrdtwfb
3(

qfvl in fRBTf

e



tfifhN 37 (1) (Tr)ee 1

VWlv

lgv@qqTaIHRRmqRqRtqql##NISI

@HRT# $tlfhRl@, 1987 zv qT qR + ev dIem + + aT 31 %sr. 1987 av qI %B
av qa iBs+ aMt IBS{ tft q 3rwqw,r987%tqr%+8qTf+® gq gig is 8 'I{
=It, & djet f Isr gjg-ini at qfifim gig hn vr +mgr VI w f+ifhfa6 dil,:-

(1) W Ta gBa=

tV) qq/8qTflqf%bWqqB mbM mg wsfkg em
TV&

e tv) gt8 ft q{ qto# # WH www Rt vt -P g@
qqIT – -’ –– ,Tqa

(Ti) w& (v) + Etf\©fh6 IIg gig tug qi qttfiTV-1
q it '1{ MUlft-1 + gwR r960=100 g©HT t
adhq) T#Fl#+Bfq3jMqTaqaqakWtm
IN q$6i©+600qgTtvqrqPld mw

TVB

tV) qquq Isi seq @rx wh (a) + (q) Tq8

e
tV) @@ tv) b .I:TR .rqa7 W VR Ign

ann WIt f Wffh var)
( erIe

TRI

IT) m& N>+wr8:#qq3wrtg® eRm vr el

m)dInT W vw q"- c'"& -mI -BaB wt

(2)

Qdl[qqRl qT IB + %8 fBQq tIa + aIM lo qjn 1989 HT fhdh WldaT qr qH
BhRi + qd-+ HPV q@rflfq q iht q+ w]a# dt nfIIdl gin ©tfB8q mr
qfaf\ng€vqqq baj8r+fhqvlmqrFrrl

anRmT®qqR :

v€qtqm$tvlqlqqt f#qfhfaa Wtt

36



1

VITa

li
(1)

q–+T664 WWVg@vr 30 DJ

q+’b Bq JIUIdl NT dt&jqlqm m+ + fM wm dtqldt
mit }, 30 gfjqle qfiftm TOR alafRfImfRn Tr @T

loo 7. t vg dIYhI a1 166 wt! + afiMqffBPrrl min1 15

q+ + fbI winn$ dt3tqa7 Tab VIa
HIlt }, 15 gfjqT afafM VER 3irafRf& $!Tq@r=ibT
166 v. t @:r q6 ThT ajl 266 vw + afiMdf BbB

664
3tftF8Mq
1992 vO t WT

m1992
agtq©F

e
eWE

1+

2+

qfif\mg€qqqRf 'irTdn®biqfda iI

fhv gigif wM w' g@ qIn wi qqfi6qfiftmT€qqqq vr dh 375 WItt
vqtt6r}tqwhtt #f375wt#tqqn Gil gw qr dM use VIVIen fhr gMl
@lrqTqntqd{wfR7qfafkmT@ Wn br nfl $ttl



i

TIWlvr
tfifhFT 39 (93Wl

lv vr qq

fBnfllfhmqtq#tq7+
& nRRR

wiaFwr }gORan
y+qd flirT qin Ottll

qqrq

TORT,
+ tV q8 Mr t aT#B ------–--–--- q8 8qTRq,I gaIT/e aTe,TTTI t qq)
{@fqTftl tq17 BfbIq, 20r8 # wry &nHI $q17'b - ---–--–--–- ain b
g=1=ft©=qegqqv ilWqmFtBqWTqtt fhI -rg t:

WIng tq+ areIf g)
8qlfqqfb+qqq
qqTrq
wif@/fh+rrvrqlqfqqt
QHfrqM iq
qq#taNIa <tv beRT
'IRraK b a]©TI)
+qRqRduFO©
MTdiW
qqqvr q6 wr fRwr
mid{wrvmTRR idM
aM gus # 1/3 + etfiM
q##IF

e

Mr&r(

e
a/#hit/gmt
tg win VIHt®

$VIW)
(RHIne vrfQm$ $

38



et

PVT VII
[fifbFI 39 (9) eel

Iv vr qq:

filfbanqtq#awdh %r#wtgtvu48g31raH
(d BBQ + RW @qI VR)

WI - I
Mr g
qqnRRTl©©lt

q8HI
$ tv (VdqTt) WTT fithPL 20rl aRq+qT#

egqq-€' qt&hr+
yRdiGit

:1+

2.
38

q:£3T© dvb Mr
qRTa© # 3IINK)
+qTRqRaaa©
tqHl64W
7, qxlqvrBFqBr fMI

„tdtvurgHlhB}a©
gtj+ Wn + 1/3 + GIll?
Tg@If

3vvln dt gMa tq&i wt
w R@aEqjqvgq%qqv ?

e
40

S.

6V

8+

O
Tel

a/aqa/gRIt _t t:Rb–WMV$1
t1d Vain

lin terrI

WTq :
Tda:

tqaDfBa gTfiTTft b $WWT)

39



VFR VII - rIFf- II

aqqTfha wfMt nTI WT tiIIa MISr })

1.
2a

anag# VI XIV
qNR#Tla© ctv++qr
aRla© + aWK)

fmI;SaN
tug!BuRr
faT dt lrfir RIaa atjqndDeUI

tgqqv

3g

4+

5+

6+

+ mEin qt

–-–R{Ilgv#
Vlqlqq\n!

2qf
e

TvB
Tqa Tqi

78 –aR––
Bt WIi 8qf',llau

qntgtvqr+ vthI rIfII

(ii) ar8qT+GFl&qqRqdh

wtaTnr+
q$3ryhwqra
qt hr nRr

8+

q+ Rw ie)

WTq :

TIOu

+wq©f, qf& HR d, dt MBiT Mm

O
MIa!!>

fhm,qftwjqvrB3mqqqn wmi& wItt qr w+ if # wHI qqq beM vr
wigtvw mmu {qrqnfBv w!#qqf bw+ + wgn qtwtgtww @tdtvH mIdI
qqT8dt{q3+f®m wn vrlnldttwtiftvw)dtl$ft{a®qlft16 VTfiM€t vt vTif
& vm enB@ % wd ©glfhqrfjqM $tgfifBfB€wl@qtqfNl

40



you VII - qpr - rI (BTO)

a/aqa/T.
!BTRRR

qv+fqfban afbvNt#tRnmftu #3mTdh.qBqTfR6 mfimftdtfbitf + aMt VI
tqn dt nth By %aq63qayqaIq$fhq qm THt:-

CWI BIwln t>

+ aIIgn qI

lad 2Rf

e T.
T. T.

(i) +aqaRTqR+{laTwlali€v+ WTBHRM.
$ fb Mgw }, tIf WITt qm

cli) dhl !Tfir d8 dvNft©wr mew + wa qqfjq,
Tt fb vt wmi, +VaR wr StaT

fhm:q#Inwr#tafhmlBq+ www qTfhVlfBVlt HW WIn $tqTdt i. f##t 'it wg
wn #’ fim tri\qdq b Brag i at sub qftwmwr q6 wwt TIen vt+ + Ii
iaIn +fhq3slqHft{athrufh mvor IS $t+$tuKt© $ qaa WIi@ %
qqfjq dImE #fBqwg©qfh8'ft ngfl Rf8m qPmft tjBg lori fb as a
q3Vq#l#\-#9qTWX. I-W qthlww wgqm mn }I

ftFarftdEa@url

of wi vm TnleR greW aug IB dtgm 'M-.lqqrqqq© jjgdi $ wr WInbat
€UZgVq +. VIII b Vm 6 wr 'llfjql

W1q :
TIOH,

T



A re

gym gIg

;FHI VII - NRT III

a•••n•eIBHqHIBUlnUBalpal•B•BaHIB&•l+ann•H•Hpn•lIBW=WeinaInanBOBnineinninaiRannanOOUelIBUllbanaIBHnanUBqHainan He MeT=nlPan UBUPnnnonu=puIBaBaln HIB

(Rfhndhr qjv + fW ®lwibft IB Ree
Tagq8#+R@MqRFltlBq4qr tn)

Aof a :
al#a,

+gIf
@ –--–---- .,--––---------–------

tgg b RMar qfl6rO)

q8qq/q8qql

a/ghia/T. -----––----–––----

; R- hq GriT; agaR-;i qmi ?q :,;hw
.rifiTfbtl ,Tq$1e
IV) IF vv t gwr +. VII + aljgn
(vj*wjq© + XI'ddt fUifvlfjqwlqft3+qqlq far Mpe xn q{ { qr gqI wR

qqn#q©&twq#q##Hwftvw Mr } qI wi# qlufB#39+b©#36Rq8 %
wgn qldwft6wrqFdtvn Vt+ + qm VI fM } qtWardh GKqE vr€agtvar +
ivn@!fba -IntI

Rhlq#g@ffq9H waR 1IIdMtV cwtqKt) WH nf#nl 2018 (tqa Ttduqft6rurI
4/ ghIfI/9 dIg# # f#Ibm afiMM gnr qjq dtM+ gIfRIgS

MF:tgdirl
B&dm mrrdtRjg

grIll

qvqxdtqvllfi wk fN @6$tqr Ht ifBq+f+q€q®$v@$1fhaldhl qjq b
fbI' wfem 8 tl#1

e
vlm XT qx#tqfWfR dtVRdt dRl

'Haq,

(HIRe VlmTWI)

*qt dt aug Bt at VIZ II


